CHIEF OPERATING OFFICER'S
CONTRACT OF EMPLOYMENT

This Contract (hereafter “this Contract”) is entered into on July 10, 2017 by Fred

MoWhorter II as Chief Operating Officer and by the Board of Trustees of the Franklin Township
Commmity School Corporation (“School Corporation”).

L

Parties to this Contrect and Definition of Terms
The parties to this Cantraot are the:

“Chief Operating Officer™ meaning Fred McWhorter II and the “Board”
meaning the Board of Trustees acting as the governing body ofthe
Frenklin Township Comammity School Corparstion.

The term “school year” as used in this Contract means a peried beginning on Angust 1 of
one calendar year and concluding on July 31 of the following calendar year.

Bmployment of Chief Operating Officer & Temms of Bmployment

The Board employs ¢he Chief Operating Officer of the Franklin Township Community
School Corpamtion for an initial pericd heginning on Angust 1, 2017, and concluding on
July 31, 2020, subject to the texms of this Cantract, inctading Section 6.

The parties agree that the Chief Operating Officer shall provide services for two nmdred
sixty (260) days during each school year. Thess work daysshall be provided in eccardance
with a schedule of work days established by the Chief Operating Officer so as to insure the
full and competent paxformance of the duties established in Paragraph 3 of this Contract.
The two lumdred sixty (260) wark days shall include sick leave days pursusnt to Paragreph
4(b) of this Contrect and any other paid leave pursuant to Paragraph 4(c) of this Contract.

Duties of the Chief Operating Officer

mmo;momwmnwmmduﬁuuwbymswmmm
Board of Trusteas.

Sa.lary&anﬁm

As consideration for the performance of the duties and meeting the qualifications
mewmmwmmwwmmm
the following:

a.  2017-2018 Salery

The Chief Operating Officer shall be paid the base salary of One Hundred Forty-
Five Thousand Dollars ($145,000.00) for the anrmal perod of Angust 1, 2017
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through July 31, 2018, subject to appliceble withholdings, payable in accordance
wiﬁ:ﬁxeSchoolComahon’smguhrpaymentpmcﬁwsforMmimﬂm

Salary Raises and Stipend(s) for Years in the Future After the2017-2018 Year

The Chief Operating Officer will receive the same perceatage base salsry increase
as provided other School Corporation Administrators. In the event that other School
Corparation Administrators receive a ﬁ:ed amount increase in base aalary the
any one- to
gmmnmmmm. PO )

These future raises are contingent upon the following qualifying requirements:

1)  This raise will be effective only if the Chief Oparating Officer was
not evaluated as eifher “needs improvement” or “inaffective” for the
school year preceding the year in which the raize would take effect.

2)  The Chief Operating Officer bas met the qualifying rexuirements of
the Performance Based Compensation Medel applicable to the Chief
Operating Officer’s position.

3)  [Ifinany one year administrators do not receive any ruise, the Chief
Operating Officer will not receive eny raise,

4)  Within 30 days of the Board establishing administrative raises for
any one year, the Chief Operating Officer may submit e written
waiver of an increase for that year and in such a case the groposed
contract will provide that there will be no reise for that year.

5)  The Board provides written notice to the Chief Operating Officer
that it will no longer agree to these future increases for the Chief
OpaxhngOﬁneorarwmaaseinanyonspmﬂaﬂnymmcr
before the date it approves administrative reises.

Sick Leave

In the first school year of the Chief Operating Officer’s employment, the Chief
Opurating Officer shall have available fourteen (14) paid days for pexsogal fllness
and ten (10) days each year thereafer, -The total umsed partion of the anmmal sick
leave allowance ghall be added to prior eccunrulated sick leave days, up to an
unlimited acouarulation. Bffective August 1, 2017 the Chief Opemting Officer shall
also camryover unused acarued sick leave from the Chief Opearating Officer’s prior
employer up to 8 maxinmm of 127 days. .

. Vacation Days




The Chief Operating Officer shall be entitled to twenty (25) paid vacation days
annually accumulating to a maximum of 30,

Insurance Coverage and Contribution

The Board agrees to pay ail of the Chief Operating Officer’s heaith, dental and
vision insurance consistent with other School Corporation administrators. In
regards to heslth insurance, the School Corporation will pay the Chief Operating
Officer’s insurance premiums each school year under Plan 2 of the School
Corporation’s health insurance plans, except for $250 for an employee-only plan or
$500 for a family plan which amounts shall be paid by Chief Operating Officer.
Chief Operating Officer’s dental end viston insurance coverage will also be
provided consistent with other School Corporation administrators.

INPRS - Indiana Public Retirement System Employee Contribution

In addition to the other considerations provided to the Chief Operating Officer by
this paragraph of this Contract, the Board shall make any contribution to the Indiana
State Public Employers’ Retirement Pund (PERF) that would otherwise berequired
to be paid by the Chief Operating Officer. All payments to the Chief Operating
Officer subject to federal income tax and the Chief Operating Officer’s contribution
to the Indiana State Public Employee’s Retirement Fund shall be included in the
Chief Operating Officer’s salary for purposes of the Indisna State Public
Employer’s Refirement Fumd,

Car Allowance

The Board shall provide the Chief Operating Officer with a car allowance in the
amount of Five Hundred Dollars ($500.00) & month,

Cellular Phone

The Chief Operating Officer is required and it is essentiel for the performance of
the Chief Operating Officer’s duties to have a cell phone and cell phone service
with both voicemail and email capacity. The School Corporation shall provide the
Chief Operating Officer with a stipend of One Thousand Two Hundred Dollars
($1,200.00) per contract year payable quarterly at the start of each quarter for
reimbursement of the cost of a cell phone.

Business and Professional Bxpenses
‘The Board shall reimburse the Chief Operating Officer for appropriate business and
professional expenses. Appropriate expenses shall include the cost of membership

and participation in State and National professional associations for educational
edministrators and expenses related to the Chief Operating Officer’s attendance at
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Retirement

The Chief Operating Officer shall provide ninety (50) days® notice of his inteat to

The Board shall pay the Chief Operating Officer an additional amount of $5,000
for the 2017-2018 school year and for each subsequent year thereafter, which the
Chief Operating Officer may elect but need not contribute to employee elective
qualified retivement plans, Bach contract year, the Chief Operating Officer may
completea salary deferral agreement equal to the Board retirement payment up to
the maximum elective deferrals possible to the 403(b) plan.

