8/24/23, 11:45 AM Frontline Education

E 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Jamie Alexander
Submitted by Jamie Alexander on 08/17/2023 at 11:06 AM
Piease review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform controct for the employment of teacher pursuant
to Ind, Code 20-8-6-4(b}

This regular teacher contract ("Contract”} is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and jamie Afexander (“Teacher”). Jamie Alexander is a teacher as defined in Ind. Code 20-18-2-22.

in exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2{a}{3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a){3}(E)

4. The Corporation shall pay the Teacher for services under this Centract the total salary of $101,861.00 during the school
year. Ind. Code 20-28-6-2{a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code 20-28-6-2{a)(3)(D) Ind, Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date*
08/17/2023

Jamie fllezander, &

Signed: User:

Jamie Alexander Jamie Alexander
Time: Email:

08/17/2023 at 11:05 AM jamie.alexander@ftesc.org
IP Address:

209.133.101.130, 198.143.32.43

htips:ffapp.frontlineeducation. com/ec-formsfform-instance/30795eb2-d7bf-4d63-a54a-55265e698f8a?returnUri=%2Fec-forms % 2Fform-tracking&target...  1/2



8/24/23, 11:45 AM Frontline Education

Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendent }
Signed by

F Al
T

Larry Walker (Secretary)

hitps:/fapp.frontiineeducation.com/ec-forms/form-instance/30795eb2-d7bf-4d63-a84a-55265¢e98f8a?returnlUrl=%2Fec-forms%2Fform-tracking&target...  2/2



8/24/23, 12:02 PM Frontline Education

) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jamie Alexander
Submitted by Jamie Alexander on 08/17/2023 at 11:06 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Jamie Alexander have entered into a Regular Teacher's Contract dated July 1,
2023. The Board is hiring Jamie Alexander as an Administratar for Franklin Township and shalf suppiement the provisions contained in the teacher’s contract and
agree ta the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visigns in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Asscciation:

Article VI, Article VII, Article VIII, Article IX, G (2), ], Article X

I there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirernent Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
siohs of this addendum will prevail,

2. The term of this contract shall be July 1, 2023 through June 30, 2024.

3. Each grandfathered administrator employed in positiens set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need rot, elect through a Section: 125 to utilize these payments for health and dental premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in 1€ 5-10.2-3-29(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator’s retirement banefit.

Each administrator employed in positions set farth on or after June 24, 2013 shall be enrolled in the School Corporation's group health insurance plar: and shall
contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the Schoal Corparation, FTCSC will contribute an amount
equal to the entire premiura minus $250.00 of the Hoosler School Benefit Trust Flans 2-5 in which the administrator is enrolled.
b. For administrators enrolled in pfans other than the single tier of the various group heaith insurance plars offered by the School Corperation, FTCSC will contrib-
ute an amount equat to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
c. For administrators enralled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Carporation shall provide a life insurance policy vatued at $100,000 for the cost of $1.00 per year.
6. The Corporatien shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan dacurnent for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7.:Administrators contracted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30, Should the administrator feave the district prior to the end of their contract these days will be prorated. Each july 15° any unused vacation days
may be carried forward up o a maximum of ten {10) accumulated days for the foliowing year that may be used in addition te the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accurulated sick days from
the previous public school employers.
9. Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10. At the requast/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional organization,
11. Administratars shail be reimhbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 monthly celi phone stipend for use of their pearsonal phone for business related purposes or be
provided with a corporation phone.

Jomie flexander

Signed: User:
Jamie Alexander Jamie Alexander .
Time: Email:
08/17/2023 at 11:06 AM jamie.atexander@ftcsc.org
IP Address:

209,133.101.130, 198.143.32.43

htips:/fapp.frontiineeducation.com/ec-forms/form-instance/ddeeObfa-2c66-473-bd4a-efT5c675e4 7 ?returnUr=%2Fec-forms%2F form-tracking&target=...  1/2
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Date*
08/17/2023
Signed by Signed by
et e e e Loy isler Gaatangy - " .

hitps:/fapp.frontlineeducation com/ec-forms/form-instance/ddeeObfa-2c66-4 7f9-b44a-ef7 5c675e47{ ?retumUn=%2Fec-forms%2Fform-tracking&target=... 2/2



8/24/23, 1145 AM Frontline Education

E 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Elizabeth Crumble-Graham
Submitted by Elizabeth Crumble-Graham on 08/02/2023 at 3:06 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regulor and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract (“Contract”} is by and between the governing body of the Franklin Township Community School

Corporation {"Corporation") and Elizabeth Crumble-Graham {*Teacher”). Elizabeth Crumble-Graham is a teacher as defined in Ind. Code
20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning fuly 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected 1o work under this Contract is 8. Ind. Code 20-28-6-2(a)}{3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $104,407.00 during the school
year. ind. Code 20-28-6-2(a)(3}{C)

5. The Carporation shall pay this amaunt in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a}{3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may he cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind, Code 20-28-6-2{d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date®
08/02/2023

glbgabeﬂu Crumble-Groham O

Signed: User:

Elizaheth Crumble-Graham Elizabeth Crumble-Graham

Time: Email:

08/02/2023 at 3:06 PM Elizabeth.Crumble-Graham@ftesc.org
IP Address:

107.222,209.113, 198.143,32.55

htips:/fapp.fronilineeducation.com/ec-forms/form-instance/1203200¢-c924-4222-86f2-1e678b4be3e7 2returnUrl=%2F ec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHE (Superintendent )
Signed by

@%{Wd (/g‘, {,uéa’c’&@/_,

Larry'WaI'l'('er“(geEreté fy;') '

hitps:/fapp.fronflineeducation.comfec-forms/form-instance/1203200¢-c924-422 2-86f2-1e678b4bc3cT ?returntUri=%2Fec-forms%2Fform-tfracking&target...  2/2



8/24/23, 12:03 PM Frontline Education

5 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Elizabeth Crumble-Graham
Submitted by Elizabeth Crumble-Graham on 08/02/2023 at 3:10 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Elizabeth Crumble-Graham have enterad into a Regular Teacher's Contract
dated July 1, 2023, The Board Is hiring Elizabeth Crumble-Graham as an Admirnistrator for Franklin Township and shall supplement the provisions contained in the
teacher’s contract and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirerment Program and the faolliowing pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article Vi, Article VI, Article VI3, Article IX, G (2), ], Article X

fthere is any conflict between that teachers’ negotiated agreemant and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevall. If there is any conflict between the FTCSC Retirernent Program and this addandurn, the provi-
sions of this addendum will prevait. )

2. The term of this contract shall be July 1, 2023 through june 30, 2024.
3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shail be frozen at the amount of $25,469.0C established in
2014-2015, Each grandfathered administrater may, but need not, elect through a Section 125 1o utilize these payments for health and dental premiums. This amount
paid to each grandfathered admiristrator shall be included in “annual compensation” as defined in 1C $-10,2-3-294a;} and used to the “average of annual compensation”
and reperted to the Indiana Public Retirement System for purposes of calculating the administrator’s retrement benefit.
Each administrator employed in positicns set forth an or after June 24, 2013 shall be enrolled in the School Corperation’s group health insurance plan and shalf
contribute the following:

a. For administraters enrolled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC wili contribute an amount
equal to the entire premiurs minus $250.00 of the Hoasier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrolied in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrip-
ute an amount equal to the entire premium minus $500.00 of the Hoosler Scheol Benefit Trust Plans 2-5 fn which the administrator is enrolled.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4, The Corporaticn shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide z life Insurance policy valued at $100,000 for the cost of $1,00 per year,
6. The Corporaticn shall provide a Long Term Sisability Insurance Program that pravides 66.67% of compensation in accordance with the plan decument for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation: days per year, These vacation days will be credited on July 1 and may be used during the peried
of July 1 through June 30, Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 1* any unused vacation days
may be carried forward up to a maximum of ten {18} accumulated days for the foliowing year that may be used in addition to the 2nnual entitlement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumutated sick days from
the previous public school employers.
9. Administratars are granted genetal leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10, At the request/approval of the superintendent, the corporaticn shal pay membership dues to a naticnal and/or a state professional organization.
11. Administrators shail be reimbursed at the IRS mileage rate for business refated use of an sutomobile,

12. With superintendent approval, administrators shall be paid a $40.00 monthly celi phane stipend for use of their personal phone for business related purposes orbe
provided with a cerporation phone.

glifgalrdh Crumble~Groham

Signed: User:

Elizabeth Crumble-Graham Elizabeth Crumble-Graham

Tirme: Email:

08/02/2023 at 3:09 PM Elizabeth.Crumble-Graham@ftcsc.org
IP Address:

107.222.209.113, 198.143.32.55

https://app.frontlineeducation.com/ec-forms/form-instance/9e508¢c3-b7 1d-4f32-b8c9-fal 7adfe 1386 ?returnlrl=%2Fec-forms%2Fform-tracking&target...  1/2
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Date*
08/02/2023
Signed by Signed by
Ol%‘“ﬁ 5 Lhblier
bruee Hibbard, PHD Gusenmismdant) ™ - Ly sl Sy

hitps:ffapp.frontlineeducation.com/ec-formsform-instance/9e506cc3-b71d-4f32-b8c9-fa17adfe1 386 ?returnUr=%2F ec-forms%2Fform-tracking&target...  2/2



8/24/23, 11:45 AM Frontline Education

[E 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Melissa Drier
Submitted by Meilissa Drier on 08/09/2023 at 8:45 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind, Code 20-8-6-4(b}

This regular teacher contract {“Contract”) is by and between the governing body of the Franklin Township Community Schoal
Corporation (“Corporation”} and Melissa Drier {“Teacher”). Melissa Drler is a teacher as defined in Ind, Code 20-18-2-22.

tn exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(34A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind,
Code 20-28-6-2(a)(3XB)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $112,000.00 during the school
year. Ind, Code 20-28-6-2(3)(3)(C)

5. The Corparation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(2)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Date*
08/09/2023

Melissa, Drier, &

Signed: User:

Melissa Drier : Melissa Drier

Time: Email:

08/09/2023 at 8:45 AM Melissa.Drier@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps://app.frontlineeducaticn.com/ec-forms/form-instance/1 ac775ca-b828-4d42-8d61-38b0aa15d92f?returnUrl=%2Fec-forms%2Fform-tracking&targe... 1/2
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Signed by Signed by

gl m i O

Zécha'ry; Howard (President ) Bruce Hibbard, PHD (Superintendent ) '

Signed by

Larry Walker (Secretary)

https:/fapp.frontiineeducation.com/ec-forms/form-instance/1ac? 75ca-b828-4d42-8d61-38b0aa15d92f freturntri=%2Fec-forms%2Fform-tracking&targe...  2/2



8/24/23, 12:03 PM Frontline Education

B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Melissa Drier
Submitted by Melissa Drier on 08/09/2023 at 8:47 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINESTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Comrunity School Corporation and Melissa Drier have entered into a Regular Teacher's Contract dated july 1, 2023,
The Board is hiring Melissa Drier as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher's contract and agrae to the
addendum as fallows:

1. The contract described in the title of this addendum shzll be supplemented with the provisions in thae FTCSC Administrative Retirement Program and the follawing pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article ViI, Article Viil, Articla iX, G (2), |, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retremant Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirement Program and this addendurn, the provie
sions of this addendum will prevail,

2. The term of this contract shall be july 1, 2023 through funie 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 heaith benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in “annual compensation™ as defined in 1€ 5-16.2-3-29(3) and used to the “average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit,

Each administrater employed in positions set forth on or after funie 24, 2013 shall be enrolled in the School Corporation's group health insurance plan and shall
contribute the following:

a, For administrators enrelled ir any single tier of the various group heaith insurance plans offered by the School Corporation, FTCSC wiil contribute an amount
equal to the entire premium minus $250.00 of the Heasier School Benefit Trust Plans 2-5 in which the administrator is enrolied.
b, For administrators enrolied in plans other than the single tler of the various group health insurance plans offered by the Schoo! Corporation, FTCSC will cantrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 In which the administrator is enrollad.
¢. Fer administraters enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4, The Cerporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valted at $100,000 for the cost of $1.00 per year,
8, The Corporation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 patd vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30, Should the administratar [eave the district rior to the end of their contract these days will be prorated. Each [uly 1% any unused vacation days
may te carried forward up to a maximum of ten {10) accumutated days for the following year that may be used in addition to the annuai entitlament. Accumuiated and
prorated unused vacation days will be paid aut upon employment separation.
8. Administrators are granted 10 sick days per year plus an additionaf 2 days the first year of employment, Admipistrators may transfer all accumulated sick days from
the previous public school employers.
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state profassicnal organization.
11. Administrators shail be reimbursed at the IRS mileage rate for business related use of an automobile,

12. with superintendent approval, administrators shali be paid a $40.00 monthly celi phone stipend for use of their personal phone for business related purposes or be
provided with & corporation phone,

Melissa Drier

Signed: User:

Melissa Drier Melissa Drier
Time: Email:

08/09/2023 at 8:47 AM Melissa.Drier@ftesc.org
|P Address:

209.133.101,130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/ch6576b4-11ed-429d-bed6-ed 1e36ad605a?returnUrl=%2Fec-forms%2Fform-tracking&targ... 172



8/24/23, 12:03 PM

Date*
08/09/2023

Signed by

hitps:/fapp frontlineeducation.com/ec-formsfform-instance/cb6576b4-11ed-429d-bed6-ed1e36ad605a?returnUrl=%2Fec-forms%2Fform-tracking&targ....

Frontline Education

Signed by

La:ryWalker [gécrétary‘)
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£} 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | BRIAN Dunn
Submitted by BRIAN Dunn on 08/03/2023 at 5:58 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regufar and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation ("Corporation”} and BRIAN Dunn (“Teacher”}. BRIAN Dunn is 3 teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the scheol term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{a}{3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. ind. Code 20-28-6-2{a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $94,131.00 during the school
year. Ind. Code 20-28-6-2{a)({3)(C}

5. The Corparation shall pay this amount in 26 installments on a biweekly basis. ind. Code 20-28-6-2{z)(3}(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Apgreed this 1st of August, 2023.

Date*
08/03/2023

Brian Dunn &

Sighed: User:

BRIAN Dunn BRIAN Dunn

Time: Email:

08/03/2023 at 5:58 AM Brian.Dunn@ftcsc.org
IP Address:

68.44.244.159, 198.143.32.43

hitps:/fapp frontlineeducation.comfec-forms/form-instance/37d54cb0-533¢-4432-ac4d-24 20d 195ce 25 PreturnUrl=%2Fec-forms%2Fform-tracking&targe... 1/2
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Signed by Signed by

Jwasl B O

Zachary Howard (President } Bruce Hib'i;ard, PHD (Subeﬁnteﬁdent)

Signed by

@%’”@' 5{ it

La'rr;'f'WaIker (SIéc'z;éta“rj'] )

hitps:/fapp frontlineeducation.com/ec-forms/orm-instance/37d54ch0-533c-4432-ac4d-2429d 195ce257returnUri=%2Fec-forms%2Fform-tracking&targe... 2/2
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[} 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:15 PM By Stephanie Brown

COMFLETE

Employee Reviews and Signs | Form Entry | Jon Eckerle
Submitted by Jon Eckerle on 08/02/2023 at 3:00 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuont
to Ind. Code 20-8-6-4(b}

This regular teacher contract {“Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and Jon Eckerle ("Teacher”). Jon Eckerle is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's servicaes described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Carporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 185 days. Ind,
Code 20-28-6-2(a)(3}B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a){3}(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $97,752.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in [nd. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is & public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Cade 5-14-3.
Agreed this 1st of August, 2023.

Date*
08/02/2023

Jon R Echerle

Signed: User:

lon Eckerle Jon Eckerle

Time: Email:

08/02/2023 at 3:00 PM Jon Eckerle@ftcsc.org
[P Address:

209.133.101.130, 198.143.32,17

hitps:/fapp frontlineeducation.com/fec-forms/form-instance/dc30c62d-126f-4d0e-abeB-5h864854 2bc?returnUn=%2F ec-forms%2Fform-tracking&target. ..
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Signed by Signed by

Gl B b O, 72

ZacharyH'oward{Pres"z'deht}" o a o S o ' Bruce Hibbard, FHD (Superintendent}

Signed by

Tggurtee

Larry Waiker (Sé:retary}

https:/fapp.frontlineeducation.com/fec-formsiform-instance/dc30c62d-126f-4d0e-abcB-5fb864854 2bc TreturnUrl=%2F ec-forms%2F form-tracking&target... 2/2
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£ 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jon Eckerle
Submitted by Jon Eckerle on 08/02/2023 at 3:01 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANELIN TOWNSHIP COMMUNITY SCHOCL CORPORATION

The Beard of Education of the Franklin Township Community Schoo! Corporation and Jon Eckerle have entered into a Regutar Teacher's Centract dated July 1, 2023.
The Beard is hiring Jon Eckerle as an Administrator for Franklin Township and shali supplement the provisions conained in the teacher’s contract and agree to the ad-
dendum as follows:

1. The contract described in the title of this addendum shall be suppfemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visicns In the teacher’s negotiated agreement between the Corporation and the Frankiin Township Education Association:

Article Vi, Article VI2, Article VIIt, Article IX, G (2), ], Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisicns
of that Retirement Program and this addendum pay will prevail. f there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum wili prevail,

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfatheraed administrator employad in positicns set forth prior te June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to wtilize these payments for heaith and dental premiums. This amount
paid te each grandfathered administratar shall be inciuded in “annual compensation” as defined in IC 5-10.2-3-29(3) and used to the “average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator's retirement benefit.

Each administrator employed in positions set forth on or after [une 24, 2013 shali be enrolied in the Schoo! Corporation's group health insurance plan and shall
cantribute the foliowing:

2, For administrators enrolied in any single tier of the various greup health insurance plans offered by the Scheol Corporation, FTCSC will contribute an amount
equal to the entire prernium minus $250.00 of the Hoosler Schoo! Benefit Trust Plans 2.5 in which the administrator is enrolied,
b. For administraters enrolled in plans other than the single tier of the various group health insurance plans offared by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enroiled.
. For administrators enrciled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolied.
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Cerpeoration shell provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corperetion shall provide a Long Term Disability Insurance Program that provides 66.67% of comgensation in accordance with the plan docursent for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and may be used during the pericd
of July 1 thraugh June 30. Should the administrator leave the district prior to the end of thelr contract these days will be prorated. Each July 15 any unused vacation days
may be carried forward up to a maximum of ten (10} accumulated days for the following year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upen employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administzators may transfer ail accumulated sick days from
the previous public school employars.
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following yeer as sick days.
10, At the request/approval of the superintendent, the corporation shall pay membership dues to a national andfor a state professional organization.
11. Administrators shall be reimbursed at the {RS mileage rate for business related use of an automabile.