To the extent that the maximum elective deferrals possible is less than the total
Board retirement payments for that contract year, the Chief Operating Officer may
complete a salary defersal agreement equal to the remaining Board retirement
payment amount to the 457(b) plan, The retiroment amounts provided hereunder
shall be paid to the Chief Operating Officer on June 30th of each contract year, and
mmmmsommumwdmmmmmm
payment. These payments will be employee elective contributions. The Chief
Operating Officer shall be immediately and fully vested in these amounts.

The Chief Operating Officer may make additional salary deferrals, within the IRS
limits, to the 403(b) plan and the 457(b) plan. Any Board contributions (Bmployer
contributions) made to the Chief Operating Officer’s 403(b) or 457 (b),shallvest
for the Chief Operating Oﬁceraﬂsrﬁve(S)yea:sofwviee.

Other Benefits

The Chief Operating Officer shall be entitled to all other benefits established by the
Board for all management employees of the Board. To the extent that benefits for
other management employees duplicate a benefit specifically provided pursuant to
mmwm&mwwmmummm@m
the Chief Opetating Officer.

Moving Expenses

If the Chief Operating Officer relocates the Chisf Operating Officer’s residency
within the School Corporation’s boundaries within the first twelve (12) months of
this Contract, the School Corporation will reimburse the Chief Operating Officer
for moving expenses up to a maximum of Ten Thousand Dollars ($10,000.00). In
order for the Chief Operating Officer to be eligible for this reimbursement, the
Chief Operating Officer must request proposals from moving vendors, and the
deolDMotwillmimbmseatﬁolevelofﬁmloMmdmoﬁmpMﬂe
responding vendor.




Extension and Non-Renewal of this Contract

The parties agree that this Contract shall automatically be extended ane sokool year on
each July 31 effective the next day, L.e., on August 1, unless a party gives the other written
notice on or before the preceding April 1 that the party does not agree to the extension of
this Contract. The parties agree that this shall result in a continuous three school year
contract unless one party provides timely written notice to the ofher pursuant to this

paragtaph.
Cancellation of this Contract

The Contract may be cancelled for cause subject to the same reasons as under Indiana Code
20-28-8-7.5 for a teacher cancellation except the grounds of a “justifiable decrease in the
number of teaching positions® which shall not be nor construed to be “cause” under this
contract. As used herein, “cause” shall mean violation of any Indiana criminal law statute
(govmbyaprepmdmneofﬂmwldeme)mﬁmlbfoﬂowawdmdhecﬁveofme
Board, continuing neglect of duly after notice to the Chief Operating Officer, or
immorality, For purposes of this Contract, Chief Operating Officer acknowledges and

that immorality as grounds for cancellstion of this Contract shall mean conduct

ve to the moral standards of the Franklin Township community that (1) falls below
the exemplary standards of behavior for adults and youth that the Chief Operating Officer
should establish and maintain; or (2) impedes the Chief Operating Officer’s job
effectiveness. Cancellation of the Contract for cause relioves the Board of any further
cobligations under this Contract.

IﬁeChiefOpmﬁngOﬁwmedhﬁonmmﬂdaﬂowhhnmﬁwof&emof
the carcellation and an opportunity ¢o respond to the Board,

In addition, the parties agree that this Contract may be canceled pursuant to its Gwn terms
in any of the following circumstances: ind

1) Byadxﬂyemimmwmnkﬁgnedby&swﬁu.

(2  The Chief Operating Officer is no longer qualified for his job duies under
his original job description.

@ mdﬂefOpmﬁngOfﬁeerisdisabledwhhin&emoﬂheima-m
disability policy provided by the Board and is entitled to benefits under that
§muranee policy in the opinion of the insurance company providing that
insurance coverage,

(K) gmwmhmﬁaﬂmmmteorw
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(4) The Chief Operating Officer notifies the Board of the Chief Operating
Officer’s resignation in writing at least ninety (90) days prior to its proposed
effective date and presents a written resignation agreement in which the
Chief Operating Officer agrees to:

(a)  Continue to devote the Chief Operating Officer’s full attention and
time to the Chief Operating Officer’s duties pursuant to this Contract
until the effective date of the Chief Operating Officer’s resignation;

()  Cooperate ssrequested by the Board in the selection and crientation
of a new Chief Operating Officer until the effective date of the Chief
Opmﬂngomcer'sreplgnaﬂon;md

(© Remain in the employ of the Board for 90 days after the effective
date of the Chief Operating Officer’s resignation, as requested by
the Board, to assist in the orderly transition to the new Chief
Operating Officer.

Defense and Indemnification for Acts as Chief Operating Officer

The Board agrees to provide the Chief Operating Officer with legal counsel selected and
paid for by the Board and to defend and indemnify and hold the Chief Operating Officer
bharmless for all olaims, demands and judgments arising out of the performance of the duties
get out in paragraph 3 of this Contract to the fullest extent permitted by law. However, the
School Corporation’s defense and indemnification of the Chief Operating Officer shall not
apply to eny demand, claim or action brought by the Chief Operating Officer, including
but not limited to demands, claims or actions against the School Corporation.

Batire Contract of Parties

This Contract conteins all the agreed terms of employment of the Chief Operating Officer
by the Board and will not be modified except in a written document meking specific
reference to this Contract and the specific provision to be modified. Modifications to this
Céntract chall be approved by both parties in the same manner that this Contract was
approved.

Contract as a Public Record

The parties agree that this Contrect is a public record under the Indiana Public Records
Law, Indiana Code 5-14-3.

Delay is Not a Waiver
N9actoromlssion or failure or delay by the School Corporation in exercising any right,
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power or remedy under this Contraot shall operate as a waiver of any such right, power or
remedy or of any of the School Corporation’s rights under this Contract. Chief Operating
Officer acknowledges that every situation is unique and the School Corporation may need
NWMwaMMWMWIWQMm&ewﬁmofW
employee. Therefore, the failure of the School Corporation to enforce the same, similar,
ormwmﬁﬁmmmmmwwmmw&ammmum?be
constroed as a waiver or estoppel to the enforcement of the Contract’s restrictions against
the Chief Operating Officer.

-

Agreed this /0 day of_O‘;c(#__, 2017,

Chief Operating Officer Board of School Trustees
2o AP Aot Ll

Pred MoWhorter I Scott Sullivan, President

X Zez'{égfﬁﬁ »

Judy L. Shore, Secretary




ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporatton and ELIZABETH A CRUMBLE-GRAHAM have entered into a
Regular Teacher’s Contract dated July 1, 2020. The Board is hiring ELIZABETH A CRUMBLE-GRAHAM as ASSISTANT PRINCIPAL JUNIOR HIGH and
shall supplement the provisions contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Frankiin Township
Education Assoclation:

Article VI, Article VII, Article VIlI, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotlated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed In positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectlon 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included In “annual
compensation” as defined in IC 5-10.2-3-28{a} and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled In any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 In
which the administrator is enrolled.

b.  For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator Is enrolled. '

c.  Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator Is enrolled.

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328,

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1*tany unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer afl
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shail pay membership dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12, With superintendent approval; administrators shall be pald a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.
2k fibbe O 0>

Administrator's Signature Superlnfendent Signature
gll2)20 it L lore
Date . Board Secretary Signature
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation™) and ELIZABETH A
CRUMBLE-GRAHAM (“Teacher”). ELIZABETH A CRUMBLE-GRAHAM is a teacher as
defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$96,484.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher . School Corporation by:
oM A Koty K fouts
v Presidesit
Attested:
B ibbe O w0 etifl o OMare
Superintendent Secretary

Regular teacher contract updated August 2015 4-FCJH



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jfor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and MELISSA DRIER
(“Teacher”). MELISSA DRIER is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$90,577.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

/}f/(/&_' Koy X forts
Presidesit

Attested: ' .

Bk fiblo. O 7D St Slare

Superintendent Secretary

Regutar teacher contract updated August 2015 2-WANAMAKER



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Educatlon of the Franklin Township Community School Corporation and MELISSA DRIER have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring MELISSA DRIER as EARLY LEARNING CENTER PROG COORD and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provislons in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Assaclation:

Article Vi, Article ViI, Article Vill, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retlrement Program and this addendum pay will prevall. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.
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2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3.  Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be Included in “annual
compensation” as defined In IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator's retirement benefit,

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a.  For administrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. Foradministrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator Is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vislon plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these days will be prorated. Each July 15 any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Adminlstrators may transfer all
accumulated sick days from the previous public school employers.

9.  Administrators are granted general leave at a rate of 8 peryear. Unused general leave days may be accumulated the following year as
sick days.

10. Atthe request/approval of the superintendent, the corporation shall pay membership dues to a natiocnal and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be pald a $40.00 month stipend for use of thelr personal phone for business related
purposes or be provided with a corporation phone.

2N 2 Bk O

Administrator’s Signature SUperInfendent Signature
2.4 - 20 et K Hsre
Date Board Secretary Signature
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and JON R ECKERLE
(“Teacher”). JON R ECKERLE is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 195 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$90,334.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher m( ' School Corporation by:

Kra, X fowtt

v Presidesit

Attested:

Bk e O T et o Al

Superintendent Secretary

Regular teacher contract updated August 2015 2-FTLC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and JON R ECKERLE have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring JON R ECKERLE as PRINCIPAL ALC & ALTERNATIVE PROG and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions In the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article VI, Article ViIl, Article IX, G (2), J, Article X

if there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administratlvé Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall, If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3, Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015, Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administratar employed in positions set forth on or after June 24, 2013 shall be enrolled In the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled In any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b.  For administrators enrolled in plans other than the single tier of the varlous group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 In which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacatlon days wiil be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 15t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

11, Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.

d. A €0y 8 b O 7>

Adminfétrator’s Signature Superintendent Signature
P2/ a0 it A Hore
Date i Board Secretary Signature
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ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The 8oard of Education of the Franklin Township Community School Corporation and HEATHER FINN have entered into a Regular Teacher's
Contract dated July 1, 2020. The Board is hiring HEATHER FINN as PRINCIPAL ELEMENTARY and shall supplement the provisions contained in the
teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions In the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article Vi, Article VIi, Article Vill, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in 1C 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
Insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 In
which the administrator is enrolled.

b. For administrators enrolled In plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler Schoo! Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and viston plans for which the administrator is enrolled.

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
S, The Corporation shall provide a life insurance policy valued at $1080,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on july 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1%t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an addItlonal 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9, Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personél phone for business related

purposes or be provided with a corporation phone.
B ibho O 50

Superinfendent Signature

Administvator’s Signature
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Date
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation™) and HEATHER FINN
(“Teacher”). HEATHER FINN is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021, Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3){E) ‘

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$104,327.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a blweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher . School Corporation by:
U Kty X fouts
/ Presidest
Attested:
Bk Wikl O 0D ubit o Slere
Superintendent Secretary

Regular teacher caontract updated August 2015 3-BUNKER HILL



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and MICHAEL T
GAINES (“Teacher”). MICHAEL T GAINES is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$100,028.00 during the school year. ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher A{ School Corporation by:
M“«&// (A sz Korsy & fowts
/ A

Presidest
Attested:
B e O 7> At Mare
Superintendent Secretary

Regular teacher contract updated August 2015 5-FCHS



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and MICHAEL T GAINES have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring MICHAEL T GAINES as ASSISTANT PRINCIPAL HIGH SCHOOL and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1.

10.

11,
12,

o/

The contract described In the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article VI, Article VIl Article IX, G (2), J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall, If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be uly 1, 2020 through June 30, 2021.

Each grandfathered administrator employed In positions set forth prior to June 24, 2013 health benefit shal! be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed In positions set forth on or after June 24, 2013 shall be enrolled In the School Corporation’s group health
insurance plan and shall contribute the following:

a.  For adminlstrators enrolled in any single tier of the varlous group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. For administrators enrolled in plans other than the single tier of the varlous group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

¢.  For administrators enrolled In the basic group dental and viston insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled,

The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these days will be prorated. Each July 15t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approvai of the superintendent, the corporation shall pay membership dues to a national and/or a state professlonal
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile,

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purpgs77r be providgdAvith a corporation phone.
B i O 7>

Administrator's Signaturfé ~—~ Superintendent Slgnature

7/13/ 2020 oAt L. More

Date

Board Secretary Signature
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First of a Two Year Coniract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and JAKALA B GREIG
(“Teacher”). JAKALA B GREIG is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$102,784.00 during the school year. Ind. Code 20-28-6-2(a){3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a){(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3. ‘ .