12. With superintendent approval, administrators shall be pald a $40.00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phene,

Jon R Echenle

Signed: User:

Jon Eckerle Jon Eckerle

Time: Email;

08/02/2023 at 3:01 PM Jon.Eckerle@ftcsc.org
P Address:

209.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/b30b2a4f-76f4-47db-9916-761901a3b52 2returnUr=%2Fec-forms%2Fform-tracking&target... 1/2
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Date*
08/02/2023
Signed by Signed by

4
Bruce Hibbard, PHD (Superintendent ) Larry Walker {Secretary)

https:/fapp.frontlineeducation.com/ec-formsfform-instance/b30b2a4f-76f4-47db-9916-7b61901a3b52 7returnUrl=%2Fec-forms%2Fform-tracking&target... 2/2
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= 2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs | Form Enfry | LINDSEY Elliott
Submitted by LINDSEY Elliott on 08/02/2023 at 2:25 PM
Please review and sign

First of a Two Year Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and LINDSEY Elfiett ("Teacher”). LINDSEY Elliott is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2{a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(3)(3)(E}

4. The Corporation shall pay the Teacher for services under this Centract the total salary of $88,368.00 during the school
year, Ind. Code 20-28-6-2(a)(3XQ0)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3}D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,
Agreed this 1st of August, 2023,

Date®
08/02/2023

Lindsey f Ellistt

Signed: User:

LINDSEY Elliott LINDSEY Eiliott
Time; Email;

08/02/2023 at 2:23 PM Lindsey.Elliott@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https:/app.frontlineeducation.com/ec-forms/form-instance/ac74287b-b18d-4914-99h8-3bed0644fbec?retumUr=%2Fec-forms%2Fform-tracking&target. ..
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Signed by Signed by

L,O’LWM(,
zZacharyHoward (Presidenty T T Bruce Hiabard, PHD (Superintendent)
Signed by

ygeitioc

Larry Walker {Secretaryy

htips://app.frontlineeducation.com/ec-forms/form-instance/ac?4297b-b18d-4914-99b8-3bcd0644fbec?returnUr=%2Fec-forms%2Fform-tracking&target... 2/2
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie 8rown

Employee reviews and signs contract | Form Entry | LINDSEY Elliott
Submitted by LINDSEY Elliott on 08/02/2023 at 2:23 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKELIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Cerporation and LINDSEY Elliott have entered into a Regular Teacher's Contract dated July 1,
2023. The Board is hiring LINDSEY Eiott as an Administrator for Frankiin Yownship and shall supplement the provisions contained in the teacher's contract and agree
to the addendum as follows:

1. The contract described in the titfe of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Associatien:

Articie VI, Articke VI, Article VI, Article X, G {2), ], Article ¥

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retiremant Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
slons of this addendum will prevail,

2. The term of this contract shall be july 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 estahlished in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5-10.2-3-29(a) and used to the "average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit,

Each administrator ernployed in positions set forth on or after June 24, 2613 shall be enrclled in the School Corporatien’s group health insurance plan and shall
contribute the following:

a. For adrministrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC will cantribute an amount
equal to the entire premium minus $250.0C of the Heosier School Benefit Trust Plans 2-5 in which the adrministrator is enrolied.
b, For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute ar amount equal to the entire premium minus $500.00 of the Hoosier Scheol Benefit Trust Plans 2-5 in which the adrministrator is enrolled.
¢. For administrators enrolled in the basle group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
atdministrator is enralied,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6, The Corporation shall provide a Long Term Disability fnsurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. administrators contracted for 260 days are granted 20 pald vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 3G. Should the administrator ieave the district prior to the end of their contract these days will be prorated. Each July 15' any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used In addition to the annual entitement. Accumulated and
prorated unused vacation days will be paid cut upon ermsployment separstion.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment, Administrators may transfer all accumulated sick days from
the previous public school employars.
9, Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the requestfapproval of the superintendent, the corparation shall pay membership dues ta a national andfor a state professional erganization.
11. Administrators shall be reimbursed at the RS mileage rate for business refated use of an automobhile,

12. With superintendent approval, administrators shall be paid a $40.00 manthly cell phone stpend for use of their personal phone for business related purpoeses or be
provided with a corporation phene,

Lindsey £} Ellistt

Signed: User:

LINDSEY Elliott LINDSEY Eliott
Time: Email;

08/02/2023 at 2:23 PM Lindsey.Elliott@ftesc.org
IP Address:

209.133.101,130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/c762ba70-e172-460f-8521-e0525161688c?returnUrl=%2Fec-forms%2Fform-tracking&targe...  1/2
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Date*
08/02/2023

Signed by

@%@/ (gu/m&&%

Larty Watker (Secretary)

Signed by

Bruce Hibbard, PHD (Superintendent)

https:ffapp.fronflineeducation.comfec-forms/form-instancelc762ba70-e172-460f-8521-e0525161688c7returnUr=%2F ec-forms%e2Fform-tracking&targe...  2/2
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B 2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Amy Fincher
Submitted by Amy Fincher or: 08/11/2023 at 10:15 PM
Please review and sign

First of a Two Year Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 os the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”} and Amy Fincher ("Teacher”). Amy fincher is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. ind. Code 20-28-6-2(a)(3)}{A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of days. Ind.
Code 20-28-6-2(a){(34B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a}{3)E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of during the school year. Ind.
Code 20-28-6-2(a)(3}(C}

5. The Corporation shall pay this amount in installments on a biweekly basis, Ind, Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Cantract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/11/2023

Amy Fincher

Signed: User:

Amy Fincher Amy Fincher

Time: Email:

08/11/2023 at 10:14 PM amy.fincher@ficsc.org
IP Address:

184.170.174.61, 192.230.94,17

htips:/fapp.frontlineeducation.comfec-formsfform-instance/c19c0a1d-8bb2-4655-h9fe-86b43216eed PreturnUri=%2Fec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD {Superintendent )
Signed by

Larry Walker (Secretary)

htips:/fapp.frontlineeducation.com/ec-forms/form-instance/c19c0a1d-8bb2-4655-b9fe-86b4132 16eed ?returnUrl=%2Fec-forms%2Fform-tracking&target... 212
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Amy Fincher
Submitted by Amy Fincher on 08/11/2023 at 10:14 PM
Please review and sign

ABDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Amy Fincher have entered into a Regular Teacher's Contract dated july 1, 2023,

The Board is hiring Amy Fincher as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher's contract and agree to the ad-
dendum as faliows:

7. Tha centract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Assodation:

Article Vi, Article VII, Article Vi, Article 1X, G{2), ), Article X

if there is any conflict between that teachers' negotiated agreement and either the FYCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendun: pay will prevail. if there is any conflict bevween the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be july 1, 2023 through June 30, 2024,
3, Each grandfathered administrater employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrater may, but need not, efect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included In “annual compensation” as defined in I1C 5-10.2-3-2%(a} and used to the "average of annual compensation”
and reported to the indizna Public Retirement Systerm for purposes of calculating the administrator's retirement benefit.
Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group heaith insurance plan and shall
contribute the following:

a, For administrators enrolled in any single tier of the various graup health insurance plans offered by the Schoo! Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier Schoal Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrclled in plans other than the single tier of tha various group health insurance plans offered by the School Corperation, FTCSC will contrib-
ute an amount equai to the entire premium minus $500.04 of the Hoosler School Benefit Trust Plans 2-5 in which the administrater is enrolled.
¢. For administraters enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire prernium of the dental and viston plans for which the
administrator is enrolled,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Corporation shall provide a life insurance palicy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shalt provide a Long Term Disability Insarance Program that provides 66,67% of compensation in accordance with: the plan document for the cost of
$1.00 per year. With tha maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days wil! be credited on July 1 and may be used during the period
of July 1 through June 30, Should the administrator leave the district pricr to the end of their contract these days wili be prorated. Each July 15¥ any unused vacation days
may be carried forward up to a maximum of ten (10} accurutated days for the following year that may be used in addition to the annyal entitiement. Accumulated and
prorated unused vatation days will be paid out upon employment separation.
8. administrators are granted 10 sick days per year plus an additional Z days the first year of employment. Administraters may transfer ali accumulated sick days frem
the previcus public school employers.
9, Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the fallowing year as sick days,
10. At the request/approval of the superintendent, the corporation shall pay membership dues 1o a natlonal and/for a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an avtomaobile.

12. with superintendent approval, administrators shall be paid a $40.00 monthly cell phone stipend for use of their personal phone for business retated purposes or be
provided with a corparation phene.

Amy Finchen

Signed: User:

Amy Fincher Amy Fincher

Time: Email:

08/11/2023 at 10:13 PM amy.fincher@ftcsc.org
IP Addrass:

184.170.174.6%, 192.230.94.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/f493cb82-8478-4272-8df0-e4d4b16b3133 ?returnUri=%2Fec-forms¥%2Fform-tracking&target... 1/2
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Date¥
08/11/2023
Signed by Signed by
Ofg,g@, 9 (e
e Wb, BHD (Superaiondonty T Ly Vialer Gorao e s

https:/fapp.frontlineeducation.com/ec-forms/form-instance/f493chB82-8478-4272-8di0-24d4b16b91337returnUr=%2F ec-forms%2Ffarm-tracking&target... 2/2



8/24/23, 11:46 AM Frontline Education

£ 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Michael Gaines
Submitted by Michael Gaines on 08/03/2023 at 7:04 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract (*Contract”} is by and between the governing body of the Franklin Township Community School
Carporation ("Corporatian”) and Michael Gaines ("Teacher”). Michael Gaines IS a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning july 1, 2623, and ending on
June 30, 2024, Ind, Code 20-28-6-2(a)(3)(A}

2, The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2{a}{3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2(2){3)(E)

, 4. The Cerporation shall pay the Teacher for services under this Contract the total salary of $114,000.00 during the school
year. Ind. Code 20-28-6-2(a)(3XC)

5. The Corporation shall pay this amount in 2s installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) ind. Code 20-
28-6-5(1}

6. This Contract may be cancelled during its term for any of the grounds set forth in ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
0B/03/2023

Michael Gaines

Signed: User:

Michael Gaines Michael Gaines
Time: Email:

08/03/2023 st 7:.04 AM Michael.Gaines@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https://app.frontlineeducation.com/ec-forms/form-instance/297d9b48-cebf-4885-8ded-25d89dee34ci?returnUrl=%2Fec-forms%2Fform-tracking&targe... 1/2
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Signed by Signed by
Zachary Howard (President } Bruce Hibbard, PHD (Superintendent )
Signed by

(-]fgwﬁlcg//y&?g@b

Larry Walker (Secretary)

hitps://app.frontlineeducation.com/ec-formsform-instance/297d9b48-cebf-4885-8ded-25d89dee34cl?returnUrl=%2Fec-forms%2Fform-tracking&targe... 2/2
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£ 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Michael Gaines
Submitted by Michael Gaines on 08/03/2023 at 7:08 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community $chool Corperation and Michael Gaines have entered into a Regular Teacher's Contract dated July 1,
2023. The Board is hiring Michael Gaines as an Administrator for Frankiin Township and shall supplement the provisions contzined in the teacher’s contract and agree
to the addendum as follows:

1, The contract descrived in the title of this addendum shall be supplemented with the previsions in the FTCSC Administrative Retirement Pregram and the following pro-
visions in the teacher's negotiated agreemeant between the Corporation and the Franklin Township Education Association:

Article VI, Article Vil, Article Viil, Article X, G (2), ], Article X

if there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirament Program and this addendum the provisions
of that Retiremant Program and this addendum pay will prevail. If there is any conflict beoween the FTCSC Retrement Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be july 1, 2023 through june 38, 2024,

3. Each grandfathered administratar employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,465.00 established in
2014.2015, Each grandfathered administrator may, but need not, elect through a Section 125 te utilize these payments for health and dental premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in 1C 5-10.2-3-29(3) and used to the "average of annual compensation”
and reported ta the Indiana Public Retirement System for purposes of calculating the administrator's retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation's grovp health insurance plan and shall
contribute the following:

a. For administraters enrclled in any singie tier of the various group health insurance plans offered by the School Corparatien, FTCSC will contribute sr amount
equal to the entire premiusm rminus $250.00 of the Hooster School Benefii Trust Plans 2-5 in which the adrinistrator is enrollad,
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will cantrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier Schoot Benefit Trust Plans 2-5 in which the administrator is enrolied.
c. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dentat and vision plans for which the
administrator is enrolled.
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year,
5. The Corporation shall provide z life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Lang Term Disability insurance Program that provides 66,67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Admirdstrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may he used during the period
of July 1 through June 30. Should the administrator Jeave the district prior to the end of their contract these days will be prorated. Each July 1%t any unused vacation days
may be carried forward up to a maximum of ten (10) accumitated days for the following year that may be used in addition to the annual ensitlernent. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8. Administratars are granted 10 sick days per year plus an additional 2 days the first year of employment. Administratars may transfer ail accumulated sick days from
the previous public school employers.
9. Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days,
10. At the request/approval of the superintendent, the cerperation shall pay membership dues o a national and/or a state professional arganization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobite.

12. With superintendent approval, administrators shail be pald a $40.00 monthdy cell phone stipend for use of their persenat phone for business related purpeses or be
provited with a corporation phane.

Michael Gaines

Signed: User:

Michaet Gaines Michael Gaines
Time: Email:

08/03/2023 at 7:07 AM Michael Gaines@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17
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Date*
08/03/2023

Signed by Signed by

)
Bk 4D Owﬁb‘w&“
Bruce Hibbard, PHD {Superintendent ) Larry Walker (Secretary)

hiips:/fapp.frontlineeducation.comfec-forms/form-instance/Sda56aa4-df7f-460f-aa18-4c62267ca892?returnUr=%2F ec-forms%2Fform-tracking&target... 2/2
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&) 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Nadine Gilkison
Submitted by Nadine Gilkison on 08/02/2023 at 3:10 PM
Flease review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”} and Nadine Gitkisen (“Teacher”). Nadine Gilkison is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corparation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3)}A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3}B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $101,494.00 during the school
year. ind. Code 20-28-6-2{a){3}(C}

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{a)(3)(D} Ind. Code 20-
28-6-5(1}

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date*®
08/02/2023

Nadine Cilkisen &

Signed: User:

Nadine Gilkison Nadine Gilkison
Time: Email:

08/02/2023 at 3:08 PM Nadine.Gilkison@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/B66{7 1 ea-f8ff-49c2-b87 c-d5027e37 3576 treturnUr=%2Fec-forms%2Fform-tracking&target=... 1/2
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Signed by Signed by

G oweal o wmphOw

ZacharyHawérd(Presidem} o T o 'Br'uceul-i'ibi:ard,?HD(Superinfeudeht} o

Signed by

(g e dloc

Larry Watker {Secretary)

hitps:/fapp.frontiineeducation.comfec-formsfform-instance/866f7 1 ea-f8ff-49c2-bB7 c-d5027e373576 7returnUr=%2Fec-forms%2Fform-tracking&target=... 2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Nadine Gilkison
Submitted by Nadine Gilkison on 08/02/2023 at 3:11 PM
Please review and sign

ADBENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schoof Corporation and Nadine Gilkison have entered into a Regular Teacher's Contract dated July 1,
2023. The Board is hiring Nadine Gilkison as an Adminigtrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and
agree to the addendum as follows:

1. The contract described in the tile of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
vistons in the teacher's negotiated agreement between the Corporaticn and the Franklin Township Education Association:

Article VI, Article VI), Articie Viil, Articie I, G (2), J, Article X

It there 5 any conflict between that teachers’ negetiated agreament and either the FTCSC Administrative Retirement Program and this addendum the provisions
af that Retirement Program and this addendum pay will prevail. If there is any canflict between the FTCSC Retirernent Program and this addendurn, the provi.
sions of this addendum will prevail.

2. 7he term of this contract shall be July 1, 2023 through june 30, 2024.
3. Each grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
pald o each grandfathered administzator shall be included in “annual compensation” as dafired In 1€ 5.10.2.3.29(2) and used Lo the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator's retirement Henafit,
Each administrator employed in positions set forth on or after June 24, 2013 shall be errolled in the School Corporation’s group health insurance plan and shall
contribute the followng:

a. For administrators enrolied in any single tier of the various group health insurance plans offered by the School Corparation, FTCSC will contribute an amount
equal to the entire premium minus $250,00 of the Hoosier Schoot Benefit Trust Plans 2-5 in which the administrator is enrolled.
b, For administraters enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute gn amount equal to the entire premium minus $500.0% of the Hoosler $chool Benefit Trust Plans 2-5 in which the administrator is enrallad.
c. For administrators enrciled in the basic group dental and visfon insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolied.
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shzll provide a life insurance policy valued at $1066,000 for the cost of $1.08 per year,
6. The Cerparatian shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Administrators contracted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30. Shoutd the administrator leave the district prior to the end of their contract these days will be prorated. Each july 13' any unused vacation days
may be carried forward up to a maximum of ten (18) accumulated days for the following year that may be used in addition to the annual entitiement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of empleyment, Administrators may transfer all accumutated sick days from
the previous public schwol employers,
9. Administrators are granted genaral leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10, At the request/approval of the superintendant, the corporation shail pay membership dues te a national and/or a state profassional organization.
11. Administrators shall be reimbursed at the IRS mifeage rate for business related use of an automobile,

12. With superintendent approval, administrators shall be paid 2 $40.00 monthly celi phone stipend for use of their personal phone for business related purposes or be
provided with a carpaoration phone.

Modine Gilkisen

Signed: User:

Nadine Gilkison Nadine Gilkison

Tirne: Email;

08/02/2023 at 3:11 PM Nadine.Gilkison@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

htips://app.frontlineeducation.com/ec-forms/form-instance/3b1403¢c7-90e4-41cf-95fa-2c2efc2bb3fa?returnUrl=%2Fec-forms%2F form-tracking&target=... 1/2
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Date*

08/02/2023

Signed by Signed by

@%ﬁ 91/@2&%

Larrywalker (Sec_retary) e s s s

P hérd, PHD(Supenntendent)m et e S 1 bt

hitps:/fapp.frontiineeducation.com/ec-forms/form-instance/3b1403c7-80e4-41cf-95fa-2¢2efc2bb3fa?returnUn=%2Fec-forms%2Fform-tracking&target=... 2/2
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2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | ERIK GODSEY
Submitted by ERIK GODSEY on 08/04/2023 at 3:29 PM
Please review and sign

First of a Twe Year Contract
REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of feacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation") and erik GODSEY (“Teacher”). ERIK GODSEY is a teacher as defined in Ind, Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a}{3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3}B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a){3)}E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $94,131.00 during the school
year. Ind. Code 20-28-6-2{a}(3){C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in ind, Code 20-28-7,5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
(8/04/2023

Enik Godsey

Signed: User:

ERIK GODSEY ERIK GODSEY
Time: Email:

08/04/2023 at 3:29 PM Erik.Godsey@itcsc.org
IP Address:

202.133.101.130, 198.143.32.17

https:ffapp.frontlineeducation.comfec-formsfiorm-instance/8102f5¢f-d7 13-44ff-8383-8b4cf4f8050 7returnUri=%2Fec-forms%2Fform-tracking&target=_... 1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendant )
Signed by

Larry Walker (Secretary}

https:/fapp jrontlineeducation.comfec-formsiform-instance/8102{5cf-d7 13-44{f-8383-8b4fcf4f80507returnUrl=%2Fec-forms % 2Fform-fracking&target=_... 2/2



8/24/23, 12:06 PM Frontline Education

) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | ERIK GODSEY
Submitted by ERIK GODSEY on (8/04/2023 at 3:30 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S COMTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community School Corporation and ERIK GODSEY have entered into a Reguiar Teacher’s Contract dated july 1, 2023,
The Beard is hiring ERIK GODSEY as an Administrator for Franklin Yownship and shall supplement the provisions contatned in the teacher's contract and agree to the
addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions irs the FTCSC Administrative Retirerent Program and the foltowing pro- .
visions in the teacher’s negotiated agreement between the Corperation and the Franklin Yewnship Education Assoclation:

Article VI, Article VII, Article VIII, Article IX, G (2), J, Article X

if there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirernent Program and this addendum the provisions
of that Retirement Program and this addendurn pay will prevail, If there is any conflict between the FTCSC Retirernent Program and this addendurmn, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through june 30, 2024,
3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. £ach grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in "annual compensation” as defined in IC 5-10.2-3-29(a) and used to the "average of annual compensation”
and reported to the Indiana Public Retirement, System for purpeses of calculating the administrator's retirement benefit.
Each admiristrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health insurance plan and shali
contribute the following:

&, For administrators enrolled in any single tier of the various group health insurance plans offered by the $chool Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. Fer administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the Scheol Cerporation, FTCSC wil} contrib-
ute ars amount equal to the entire premium minus $500.00 of the Hoosier Scheol Benefit Trust Plans 2-5 in which the administrator is enrolled.
<. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and visicn plans for which the
administrator is enrolled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year,
5, The Corparation shall provide a fife insurance poticy valued at $100,000 for the cost of $1.00 per year.
6. The Corpaoration shall provide a Lang Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
£1.00 per year. With the maximum annual benefit amount of 553,328,
7. Administrators contracted for 260 days are granted 20 paid vacaticn days per year. These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15 any unused vacation days
may be carrled forward up to 2 maximum of ten (10} accumulated days for the following year that may be used n addition to the annuzl entitlement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public schaol employers.
9. Administratars are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national andfor a state professional grganization,
11. Administrators shall be reimbursed at the IRS mileage rate for business refated use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 menthiy celi phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.