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher ' School Corporation by:
Presidest

Attested:

Bk fibhe O 7D et o Slare

Superiniendent s Secretary

Regular teacher contract updated August 2015 3-ADAMS



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Carporation and JAKALA B GREIG have entered Into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring JAKALA B GREIG as PRINCIPAL ELEMENTARY and shall supplement the provisions contalned in the
teacher's contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provislons In the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article VIi, Article VI, Article IX, G (2), J, Article X

If thare is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provislons of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled In the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Carporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrofled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier Schoo!l Benefit Trust
Plans 2-5 in which the administrator Is enrolled.

¢. Foradministrators enrolled in the basic group dental and vislon insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1% any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8.  Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers. :

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporatton shall pay membe rship dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile,

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.

Superinfendent Signature

dministrator’s Signature

;%3/5020 cheto Z . Dlore

Date Board Secretary Signature
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ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and LISA GUTHRIE have entered into a Regular Teacher's Contract
dated July 1, 2020. The Board is hiring LISA GUTHRIE as ASSISTANT PRINCIPAL INTERMEDIATE and shall supplement the provisions contained in
the teacher’s contract and agree to the addendum as follows:

1. The contract described In the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Assoclation:

Article VI, Article VII, Article VI, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. if there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail,

2. The term of this contraét shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these days will be prorated. Each July 1* any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days. .

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.
Bk ik O 0p

Superinfendent Signature

rator’s Signature
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Board Secretary Signature

Date
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and LISA GUTHRIE
(“Teacher”). LISA GUTHRIE is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

.agree that:

1. The Teachrer shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code

20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$96,484.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code’
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code

20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

%, (2 Korsg K fouth
el ' Presidest ’

Attested: |

Bk ibho O TD et A Dlere

Superintendent Secretary

Regular teacher contract updated August 2015
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ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Townshlp Cemmunity School Corporation and CHASE R HUOTARI have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring CHASE R HUOTARI as CHIEF ACADEMIC OFFICER, SECONDARY and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article’\'/l, Article Vi, Article VIII, Article IX, G (2), J, Article X

If there is any confllct between that teachers’ negotiated agreement and elther the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum willl prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed In positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015, Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and usad to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250 00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tier of the various group health Insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 In which the administrator is enrolled.

¢.  Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vislon plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life Insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporatlon shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Adminlstrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used durlng the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1:t any unused vacation days may be carrled forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be pald out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additlonal 2 days the fikst year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

ent approval, adminlistrators shall be paid a $200.00 month stipend for use of their persgnal phone for business related

% M
¥ ]
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and CHASE R HUOTARI
(“Teacher”). CHASE R HUOTARI is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

“agree that:
1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021, Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shali pay the Teacher for services under this Contract the total Sala}y of
$152,473.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code

20-28-7.5-3.
This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teackter School Corporation by:

Kray K fouth

Presidedt

Attested:

Bl QWD sl Dlare

Superintendent Secretary

Regular teacher contract updated August 2015 1-CTEC



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and CHASE R HUOTARI
(“Teacher”). CHASE R HUOTARI is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$152,473.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teache; ~ School Corporation by:

Kok & fouts

Presidesit

Attested:

%_HM D edot L. Aare

Superintendent Secretary

Regular teacher contract updated August 2015 1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMURNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and JESSICA M JOHNSON have entered into a Regular Teacher's
Contract dated July 1, 2020. The Board is hiring JESSICA M JOHNSON as ASSISTANT PRINCIPAL ELEMENTARY and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1

10.

11.
12,

ate

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provislons in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article V1, Article VI, Article Vill, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retlrement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. if there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021,

Each grandfathered administrator employed in positions set forth priot to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator's retirement benefit.

Each administrator employed iIn positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
Insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 In
which the administrator Is enrolled.

b. For administrators enrolled In plans other than the single tier of the varlous group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For adminlstrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year, With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1t any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automabile.

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or he provided with a corporation phone.
B fibho. O T

Superintendent Signature

Board Secretary Signature
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First of a Two Year Coniract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and JESSICA M
JOHNSON (“Teacher”). JESSICA M JOHNSON is a teacher as defined in Ind. Code 20-18-
2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$88,368.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) {nd. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Teacher School Corporation by:

Attested:

KMXP(':%

B fibhe O 7> et o Dlare

Superintendent Secretary

Regular teacher contract updated August 2015 3-ARLINGTON



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and TROY D JOHNSON
(“Teacher”). TROY D JOHNSON is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described Below, the Cdrporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$95,679.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Te?er School Corporation by:

Presidest

Attested:

Bk it O 7D St Dlare

Superintendent Secretary

Regular teacher contract updated August 2015 2-FTLC



'ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMIPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and TROY D JOHNSON have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring TROY D JOHNSON as SPECIAL EDUCATION DIRECTOR ASSISTANT and shall supplement the
provisions contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provistons in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article Vi1, Article Vi, Article VIII, Article IX, G (2), J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevall.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed In positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be inctuded In “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the varlous group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. For administrators enrolled In plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  Foradministrators enrolled In the basic group dental and vislon insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrofled.

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life Insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporatlon shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 2** any unused vacation days may be carrled forward up to a maximum of ten (10) accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days wiil
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additlonal 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization,

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purpysgs or be provided with a corporation phone.
B fibho O 7
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and ERIC T KELLISON
(“Teacher”). ERIC T KELLISON is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$103,306.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)}(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3. ’

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

R AV Koty & fouth

Presidedt

Attested:

B i) ot & Hlore

Superintendent Secretary

Regular teacher contract updated August 2015 5-FCHS



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and ERIC T KELLISON have entered Into a Regular Teacher’s
Contract dated July 2, 2020. The Board is hiring ERIC T KELLISON as ASSISTANT PRINCIPAL HIGH SCHOOL and shall supplement the provisions
contalned [n the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions In the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article Vi, Article VIII, Article IX, G {2), J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any confiict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevall.

2. Theterm of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectlon 125 to utilize these
payments for heaith and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indlana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the varlous group health insurance plans offered by the Schoo! Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tier of the varlous group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator Is envolled.

c.  Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC wili pay the entlre premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5, The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shalf provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacatlon days per year. These vacation days will be credited on July 1 and
may be used during the perlod of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
. these days will be prorated. Each luly 15t any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as
sick days. .

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related
' purposes or be provided with a corporation phone.

Cui Ao B it O 7>

Administrator’s Signature Superinfendent Signature
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Date Board Secretary Signature
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and SHARON K KIGHT
(“Teacher”). SHARON K KIGHT is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school térm described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$143,709.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a}(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corpbration by: -

' Koy X fouts

Presidedt

Attested:

%M D Mt . Aare

Superintendent Secretary

Regular teacher contract updated August 2015 i 2-FTLC



' ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and SHARON K KIGHT have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring SHARON K KIGHT as CHIEF SPECIAL EDUCATION OFFICER and shall supplement the provisions
contalned in the teacher’s contract and agree to the addendum as follows:

1.

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article ViI, Article VI, Article iX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined In IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed tn positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following: )

a.  For administrators enrolied in any single tler of the various group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c. Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporatlon shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328,

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these-days will be prorated. Each July 15t any unused vacation days may be carrled forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers,

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days. :

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organizatlon.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

with superintendent approval, administrators shall be paid a $100.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.
B M Wb

Superlnt'endent Signature

Board Secretary Signature

2-FTLC



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and AMY S MCCABE
(“Teacher”). AMY S MCCABE is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a}(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3){B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2{a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$103,306.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3){D} Ind. Code 20-28-6-5{1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3. ’

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:
Presidest
Attested:

B M,?@ . ot K. Blore
Superintendent Secretary

Regular teacher contract updated August 2015 S-FCHS



ADBENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
) FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankfin Township Community School Corporation and AMY S MCCABE have entered into a Regular Teacher's
Contract dated July 1, 2020. The Board is hiring AMY § MCCABE as ASSISTANT PRINCIPAL HIGH SCHOOL and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1.

10.

11.
12.

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Pragram and the following provislons in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article ViI, Article VINI, Article IX, G (2}, J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. Foradministrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

¢. Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolied.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of thelir contract
these days will be prorated. Each july 1** any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related usa of an automobile.

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.

Administrator’s Signature Superint'endent Signature

Dy 10,2020 et A Alore

Date

Board Secretary Signature

S-FCHS



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and AMY M MILLER have entered Into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring AMY M MILLER as PRINCIPAL INTERMEDIATE and shall supplement the provisions contained in the
teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotlated agreement between the Corporation and the Frankiin Township
Education Association:

Article VI, Article VI, Article Vi), Article IX, G (2), J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail,

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectlon 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensatlon” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled In the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled In any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tler of the various group health insurance plans offered by the School
Corporation, FTCSC will contrlbute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

¢.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enroiled.

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1%t any unused vacation days may be carried forward up to a maximum of ten (10} accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment, Administrators may transfer all
accumulated Sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general’leave days may be accumulated the following year as
* sickdays.

10. At the request/approval of the superintendent, the corporatlon shall pay membership dues to a national and/or a state professional
organization,

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automaobile.

12. With superintendent appraval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related
purposes or be provided witl'n a corporation phone.

/ paon I TR 8 fibho O D

Adiministratgy’s Signature Superintendent Signature
T-20-707.0 et K. Alsre
Date Board Secretary Signature
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract™) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and AMY M MILLER
(“Teacher”). AMY M MILLER is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E) :

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$131,052.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ‘Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelied during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Teacher School Corporation by:

K & fouts

Presidesit

Secretary

Regular teacher contract updated August 2015 3-KITLEY



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and MELISSA D MORRIS have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring MELISSA D MORRIS as PRINCIPAL ELEMENTARY and shail supplement the provisions contained in
the teacher’s contract and agree to the addendum as follows:

L

3.

10.

il
12,

The contract descrlbed in the title of this addendum shall be supplemented with the provistons in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Assoclation:

Article VI, Article Vil, Artlcle VIII, Article IX, G (2}, J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum wiil prevall.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in posltlbns set forth on or after June 24, 2013 shall be enrolled In the School Corporation’s group heaith
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tler of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tler of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator s enrolled.

c. Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensatlon in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1 any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be'accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporatlon shall pay membership dues to a natlonal and/or a state professional
organization.

Administrators shall be relmbursed at the IRS mileage rate for business related use of an automabile.

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.

Administrator’s Signature ' Superlnfendent Signature

115] 0 it L Hhore

Date

Board Secretary Signature

3-ARLINGTON



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and MELISSA D
MORRIS (“Teacher”). MELISSA D MORRIS is a teacher as defined in Ind. Code 20-18-2-
22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a){3}(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a}(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$106,151.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a){3)(D} Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st-day of July, 2020.

Teacher School Corporation by:

TN W Kooty X ot
Presidest

Attested:

Superintendent Secretary

Regular teacher contract updated August 2015 3-ARLINGTON



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and HALEY M
MULLIGAN (“Teacher”). HALEY M MULLIGAN is a teacher as defined in Ind. Code
20-18-2-22. ,

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E) :
The Corporation shall pay the Teacher for services under this Contract the total salary of
$89,694.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Cozporation by:

\ Krsy F fouts

Presidesit

Attested:

Bk ibhe O 71D et lore

Superintendent Secretary

Regular teacher contract updated August 2015 1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and HALEY M MULLIGAN have entered into a Regular Teacher’s
Contract dated July 1, 2020, The Board is hirlng HALEY M MULLIGAN as ANALYTIC 8& ASSESSMENT SUPERVISOR and shall supplement the
provisions contained In the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article ViI, Article VIH, Article IX, G (2), J, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included In “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler Schoo! Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b. For administrators enrolled in pfans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500,00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entlre'premium of the
dental and vision plans for which the administrator is enrolled. )

4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1= any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization. )

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be pald a $40.00 month stipend for use of their personal phone for business related

purposes or he provided with a corporation phone.
2 Yibbo O T

Superlm‘:endent Signature

inistrator’s Signatur

Date Board Secretary Signature

1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

- The Board of Educatlon of the Franklin Township Community School Corporation and JEFFREY J MURPHY have entered into a Regular Teacher's
Contract dated July 1, 2020, The Board Is hiring JEFFREY ) MURPHY as PRINCIPAL ELEMENTARY and shall supplement the provisions contained in
the teacher’s contract and agree to the addendum as follows:

1.

8.

10.

11.
12.

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Assoclation:

Article VI, Article Vi1, Article VI, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail, If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be Included in “annual
compensatlon” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the followlng:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Cérporation,
FTCSC will contribute an amount equal to the entire premlum minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b.  For administrators enrolled in plans other than the single tler of the various group health insurance plans offered by the School
Corporation, FTCSC will contrlbute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 In which the administrator is enrolled.