Enike Godsey

Signed: User:

ERIK GODSEY ERIK GODSEY
Time: Email:

08/04/2023 at 3:30 PM Erik.Godsey@ftcsc.org
[P Address:

2092,133.101.130, 198.143.32.17
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Date*
08/04/2023

Signed by Signed by

s Onp gy

Bruce Hibhard, PHD (Superintendent} Larey Walker {Secretary)

hitps:/fapp.frontlineeducation.com/ec-formsform-instance/f523a512-70c9-4225-8455-5a24 cec0a6d 1 7returnUri=%2F ec-forms%2Fform-tracking&targe... 2/2
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& 2023-2024 Teacher Contract - Cert Admin

Sent (8/03/2023 At 11:07 AM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Jakala Greig
Submitted by Jakala Greig on 08/11/2023 at 10:17 AM
Please review and sign

REGUIAR TEACHER CONTRACT

Prescribed pursuont to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract {"Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and Jakala Greig {"Teacher”). Jakala Greig is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school ferm, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3}A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of z60 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a)(3)(E}

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $114,000.00 during the school
year. ind. Code 20-28-6-2(a){3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{z)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/11/2023

Jakolo, B. Greig

Signed: User:
Jakala Greig Jakala Greig
Time: Email;
08/11/2023 at 10:17 AM lakala.Greig@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/276582ba-0¢18-4854-acd3-77661692f0c7 TreturnUri=%2Fec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard {President ) Bruce Hibbard, PHD {Superintendent)
Signed by
)
{Qr&'\ﬁé'l—kéf'fgegrét;ryj e
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jakala Greig
Submitted by Jakala Greig ont 08/11/2023 at 13:16 AM
Pleasa review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Jakala Greig have entered into a Regular Feacher's Contract dated July 1, 2023.

The Board is hiring Jakala Greig as an Administrator for Franklin Township and shall supplement the pravisions contained in the teacher’s cantract and agree to the ad-
dendum as foliows:

1. The contract described in the title of this addendum shall be supplemanted with the provisions in the FTICSC Administrative Retirement Program and the following pro-
visions In the teacher’s negotiated agreement between the Corparation and the Frankiin Township Education Association:

Artlcie VI, Articla VIE, Article VI, Article IX, G (2), ], Article X

If there is any conflict between that teachers' negotiated agreement and either the FTCSC Adrninistrative Retirement Program and this addendum the provisions
of that Retirernent Progrem and this addendum pay will prevail. If there is any confiict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail.

2, The term of this contract shail be July 1, 2023 through June 30, 2024,
3, Each grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, efect through a Section 125 to utilize these payments for health and dental premiums, This amount
paid tu each grandfathered administrator shall be inciuded in “annual compensation” as defined in IC 5-10.2-3-29({a} and used to the “average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.
Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corparation’s group health insurance plan and shall
contribute the followlng:

&, For administrators enrolled in any single tier of the various group heaith insurance plans offered by the School Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrofled.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offersd by the Schoot Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier Schoot Benefit Trust Plans 2-5 ins which the administrator is enrolled.
¢, For administrators enrolied in the basic group dental and vision insurance plans, FTESC will pay the entire premium of she dental and vislors plans for which the
administrater is enrolled.
4. The Cerperation shall provide a cancer and critical care insurance program for the cost of $1,00 per yaar,
5. The Corperation shall provide a life inswrance policy valued at $100,000 for the cost of $1,00 per year.
6. The Corparation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
%1.00 per year. With the maximum annua! benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days witl be credited on July 1 and may be used during the period
of July 1 through June 3¢. Should the adrministrator leave the district prior to the end of their contract these days will be prorated. Each July 1% any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annuai entitlement. Accumulated and
prorated unused vacation days wili be paid out upon employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous pubtic school employers.
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the foilowing year as sick days.
10. Atthe request/approval of the superintendent, the carporation shall pay membership dues to a national and/or a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12, With superintendent approval, administrators shall be paid a $40.00 menthly cell phane stipend for use of their personal phone for business related purposes or be
provided with a corporaticn phone.

Joholo, B. Greisy

Signed: User:

jakala Greig Jakala Greig

Time: Emait;

08/11/2023 at 10:15 AM Jakala.Greig@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/5756aacc-1485-46c4-b3f5-656d8ef81b5b?retumnUri=%2Fec-forms%2Fform-tracking&target... /2
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Date*
08/11/2023
Signed by Signed by
7
e ibbar, FHD Bapermiandanty T Loy Vil oy 7

hitps:/fapp.frontlineeducation.comfec-forms/form-instance/5756aacc-1485-46¢4-b3f5-656d8ef8 1 b5h?retumUr=%2Fec-forms%2Fform-tracking&target... 212
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E 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Patrick Guilfoy
Subritted by Patrick Guilfoy on 08/17/2023 at 1:57 FM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {*Contract™) is by and between the governing body of the Franklin Township Community School
Corparation {"Corporation”} and Patrick Guilfoy {"Teacher”). patrick Guilfoy is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's servicas described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{a)(3}{A)

2, The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(2)(3)1(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2(2)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $114,600.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-8-2(2){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/17/2023

Signed: User:

Patrick Guilfoy Patrick Guilfoy
Time; Email:

08/17/2023 at 1:57 PM Patrick.Guitfoy@ftcsc.org
IP Address:

209.133.101.130, 188.143.32.43

https://app.frontlineeducation.com/ec-forms/form-instance/a3e16f20-1782-4581-97bb-b9f4e90073d6 ?returnUri=%2Fecforms%2Fform-fracking&target... 1/2
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Signed by Signed by
W . P . . . e e e e e . . E . . ' . . - e e e e
Zachary Howard (President ) Bruce Hibbkard, PHO (Sugerintendent)
Signed by
S).Lui\é[}%
{ filessf 2L4
'y

l;éi'ry“v‘\ial'kér fSeEketéry)

https://app.frontlineeducation.com/ec-forms/form-instance/ale16f20-1782-4581-97bb-b9f4e8007 3d6 ?returniUr=%2Fec-forms %2Fform-tracking&target...  2/2
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Patrick Guilfoy
Submitted by Patrick Guilfoy on 08/21/2023 at 1:47 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOGL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Patrick Guilfoy have entered Into 2 Regular Teacher’s Contract dated July 1,
2023. The Board is hiring Patrick Guilfoy as an Administrator for Franklin Township and shall supplemant the provisions contained in the teacher's contract and agree
to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemanted with the provistons in the FTCSC Administrative Retirement Progrem and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Frankiin Township Education Association:

Article VI, Article Vil, Article Vi3I, Article IX, G (2), ), Article X

If there Is any conflict between that teachers’ negotlated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendurn pay will prevail. if there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum wilt prevail,

2. The term of this contract shall be July 1, 2023 through June 38, 2024,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469,00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for heaith and dental premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5-10.2-3-28(2) and used to the “average of annual compensation”
and reported to the Indiana Public Retirernent Systern for purposes of calcufating the administrator's retirernent benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the Schoal Corperation’s group health insurance plan and shali
contribute the following:

a, For administrators enrelled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Heosier School Benefit Trust Plans 2-5 in which the administrator is enrofled,
b. For administrators enralfed in plans other than the single tler of the various group health insurance pians offered by the School Corperation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosler Schoc! Benefit Trust Plans 2-5 in which the administrator is enrolled.
c. For administrators enrolled in the basie group dentzl and vision insurgnce plans, FICSC will pay the antire premium of the dental and vision plans for which the
adminigtrator is enrolled,
4, The Corporaticn shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance palicy valued at $100,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1,00 per year, With the maximum annual benefit amount of $53,328,
7. Admiristrators contracted for 260 days are granted 20 patd vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of uly 1 through fune 30. Should the administrator leave the district prior to the end of their contract these days will be prerated. Each July 15t any unused vacation days
may be carried forward up to a maximurn of ten {10} accumulated days for the following year that may be used in addition to the annual entitement. Accumulated and
prorated unused vecation days will be paid cut upon employmaent separation.
8. Administratars are granted 10 sick days per year plus an additional 2 days the first year of employment, Administrators may transfer ali accumulated sick days from
the previous public school employers.
9. Admiinistrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corperation shall pay membership dues te a national and/or a state professional crganization.
11. Administrators shall be reimbursed at the IRS milaage rate for buginess refated use of an automobile,

12. With superintendent approval, administrators shall be paid a $240.0C monthly ceil phone stipend for use of their parsonal phone for business related purposes or be
provided with a corporation phene,

Patnick Guifsy

Signed: User:

Patrick Guilfoy Patrick Guilfoy

Time: Email:

Mon at 1:47 PM Patrick.Guitfoy@ftcsc.org
IP Address:

209,133.101,130, 198.143.32.43

https:ifapp.frontlineeducation comiec-forms/form-instance/a136511b-8427-4435-9313-02a5f256 3faa?retumUr=%2Fec-forms%2Fform-tracking&target...  1/2
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Date®

08/21/2023

Signed by Signed by

ruce b, D Sunerimandanty T T T - - -

https:/fapp.frontlineeducation.comfec-formsfform-instancefa136511h-8427-4435-933-02a5f256 3faaTretumUrl=%2Fec-forms%2Fform-tracking&target...  2/2
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2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Emnployee Reviews and Signs | Form Entry | Catherine Horning
Submitted by Catherine Horning on 08/04/2023 at 1:18 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 us the regular and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract"} is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and Catherine Horning ("Teacher”). Catherine Horning is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 223 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $89,239.00 during the school
year. Ind, Code 20-28-6-2(a)(3X(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code 20-28-6-2(a){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind, Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/04/2023

Signed: User:

Catherine Horning Catherine Horning

Time: Email:

08/04/2023 at 1:18 PM catherine.horning®@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/4b93f2a2-0fbc-4fdh-a5a1-33403f46f119?returnUrl=%2Fec-forms%2Fform-tracking&target=... 112
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD {Superintendent }
Signed by

f%f‘%w@&@,

Larry Walker (Secretary)

https:/#fapp.frontlineeducation.com/ec-forms/form-instance/4b93f2a2-0fbc-4fdb-a5a1-33403f46f1 19 ?returnUr=%2Fec-forms%2F form-tracking&target=...  2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Catherine Horning
Submitted by Catherine Horning on 08/04/2023 at 1:19 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Catherine Horning have entered into a Regular Teacher's Cantract dated july 1,
2023, The Board is hiring Catherine Horning as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and
agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemenied with tha provisions in the FTCSC Administrative Retirement Program and the following pro-
visiong in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article Vi3, Article Vill, Article 1%, G {2), ], Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirerent Program and this addendum, the provi-
sions of this addendum will prevail,

2. The term of this contract shalt be July 1, 2023 through June 30, 2024,

3. Bach grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shail be frozen at the amount of $26,46%.00 established in
2014-2015, Each grandfathered administrator may, but need not, elect through a Section: 125 to utilize these payments for health and dental premiums. This amount
pafd to each grandfathered administrator shalf be included In "annual compensation” as defined in IC 5-13.2-3-2%a} and used to the “average of annual compensation”
and reported to the Indizna Public Retirement Systern for purposes of calculating the administrator's retirement benefit.