¢.  Foradministrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vislon plans for which the administrator is enrolled.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator [eave the district prior to the end of their contract
these days will be prorated. Each July 3%t any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be pald out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the fIrst year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

With superintendent approval, administrators shall be pald a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.

lajs Bk fibbo. O, 7D
Adminl fator's Sgnature Superintendent Signature

7/15]2030 Mt K Dlore

Date

Board Secretary Signature

3-THOMPSON CROSSING



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and JEFFREY J
MURPHY (“Teacher”). JEFFREY J MURPHY is a teacher as defined in Ind. Code 20-18-2-

22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$109,361.00 during the school year. Ind. Code 20-28-6-2(a){3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

Presidesht

Attested:

B b O T ettt o Dlare

Superintendent Secretary

Regular teacher contract updated August 2015 ] 3-THOMPSON CROSSING



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Townshlp Community School Corporation and WENDY M MYERS have entered into a Regular Teacher’s
Contract dated July 1, 2020, The Board is hiring WENDY M MYERS as PRINCIPAL ELEMENTARY and shall supplement the provisions contained in
the teacher’s contract and agree to the addendum as follows:

L

10.

11.
12,

The contract described in the title of this addendum shall be supplemented with the provisions In the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Educatlon Association:

Article VI, Article VI, Article Vill, Article IX, G (2), J, Article X

If there s any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provislons of that Retirement Program and this addendum pay will prevall. If there is any conflict between the FTCSC
Retlrement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed In positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,463.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensatlon” as defined In IC 5-10.2-3-29{a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed In positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled In any single tier of the various group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

¢.  For adminlstrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

The Corporatlon shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the perlod of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1 any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid cut upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers,

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a natlonal and/or a state professional
organization,

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be provided with a corporation phone.

Superlnfendent Signature

ot L. lore

Board Secretary Signature

3-SOUTH CREEK



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation””) and WENDY M MYERS
(“Teacher”). WENDY M MYERS is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree, that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E) :

The Corporation shall pay the Teacher for services under this Contract the total salary of
$104,327.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

% Kwsy & fouts

Presidest

Attested;

mﬁ%@ FUD Mt K Hlore

7

Superintendent Secretary

Regular teacher contract updated August 2015 3-SOUTH CREEK

)



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Educatlon of the Franklin Township Community School Corporation and MATTHEW P NYSEWANDER have entered into a Regular
Teacher’s Contract dated July 1, 2020. The Board is hiring MATTHEW P NYSEWANDER as ASSISTANT PRINCIPAL INTERMEDIATE and shall
supplement the provisions contained in the teacher’s contract and agree to the addendum as follows:

1.

a,

7.

10.

1.
12,

Administrator’s Signatufe

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article Vi, Article VI, Article ViII, Article IX, G (2), §, Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a} and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the varlous group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.,00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b.  For administrators enrolled in plans other than the single tier of the various group health Insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolied.

¢.  For administrators enrolled in the basic group dental and viston insurance plans, FTCSC will pay the entire premlum of the
dental and vision plans for which the administrator Is enrolled.

The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacatlon days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1=t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation. o

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be prayided with a corporation phone.
B fibe O 7p

Supeﬂn{endent Signature

Date

Board Secretary Signature

3-KITLEY



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant fo Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and MATTHEW P
NYSEWANDER (“Teacher”). MATTHEW P NYSEWANDER is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of
$94,131.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:
W Kovsy & fouts
. Presidest

Attested:

m%w TUD it K. Dlore

SuperinFc.x—ldent Secretary

Regular teacher contract updated August 2015 3-KITLEY



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
. for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and GREG S ORR
(“Teacher”). GREG S ORR is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$109,361.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code

© 20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Teacher School Corporation by:

v Presidest

Attested:

Bk fibho O 7D ettt A Slare

Superintendent Secretary

Regular teacher contract updated August 2015 1-CTEC



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and GREG S ORR have entered into a Regular Teacher’s Contract
dated fuly 1, 2020. The Board Is hirlng GREG S ORR as ATHLETIC DIRECTOR HIGH SCHOOL and shall supplement the provisions contained In the
teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Associatlon:

Article VI, Article VII, Article VIll, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreément and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2, The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectlon 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled In any single tier of the varlous group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. Foradministrators enrolled in plans other than the single tier of the varlous group health insurance plans offered by the School
Corporatlon, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  Foradministrators enrolled in the baslc group dental and vision Insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrofled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a iife insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the perlod of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these days will be prorated. Each July 1t any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the flrst year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted generaj leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days. .

10. Atthe request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professtonal
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.

A P B M Wb

Administrator’s Signéture Supertnfendent Signature
Quag 24 1010 N s
Date Y Board Secretary Signature

S-FCHS



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and KENT L PETTET
(“Teacher”). KENT L PETTET is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$117,240.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind; Code
20-28-6-2(a}(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this lst>day of July, 2020.

Teacher School Corporation by:
‘ Presidesit
Attested:
Bk bl O > st Hlare
Superintendent Secretary

Regular teacher contract updated August 2015 . 1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and KENT L PETTET have entered into a Regular Teacher's
Contract dated July 1, 2020. The Board is hiring KENT L PETTET as CHIEF PEOPLE OFFICER and shall supplement the provisions contained in the
teacher's contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article Vil, Article Vili, Article IX, 6 (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provistons of ‘;hls addendum will prevall,

2. The term of this contract shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount pald to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public

. Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following: .

a.  For administrators enrolled In any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tier of the varlous group health Insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust
Plans 2-5 In which the administrator Is enrolled.

¢. For administrators enrolled In the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporatlon shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on july 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 15t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the ﬂrst year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a natlonal and/or a state professional
organization. .

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $100.00 month stipend for use of their personal phone for business related

purposes orbe provided with a corporation phone.
B it O 7>

Adrfilnistratdr’s Signature Superinfendent Signature

LA St L Aore

Date Board Secretary Signature

1-CTEC



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and LYNLIE A
SCHOENE (“Teacher”). LYNLIE A SCHOENE is a teacher as defined in Ind. Code 20-18-2-

22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$137,472.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

m %j School Corporation by:
JA I/, . Kesty K fowts

Presidest
Attested:
Superintendent : Secretary

Regular teacher contract updated August 2015 1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

‘The Board of Education of the Franklin Township Community School Corporation and LYNLIE A SCHOENE have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring LYNLIE A SCHOENE as CHIEF INNOVATION OFFICER and shall supplement the provisions contained
in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Adminlstrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Assoclation:

Article VI, Article VII, Article Vill, Article IX, G (2), J, Article X

if there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum wiil prevail.

2. The term of this contract shall be July 1, 2020 through june 30, 2021,

3.  Each grandfathered administrator employed in positlons set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectlon 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered adminlstrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the various group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled,

b. For administrators enrolled in plans other than the single tler of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler Schoel Benefit Trust
Plans 2-5 in which the administrator s enrolled.

c. Foradministrators enrolled in the basic group dental and vision Insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall pravide a Long Term Disabllity Insurance Program that provldés 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maxtmum annual benefit amount of $53,328,

7. Administrators contracted for 260 days are granted 20 paid vacatlon days per year. These vacation days will be credited on July 1 and
may be used during the perlod of July 1 through June 30. Should the administrator leave the district prior to the end of thelr contract
these days will be prorated. Each July 1%t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

. With superintendent appyoval, fdministrators shall be paid a $100.00 month stipend for use of their personal phone for business related

B i O 7>
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ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and COURTNEY A SCOTT have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring COURTNEY A SCOTT as ASSISTANT PRINCIPAL JUNIOR HIGH and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher's negotiated agreement between the Corporation and the Franklin Township
* Education Assoclation:

Article Vi, Article VII, Article VIII, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined In IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. Foradministrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 In
which the administrator is enrolled.

b.  For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $5060.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator Is enrolled.

¢ Foradministrators enrolled in the basic group dental and vislon insurance plans, FTCSC will pay the entire premlum of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
The Corporation shall provide a life Insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporatlon shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1% any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the followlng year as
sick days.

10. Atthe request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professlonal
organizatlon.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

gr be provided with a corporation phone.
B b O 70>
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescfz’bed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Cozporation (“Corporation”) and COURTNEY A
SCOTT (“Teacher”). COURTNEY A SCOTT is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$119,826.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled dufing its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Teacher School Corporation by:

Presidesit

Attested;

ﬂj&%é 2 WD et K. HMsre
Superintendent Secretary '

Regular teacher contract updated August 2015 4-FCIH



ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Tawnship Community School Corporation and ROBERT ALLEN SMITH have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board Is hiring ROBERT ALLEN SMITH as ASSISTANT PRINCIPAL INTERMEDIATE and shall supplement the
provisions contained in the teacher’s contract and agree to the addendum as follows:

1

3.

7.

10.

11.
12,

The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotlated agreement between the Corporation and the Franklin Township
Education Assaciation:

Article VI, Article VI, Article Vill, Article IX, G (2), 3, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevall.

The term of this contract shall be July 1, 2020 through June 30, 2021.

Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included In “annual
compensation” as defined In [C 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the [ndiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed In positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled In any single tier of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 In
which the administrator is enrolled.

b. Foradministrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 In which the administrator is enrolled.

c.  For administrators enrolled in the baslc group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual beneflt amount of $53,328.

Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on july 1 and
may be used during the period of luly 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1*t any unused vacation days may be carried forward up to a maximum of ten {10) accumulated
days for the following year that may be used in addition to the annual entitiement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers,

Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

With superintendent approval, administrators shall be pald a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.

Tt L ihortt Bk ibhe. O 7>
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and ROBERT ALLEN
SMITH (“Teacher”). ROBERT ALLEN SMITH is a teacher as defined in Ind. Code 20-18-2-
22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

The Corporation shall pay the Teacher for services under this Contract the total salary of
$119,826.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

St B-boit Y, & s

Presidest

Attested:

Bk oD St L Hlare

Superintendent Secretary

Regular teacher contract updated August 2015 3-EDGEWOOD



First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract™) is by and between the géveming body of the

Franklin Township Community School Corporation (“Corporation”) and TONI S
STEVENSON (“Teacher”). TONI S STEVENSON is a teacher as defined in Ind. Code 20-18-
2-22. ‘ '

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$148,709.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a blweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st day of July, 2020.

Tea School Corporation by:

' Presidest

Attested . .

%M %D At R Dlare

Superinten tendent Secretary

Regular teacher contract updated August 2015 1-CTEC



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and TONI S STEVENSON have entered into a Regular Teacher’s
Contract dated July 1, 2020. The Board is hiring TONI S STEVENSON as CHIEF ACADEMIC OFFICER, ELEMENTARY and shall supplement the
provisions contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described In the title of this addendum shall be supplemented with the provislons in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Frankiin Township
Education Asscciation:

Article VI, Article VII, Article VIII, Article IX, G (2), J, Article X

If there is any conflict between that teachers negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevail.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the foflowing:

a. For administrators enrolled in any single tler of the various group health insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator s enrolled.

b. For administrators enrolled in plans other than the single tier of the varlous group health Insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $560.00 of the Hooster School Benefit Trust
Plans 2-5 in which the administrator Is enrolled.

c. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1 any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public schoo! employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10.. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

13 Administrators shall be reimbursed at the {RS mileage rate for business related use of an automobille.

Wifh Superintendent approval, administrators shall be pald a $100.00 month stipend for use of their personal phone for business related

ar be provided with a corporation phone.

Administrator's ngna re Superintendent Signature

(20 et L Hlore

Date Board Secretary Signature
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract (“Contract”) is by and between the governing body of the

Franklin Township Community School Corporation (“Corporation”) and MATTHEW
VANDERMARK (“Teacher”). MATTHEW VANDERMARK is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher

agree that:

1.

The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. ind. Code 20-28-6-2(a)(3)}(A)

The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2{a)(3)(B)

The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a}{3X(E)

The Corporaﬁon shall pay the Teacher for services under this Contract the total salary of
$119,000.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:

LSS Kotty X forts

Presidest

Attested:

B Uit O B N

4

Superintendent Secretary

Regular teacher contract updated August 2015 3-EBGEWOOD



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schooi Corporation and MATTHEW VANDERMARK have entered into a Regular
Teacher’s Contract dated July 1, 2020. The Board is hiring MATTHEW VANDERMARK as PRINCIPAL INTERMEDIATE and shall supplerent the
provisions contained in the teacher’s contract and agree to the addendum as follows:

1, The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provlslons In the teacher’s negotlated agreement between the Corporation and the Franklin Township

Education Assoclation:
Article VI, Article Vit, Article VHI, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevati.