Each administratar employed in positions set forth on or after june 24, 2013 shall be enrolied in the Scheol Corporation's group health insurance plar: and shall
contribute the following:

a. For administrators enrolled in any single tier of the various group heaith insurance plans offered by the School Corparation, FTCSC will contribute an ameount
equal to the entire premium minus $250.00 of the Hoesier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b, For administrators enrciled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium mirus $530.00 of the Heosier Schoo! Benefit Trust Plans 2-5 in which the administrator is enrolled,
€. For administrators enrolfed in the basic group dental and vision insurance pians, FTCSC will pay the entire premium of the dentai and vision plans for which the
administrator is enrolled,
4, The Corporation shal! provide a cancer and critical care Insurance program for the cost of $1,00 per year,
5. The Carporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6, The Corporation shal provide a tong Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document far the cost of
$1.60 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pzid vacation days per year. These vacation days will be credited on july 1 and rmay be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15% any unused vacation days
may be carried forward up to a maximum of ten {10} accumulated days for the following year thaet may be used in addition to the annual entittement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of empleyment. Administrators may transfer all accumulated sick days from
the previcus public school employars,
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporetion shall pay membership dues to a national and/or a state professional grganization.
11. Administrators shall be reimbursed at the IRS mileage rate for business refated use of an automaobile.

12. With superintendent approval, administrators shail be paid a $40,60 monthly cell phone stipend for use of their parsenaj phone for business related purposes or he
provided with a corperation phone.

Caﬂammﬁmz?_

Signed: User:

Catherine Horning Catherine Horning

Time: Email:

0B/04/2023 at 1:19 PM catherine.horning@ftcsc.org
IP Address:

209,133.101.130, 198.143.32.17

hitps://app.frontlineeducation.com/ec-forms/form-instance/f0c1 7e1b-b107-4578-83a9-8b 12fd99h967 ?returnUrl=%2Fec-forms%2Fform-tracking&target... 1/2
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Date¥
08/04/2023

Y

https:/fapp.frontlineeducation.com/ec-forms/form-instance/f0c17e1b-b107-4578-83a8-8b12fd99b967 ?returnUr=%2Fec-forms%2Fform-fracking&target... 2/2
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&) 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employes Reviews and Signs | Form Entry | Hilary Huff
Submitted by Hilary Huff on 08/02/2023 at 3:23 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract ("Cantract”) is by and between the governing body of the Franklin Township Community School
Corporation ("Corporation”) and Hilary Huff ("Teachet”). Hilary Huff is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corperation for the school term, beginning july 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $112,000.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 28 installments on a biweekly basis. Ind. Code 20-28-6-2(a){2)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth In Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind, Code 20-28-6-2(d} and Ind. Code 5-14-3,

Agreed this 1st of August, 2023.

Date*
08/02/2023

Hilany . Huff @

Signed: User:

Hilary Huff Hilary Huff
Time! Email;

08/02/2023 at 3:23 PM Hilary Huff@ftcsc.org
1P Address:

209.133.701.130, 198.143.32.17

hitps:/Hfapp.frontlineeducation.com/ec-forms/form-instance/741a74bd-3¢01-4d73-a129-114c31fbeebb?returnUn=%2Fec-forms%2Fform-tracking&target... 1/2
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Signed by Signed by
2achary Howard (President ) Bruce Hibbard, PHD (Superintendent)
Signed by

o Suebdliec
Ll

Larry Walker {Secretary)

https:/fapp.frontlineeducation.comfec-formsfform-instance/741a74bd-3c01-4d73-2129-114c31fbeebb?returnUri=%2Fec-forms%2Fform-tracking&target... 2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Hilary Huff
Submitted by Hilary Huff on 08/02/2023 at 7:24 PM
Please review and sign

ADDENDUM 7O THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSEIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Sthool Corporation and Hilary Huff have entered into a Regular Teacher's Contract dated july 1, 2023.

The Board is hiring Hilary Huff a5 an Administrator for Franklin Township and shall supplemnent the provisions contained in the teacher’s contract and agrea 1o the ad-
dendum as follows:

1. The contract described in the title of this addendum shall be supplamented with the provisions ins the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association;

Article VI, Article VII, Article Vill, Article %, G (2), | Article X

if there is any conflict between that teachers' negotiated agreament and either the FTCSC Adrministrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail. i there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail,

2. The term of this contract shali be [uly 1, 2023 through Jure 30, 2024,
3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Fach grandfathered administrator may, but need not, efect through a Section 125 to ugilize these payments for health and derstal premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined In IC 5-10.2-3-29(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement Systern for purposes of caloulating the administrator's retirement benefit,
Each administrator employed in positions set forth on or after june 24, 2013 shall be enrclled in the School Corporation's group health insurance plan and shall
contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offerad by the Schoot Cerperation, FTCSC will contribute an amount
egual 1o the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administraters enrcfled in plans ather than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib.
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolied.
<. For administrators enrolied in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plzans for which the
administrator is enrolled,
4. The Corperation shall previde a cancer and critical care Insurance program for the cost of $1,00 per year.
5. The Corperation shall previde a life insurance policy valued at $106,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the ptan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the period
of July T through June 30, Should the administrator leave the district prior to the end of their contract these diys will be prorated. Each july 15t any unused vacation days
may be carried forward up to a maximum of ten (10} accumulated days for the following year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upen employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administraters may transfer all accumulated sick days from
the previous public schoal employers.
9, Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumuiated the following year as sick days.
10. At the reguest/zpproval of the superintendent, the corporation shall pay membership dues o 2 national and/or & state professional organization,
11. Administrators shall be reimbursed 2t the IRS mileage rate for business refated use of an automobite.

12, with superintendent approval, administrators shatl be paid 2 $40.00 monthly cell phone stipend for use of their personai phone for business refated purpases or be
provided with a corporation phone,

Hilon . Huft

Signed: User:

Hilary Huff Hifary Huff
Time: Email:

08/02/2023 at 7:24 PM Hilary.Huff@ftcsc.org
IP Address:

209.133.101,2130, 198.143.32.17

hitps://app.frontlineeducation.com/ec-forms/form-instance/8#7623¢-5850-475f-a261-1a088¢3eb275 7 returnUr=%2Fec-forms%2Fform-tracking&target...  1/2
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Date*
08/02/2023

Signed by Signed by

Tk M D (Xgﬁﬁ'b’/‘“@ﬁ%
Bruce Hibhard, PHO (Superintendent} Larry Walker (Secretary)

htips:/fapp.fronllineeducation.com/ec-forms/form-instance/8{7623c-5850-475f-a226 1-12088c3eb275 7retumUrl=%2Fec-forms%2Fform-fracking&target... 2/2
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2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Chase Huotari
Submitted by Chase Huotari on 08/02/2023 at 3:01 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuont to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Frankiin Township Community School
Corporation (“Corporation”) and Chase Huotari {"Teacher”). chase Huotari is 2 teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{(a)(3}A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(2)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $174,369.00 during the schooi
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3}{D} Ind. Code 20-
28-6-5(1}

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date*
08/02/2023

Chase Nustori

Signed: User:

Chase Huotari Chase Huotari

Time: Email;

08/02/2023 at 3:00 PM Chase.Huotari@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/f8085f1 e-f7c3-4b5b-b280-b09Th82622d PreturnUri=%2Fec-forms%2Fform-tracking&target=... 1/2
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Signed by Signed by
Wmc B a({é% O =p

]
Zacharyi-ldwafd (Presidehl} ) S e Bruce Hibbafd. PHD (Superintendent )
Signed by

Larry Walker (Secratary}

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/f8095f1 e-f7c3-4b5b-b280-b097h8f2622d 7returnUrl=%2Fec-farms %2Fform-tracking&target=... 2/2
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) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE
Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Chase Huotari
Submitted by Chase Huotari on 08/02/2023 at 3:02 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FCR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community School Corporation and Chase Huotari have entered into a Regular Teacher's Contract dated July 1, 2023.