2. The term of this contract shall be July 1, 2020 through June 30, 2021,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established In 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utllize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shall be included in “annual
compensation” as defined in IC 5-10.2-3-29{a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolied In any single tier of the various group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrolled in plans other than the single tier of the varlous group health insurance plans offered by the School
Corporation, FTCSC will contribute an amount equal to the entire premium minus $560.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vislon plans for which the administrator is enrolled.
4. The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
The Corporatlon shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1% any unused vacation days may be carried forward up to a maximum of ten (10) accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Adminlstrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. Atthe request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization,

11. Administrators shall be relmbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, adminlstrators shall be paid a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.

LS | B fibho O
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ADDENDUM TO THE REGULAR TEACHER’S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community School Corporation and BROOK R WESSEL-BURKE have entered into a Regular
Teacher's Contract dated July 1, 2020. The Board is hiring BROOK R WESSEL-BURKE as PRINCIPAL ELEMENTARY and shall supplement the
provisions contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described In the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotlated agreement between the Corporation and the Franklin Township
Education Association:

Article VI, Article ViI, Article Vill, Article IX, G (2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevall. If there Is any confilct between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevali.

2. The term of this contract shall be July 1, 2020 through lune 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shali be included in “annual
compensation” as defined In IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retlrement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positicns set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
Insurance plan and shall contribute the following:

.a. Foradministrators enrolled in any single tier of the varlous group health insurance plans offered by the Schaol Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator is enrolled.

b. For administrators enrofled in plans other than the single tier of the various group health insurance plans offered by the School
Corporation, FTCSC wlll contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrofled.

c. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the
dental and vision plans for which the administrator is enrolled.

4. The Corporation shall provide a cancer and critical care insurance program for the cast of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disabllity Insurance Program that provides 66.67% of compensation in accordance with the
plan document for the cost of $1.00 per year. With the maximum annual beneflt amount of $53,328.

7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of july 1 through June 30. Should the administrator leave the district prior to the end of their contract
these days will be prorated. Each July 1t any unused vacation days may be carried forward up to a maximum of ten (10} accumulated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacatlon days will
be pald out upon employment separation.

8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state prafessional
organization.

11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobille.

. With superintendent approval, administrators shall be pald a $40.00 month stipend for use of their personal phone for business related
purposes or be provided with a corporation phone.
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and BROOK R WESSEL-
BURKE (“Teacher”), BROOK R WESSEL-BURKE is a teacher as defined in Ind. Code
20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 213 days. Ind. Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$125,785.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3)(D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and ind. Code 5-14-3.

Agreed this 1st day of July, 2020.

Teacher School Corporation by:
_AIPAHET =2 Y, & i
' - Presidesht
Attested:
B b Q7D chaif A e
Superintendent Secretary
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First of a Two Year Contract

REGULAR TEACHER CONTRACT
Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
Jor the employment of teacher pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the
Franklin Township Community School Corporation (“Corporation”) and CATHERINE C
WHITSON (“Teacher”). CATHERINE C WHITSON is a teacher as defined in Ind. Code
20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher
agree that: :

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning
July 1, 2020, and ending on June 30, 2021. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this
Contract consists of 260 days. Ind. Code 20-28-6-2(a){(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8 hours
20 minutes one day a week and 7 hours 55 minutes 4 days a week. Ind. Code
20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of
$140,268.00 during the school year. Ind. Code 20-28-6-2(a)(3)(C)

's. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code
20-28-6-2(a)(3){D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code
20-28-7.5-1(b) pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code
20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st day of July, 2020.
T/&%Z //4/ School Corporation by:
v~ Korey & fouth
"~ _ v

V Presidest
Attested:
B M U ahedsH- K. Olore
Superintendent Secretary

Regular teacher contract updated August 2015 : 4-FCIH



ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and CATHERINE C WHITSON have entered into a Regular
Teacher’s Contract dated July 1, 2020. The Board is hiring CATHERINE C WHITSON as PRINCIPAL JUNIOR HIGH and shall supplement the provisions
contained in the teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement
Program and the following provisions in the teacher’s negotiated agreement between the Corporation and the Franklin Township
Education Association:

Article V1, Article VH, Article Vili, Article IX, G {2), J, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this
addendum the provisions of that Retirement Program and this addendum pay will prevail. if there Is any conflict between the FTCSC
Retirement Program and this addendum, the provisions of this addendum will prevall.

2. The term of this contract shall be July 1, 2020 through June 30, 2021.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of
$26,469.00 established in 2014-2015. Each grandfathered administrator may, but need not, elect through a Sectton 125 to utilize these
payments for health and dental premiums. This amount paid to each grandfathered administrator shail be included in “annual
compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation” and reported to the Indiana Public
Retirement System for purposes of calculating the administrator’s retirement benefit,

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health
insurance plan and shall contribute the following:

a. For administrators enrolled in any single tier of the varlous group health Insurance plans offered by the School Corporation,
FTCSC will contribute an amount equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in
which the administrator Is enrolled.

b.  For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School
Corporatlon, FTCSC will contribute an amount equal to the entire premium minus $500.00 of the Hoosler School Benefit Trust
Plans 2-5 in which the administrator is enrolled.

c.  For administrators enrolled in the basic group dental and vision Iinsurance plans, FTCSC will pay the entire premium of the
dental and vislon plans for which the administrator is enrolled.

4, The Corporation shall provide a cancer and critical care Insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.

6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the
plan document for the cost of $1.00 per year. With the maximum annual benefit amount of $53,328.

7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and
may be used during the period of July 1 through June 30. Should the administrator [eave the district prior to the end of their contract
these days will be prorated. Each July 1% any unused vacation days may be carried forward up to a maximum of ten (10) accumufated
days for the following year that may be used In addition to the annual entitlement. Accumulated and prorated unused vacation days will
be paid out upon employment separation.

8. Administrators are granted 10 sick days per year plus an addlthnal 2 days the first year of employment. Administrators may transfer all
accumulated sick days from the previous public school employers.

9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as
sick days.

.10, At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional
organization.

. Administrators shalf be reimbursed at the IRS mileage rate for business related use of an automobile.

. With superintendgfit approval administrators shall be paid a $40.00 month stipend for use of their personal phone for business related

purposes or be grotided witi a corporation phone.
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