The Board is hiring Chase Huotari as en Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and agree to the
addendum as follows:

1. The contract described in the title of this addendum shall be supplamented with the provisions in the FTCSC Adminisirative Retirement Program and the following pro-
vistons in the teacher's negotiated agreement between the Cerporation and the Franklin Township Education Association:

Article VI, Article VI, Article VHI, Article IX, G {2), ), Article X

if there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirernent Program and this addendurn the provisions
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendurn, the provi.
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. £ach grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shalt be frozen at the ameount of $26,469.00 established in
20%4-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utdlize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in “annuaf compensation” as defined in JC 5-10.2-3-29(a) and used to the “average of annual compensation”
and reported to the Indizna Public Retirement System for purposes of calculating the administrator's retirement benefiz,

Each administrater employed in positions set forth on or after june 24, 2013 shall be enrclled in the School Corparatien's group health insurance plan and shall
contribute the following:

a, For administrators enrelled in any single tier of the various group health insurance plans offered by the Schoot Corporation, FTCSC will contribute an amount
equal to the ensire premium minus $230.60 of the Hoosier School Benefit Trust Plans 2-5 in which the ad ministrator is enrolied.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the gntire premium minus $500,00 of the Moosier Schoo! Benefit Trust Plans 2-5 in which the administratar is enrciled.
. For administrators enrolled in the basic group dental and vision insurance plans, FTCSCwill pay the entire premium of the dental and vision plans for which the
administrator is enzolled,
4. The Corporation shall provide a cancer and critical care insuranca program for the cost of $1,00 per year,
5., The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1,00 per year,
6. The Corporation shail provide a Long Term Disability Insurance Program that provides 66.67% of compansation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administraters contracted for 260 days are granted 20 paid vacation days per year. Thesa vacation days will be credited on july 1 and may be used during the period
of July t through June 30, Should the administrator leave the district prior to the end of their cantract these days wil be prorated. Each July 15 any unused vacation days
may be carrled forward up to a maximum of ten (10} accumulated days for the foliowing year that may be used In addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid cut upon empioyment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days frem
the previous public schoo! employers,
9. administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the follewing year as sick days.
10, At the reguest/approval of the superintendent, the corporation shall pay membership dues to a national andfor a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be pald a $100.00 monthly celt phene stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.

Chase Nustori

Signed: User:

Chase Huotari Chase Huotari

Time: Emait:

08/02/2023 at 3:02 PM Chase.Huotari@ftesc.org
IP Adeiress:

209.133.101.130, 198.143.32.17

hitps://app.frontlineeducation.com/ec-formsfform-instance/4d7a3bb1-e704-4618-bad4-6ech764b9d84 2returnUri=%2Fec-forms%2Fform-tracking&targ...  1/2
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Date*
08/02/2023

Signed by

ghrguide-

Larry Walker (Secretary)

Signed by

B ibho. O D>

Sruce Hibbard, PHD Superintandent)

hitps:/fapp.frentlineeducation.com/ec-formsfform-instance/4d7a3bb1-e704-4618-ba34-6ech764b9d84 ?returnUrl=%2Fec-forms % 2Fform-tracking&targ... 2/2



8/24/23, 11:49 A Frontline Education

Bl 2023-2024 Teacher Contract - Cert Admin COMBLETE

Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Jessica Johnson
Submitted by Jessica Johnson on §8/09/2023 at 3:07 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract (“Contract”) is by and between the governing body of the Franklin Township Community School
Corporation ("Corporation} and Jessica fehnson {"Teacher”). Jessica Johnson is a teacher as defined in ind. Code 20-18-2-22.

In exchange for the Teacher's services deseribed below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schoaols of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3}A)

2. The school term described in paragraph 1 immediately zbove for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2{a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $93,750.00 during the school
year. Ind, Code 20-28-6-2(a)(3){C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 15t of August, 2023,

Date*
08/09/2023

Signed: User:

Jessica Johnson Jessica fjohnson

Time; Emaik:

08/09/2023 at 3:07 PM JessicaJohnson@ftcsc.org
P Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-formsfform-instancel/ed 74fa09-a5dc-4c68-b2f8-6d8bAb6eB 171 2returmUn=%2Fec-forms%2 Fform-tracking&target...
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD {Superintendent)
Signed by

Larry Walker (Secretary)

hitps://app.frontlinesducation.com/ec-formsfform-instancele4 74fa09-a5dc-4¢68-b2f8-6d8bSb6e817 1 TreturmnUr=%2F ec-forms%2Fform-tracking&target...  2/2
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B 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Troy Johnson
Submitted by Troy Johnson on G8/02/2023 at 3;12 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 us the regulor and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and Troy Johnson {“Teacher”). Troy Johnson is a teacher as defined in Ind, Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(2)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $103,535.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind, Cade 20-28-6-2{2){3}(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Date*
08/02/2023

Troy D. Johnson &

Signed: User:

Troy Johnson Troy Johnson

Time: Emait:

08/02/2023 at 3:12 PM TroyJohnson®@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.comfec-formsfiorm-instance/ad5b5b02-7a03-4ec8-8if5-bbel0dbc14236 7returnlUr=%2Fec-forms %2 Fform-fracking&target...  1/2
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Signed by Signed by
2achary Howard {President § Bruce Hibbard, PHD {Superintendent)
Signed by

g?%@; uebtliec

Larry Walker (Secretary)

htips:/fapp.frontlineeducation.comfec-forms/form-instance/ad Sh5Sb02-7a03-4ec9-9ff5-bbeddbe14236 2returnUri=%2Fec-forms%2Fform-tracking&target...  2/2
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¥} 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Troy johnson
Submitted by Troy Johnson on 08/02/2023 at 3:11 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community School Corporation and Troy Johnson have entered into a Regular Teacher's Contract dated July 1, 2023.
The Board is hiring Troy Johnson as an Administrater for Franklin Township and shall supplement the provisions contained in the teachar's contract ant agree to the
addendum as follows:

1. The contract described in the tide of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirernent Program and the foliowing pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article VII, Article VI, Article IX, G {2), ], Article X

If there Is any confiict between that teachers’ negotfated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirernent Program and this addendum pay will pravail. if there is any conflict between the FTCSC Retirerent Pregram and this addendurm, the provi-
sions of this addendum will prevail.

2. The term of this centract shail be July 1, 2023 through June 30, 2024,

3, Fach grandfathered administrator employed in positions set forth prior to June 24, 2013 health henefit shaf! he frozen at the amount of $26,469.06 established in
2014-2015. Each grandfathered administrater may, but need not, elect through z Section 125 to utilize these payments for health and dental premiums, This amount
paid to each grandfathered administrator shall be included in "annual compensation” as defined in 1€ 5-10,2-3-29(a} and used to the "average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation's group healgh insurance plan and shall
contribute the following:

&. For administrators enrolled in any single tier of the varlous group health insurance plans offered by the School Corparagion, FTCSC wili contribute an amount
equal to the entire premium minus $250.00 of the Heesler School Benefit Trust Plans 2-5 in which the administrator is enrolled,
b. For administrators enrolled ia plans other than the single tier of the various group health insurance pians offered by the Schaol Corporation, FTCSC wiil contrit-
ute an ameunt equal to the entire pramium minus $500,00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
. For administrators enrolied in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4. The Corporation shail provide a cancer and critical care insurance program for the cost of $1.00 per year,
5, The Corporation shall provide a life insurance policy vaiued at $100,000 for the cost of $1,00 per year.
6. The Corporation shall provide a Long Term Disability Insurance PFrogram that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Admigdstrators contracted for 260 days are granted 26 paid vacation days per yesr. These vacation days will be cradited on July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15 any unused vacation days
may be carried forward vp to a maximum of ten (10) accumulated days far the following year that may be used in addition to the annuat entitlement. Accumulated and
prorated unused vacation days will be paid out upen employment separation,
8, Administrators are granted 10 sick gays per year plus an additional 2 days the first year of employment. Administrators may wransfer alf accumulated sick days from
the previous public schoot emplayers,
2. Administrators are granted general leava at a rate of 8 per year. Unused general leave days may be accumulated the {ollowing year as sick days.
10. At the request/approval of the superinterdent, the corperation shall pay membership dues to a national and/or a state professional organizaticn,
11, Administrators shall be reimbursed at the IRS mileage rate for business related use of an automehbile,

12. With superintendent approval, sdministrators shall be paid a $40.00 monthly celt phone stipend for use of their parsena! phane for business related purposes or be
provided with a corporation phene.

Trsy D. Johnson

Signed: User:

Troy Johnson Troy Johnson

Time: Email:

08/02/2023 at 3:11 PM Troy.Johnson@ftcsc.org
iP Address:

209.133.101.130, 198,143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/7{1141e8-1a96-44a0-8886-21ee1c1382e3 7returnUr=%2F ec-forms%2Fform-tracking&targe... 1/2
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Date*
08/02/2023
Signed by Signed by

( ?{ﬂ#ﬁ( E)L«'Jaﬁ&%

hitps://app frontlineeducation.com/ec-forms/form-instance/7f1141e8-1a96-44a0-8886-21ee1¢1382e 3 PreturnUr=%2Fec-forms%2Fform-tracking&targe... 2/2
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B 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Eric Kellison
Submitted by Eric Kellison on 08/02/2023 at 3:22 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 os the regulor and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract") is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”} and Eric Kellison ("Teacher”). Eric Kellison is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3}(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(2)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $121,982.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3){D} Ind. Cade 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind, Code 20-28-7.5-1(b} pursuant to
the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this tst of August, 2023,

Date®

08/02/2023
erie kellisen

Signed: User:

Eric Kellison Eric Kellison
Time: Email;

08/02/2023 at 3:22 PM Eric.Kelfison@ftcsc.org
IP Address:

202.133.101.130, 198.143.32.17

hitps:ffapp.frontlineeducation.com/ec-forms/form-instance/766ab75f-474 1-4e19-9979-97625hed 31 8d?retumUri=%2Fec-forms%2Fform-tracking&targe... 112
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Signed by Signed by
Zachary Howard (President) Bruce Hibbkard, PHD (Superintendent)
Signed by

@?ﬂﬁ 5 f,b’j@g&@w

Larry Walker {Secratary)

https:/fapp.frontlineeducation.com/ec-forms/form-instance/766ab75{-4741-4e19-9979-97625bed318d ?returnUri=%2Fec-forms%2Form-tracking&targe... 22
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£ 2023-2024 Addendum To Regular Teacher'’s Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Eric Kellison
Submitted by Eric Keltison on 08/02/2023 at 3:21 PM
Please review and sign

ADDENDUM T0 THE REGULAR TEACHER'S CONTRACT FOR ADMEINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Frankiin Township Community Schoo! Corporation and Eric KeHison have entered intc a Regular Teacher’s Contract dated July 1, 2023,
The Board is hiring Eric Kellison as an Administrator for Frankiin Township and shall supplement the provisions contained in the teacher’s contract and agree ta the ad-
dendum as follows:

1. The contract described in the title of this addendurn shadl be supplemented with the provisions in the FTCSC Administrative Retirernent #rogram and the following pro-
visions in the teacher’s negotated agreement between the Corperation and the Franklin Township Education Association:

Article VI, Article VII, Article VIi, Article X, G (2), ], Article X

if there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirernent Program and this addendum the provisions
of that Retirement Program and this addendurn pay will prevall, If there is any conflict between the FTCSC Retirement Program and this addendurmn, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be july 1, 2023 through june 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior to fune 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included In “annual compensation” as defined In IC 5-10.2-3-29(a) and used to the "average of annual compensation”
and reported to the Indlana Public Retirement System for purpesas of czlculating the adrninistrator’s retirement benefit,

Each administrator employed in positions set forth on or after june 24, 2013 shall be enrolled ir the Schoof Corporation’s group health insurance plan and shall
congribute the foliowing:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the Scheol Corporation, FTCSC wili contribute an amount
equal to the entire premium minus $250.00 of the Hoosler Schoel Benefit Trust Plans 2-5 in which the administrator is enrciled.
b. For administraters enrofled in plans ather than the single tier of the various group health insurance plans offered by the Schooi Corporation, FTCSC will contrib-
ute an amount erjual te the entire premium minus $500.00 of the Hoosier Schoo! Benefit Trust Plans 25 is which the administrator is enrollad.
<. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disahifity Insurance Program that provides 66.67% of compensation in accordance with the plan decursent for the cost of
$1.00 per year, With the maximum annual benefit amount of $53,328.
7. Administrators contzacted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of |uly 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prarated. Each July 1% any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used n addition w the annual entitlement. Accumulated and
prerated unused vacation days will be paid out upon employment separatior:.
8, Administraiors are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days frem
the previous public school employers,
9. Administrators are granted general leave at a rate of B per year. Unused general feave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corparation shall pay membership dues 1o a national andfor a state professional arganization.
11, Administrators shail be reimbursed at the IRS mileage rate for business related use of a2n automobile.

12. With superintendent approval, administrators shail be pzid a $40.00 monthly cell phane stipend for use of their personal phone for business related purposes or be
provided with a corpozation phone,

enie hellisen

Signed: User:

Eric Kellison Eric Kellison

Time: Emait;

08/02/2023 at 3:21 PM Eric. Kellison@ftcsc.org
P Address:

209,133.101.130, 198.143.32.17

hitps:/fapp frontlineeducation.comiec-formsfform-instance/51 36756 7-c8a1-435d-9ab4-3b67d92922b2 PreturnUn=%2Fec-forms %2 Fform-tracking&targ...  1/2
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Date*
08/02/2023
Signed by Signed by
05,4@/ 5} ;Jaéﬁﬁ@f,
Bruce Hibbard, PHD (Superintendent) o Larry Walker (Secretary) -

hitps://app.frontlineeducation.com/ec-formsfform-instance/513e7567-c8a1-435d-9ab4-3h67d92922b22returnUrl=%2Fec-forms%2Fform-tracking&targ...  2/2



8/24/23, 11:49 AM Frontline Education

B 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Sharon Kight
Submitted by Sharon Kight on 08/09/2023 at 8:34 AM
Please review and sign

REGULAR TEACHER CONTRACT

COMPLETE

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant

to Ind. Code 20-8-6-4(b)

This regular teacher contract (“Contract”} is by and between the governing body of the Franklin Township Community School

Corporation (“Corporation”) and sharen Kight (“Teacher”). Sharon Kight is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Carporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on

June 30, 2024. ind. Code 20-28-6-2(a)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.

Code 20-28-6-2{(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $159,062.00 during the school

year. Ind, Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(2)(3}(D} Ind. Cade 20-

28-6-5(1)

6. This Coniract may be cancelled during its term for any of the grounds set forth in Ind, Cede 20-28-7.5-1(b} pursuant o

the procedures set forth in ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date*
08/09/2023

Signed: User:

Sharon Kight Sharon Kight

Time; Email:

08/09/2023 at 8:34 AM Sharon.Kight@ftcsc.org
IP Addrass:

209.133.101.130, 198.143.32.17

hittps:/fapp.frontlineeducation.com/ec-forms/form-instance/bf4a7f0e-b467-42e8-8390-1df49f45cha8 PreturnUn=%2Fec-forms%2Fform-tracking&target=...
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Signed by Signed by
Zachary Howard (President } Bruce Hibbard, PHO (Superintendent)
Signed by
1 Alks
@%ﬁﬁgx/&é&f/«

Larry Walker‘{Se:'retary) )

hitps://app.frontlineeducation.comfec-forms/form-instance/bfda7f0e-b467-42¢8-8390-1df49f45chas P returnUrl=%2F ec-forms %2 Ffarm-trackina&target=... 2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE

Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Sharon Kight
Submitted by Sharon Kight on 08/09/2023 at 8.33 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOVED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Educaticn of the Frankiin Township Community School Corporatien and Sharon Kight have entered into a Regular Teacher's Contract dated July 1, 2023,
The Board is hiring Sharan Kight as an Administrator for Frankfin Township and shall supplement the provisions contained Ir: the teacher’s contract and agree to the
addendum as fallows:

1. The contract described in the title of this addendum shall be supplemented with the previsions in the FTCSC Administrative Retirement Program and the follewing pro-
visions in the teacher’s negotlated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article Vil, Article VIII, Article i, G {2}, ), Article X

If there is any conflict between that teachers’ negotiated agreement and either the FFCSC Administrative Retirement Program and this addendum: the provisions
of that Retirement Program and this addendum pay will pravail. if there is any conflict between the FTCSC Retirement Program and this addendurn, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,
3, Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,462.00 established in
2014-2015, Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in "annual compensation” as defined in IC 5-10.2-3-29{a} and used to the “average of annual compensation”
and reperted to the Indiana Public Retirement System for purposes of calculating the administrator's retirement benefit,
Each administrator employed in posigons set forth on or after June 24, 2013 shall ba enrolled in the School Corperation’s group heglth insurance plan and shall
coniribute the following:

a, For administrators enrolied in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equzal to the entire premium rinus $250.00 of the Hoasler School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators encolled in: plans other than the single ter of the various group health insurance pians offered by the School Cerperation, FTCSC will contriv-
ute an emount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
. For administrators enrolled in the baslc group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision pians for which the
administrator is enrolled.
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year.
5. The Corporation shall provida a life insurance palicy valued at $100,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disabifity Insurance Program that provides 68.67% of compensaticn In accordance with the plan document for the cost of
$1.00 per year. With the maximum annuat benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the periad
of July 1 through june 30. Should the administrator leave the district pricr to the end of their contract these days will be prorated. Each July 1% any unused vacation days
may be carried forward up to a maximumn of ten (10) accumulated days for the following year that may be used in addition to the annual entitlement, Accumulated and
prorated unused vacation days wil be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of empioyment. Administrators may transfer ali sccumuiated sick days from
the previous public school employers.
S, Administrators are granted general leave at a rate of B per year. Unused general feave days may be accumulated the following year as sick days.
10. At the request/approvat of the superintendent, the corporation shall pay membership dues to a nationat andfor a state professional erganization.
11. Administraters shall be reimbursed at the IRS mileage rate for business related use of an automobife.

12. With superintendent appraval, administrators shali be paid a $100.00 monthly cell phene stipend for use of their personat phone for business related purposes or be
pravided with a corporation phone.

Shanor K. Rightt

Signed: User:

Sharon Kight Sharon Kight

Time: Ernail;

08/009/2023 at 8:33 AM Sharon.Kight@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps://app.frontlineeducation.com/ec-forms/orm-instance/bcdb2eb6-1d08-4ba7-b112-c61eb91dbecO?returnUn=%2Fec-forms % 2Fform-tracking&targe...  1/2
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Date*
08/09/2023
Signed by Sigred by
B o
S - CareyVisics Gevramg T s

Bruce Hibbard, PHD (Superimendent}

https:/fapp.frontineeducation.com/ec-forms/form-instance/bcdb2eb6-1d08-4ba7-b112-c61eb91dbecd?returnUri=%2Fec-forms%2Fform-tracking&targe... 212
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£} 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Grant Lewis
Submitted by Grant Lewis on 08/02/2023 at 3:05 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regulor ond uniform contract for the employment of teacher pursuant
te ind, Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and hetween the governing body of the Franklin Township Community School
Corporaticn ("Corporation”) and Grant Lewis {"Teacher”). Grant Lewis is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{a}{3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)({B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a)(3)E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $106,384.00 during the school
year. [nd. Code 20-28-6-2{a){3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code 20-28-6-2(a){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant io
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/02/2023

Grant Lewris

Signed: User:

Grant Lewis Grant Lewis

Time: Email:

08/02/2023 at 3:05 PM Grant.Lewis@ftcsc.org
IP Address:

209.133.301.130, 198.143.32.17

hitps:ffapp.frontlineeducation.com/ec-formsfform-instance/914bc3b1-1d7d-45d6-8d6b-2ebf8ff3c653 ?returnUri=%2Fec-forms%2Fform-tracking&target...

172



8/24/23, 11:50 AM Frontline Education

Stgned by Signed by
Zachary Howard (President) Bruce Hibbard, PHD {Superintendent}
Signed by

@%{5{,&3&&&&

Larry Waiker'(SEc'e‘eta v}

https:/fapp.frontlineeducation.comfec-formsfform-instance/914be3b1-1d7d-45d6-8dbh-2ebiBff3c653 FreturnUr=%2Fec-forms%2Fform-tracking&target...  2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Grant Lewis
Submitted by Grant Lewis on 08/02/2023 at 2:04 PM
Piease review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACLT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schoo! Corporation and Grant Lewis have entered into 2 Regular Teacher's Contract dated July 1, 2023,
The Board is hiring Grant Lewis as an Administrator far Franklin Tewnship and shall supplement the provisions conzained in the teacher’s contract and agree to the ad-
dendur as foltows:

1. The contract described in the title of this addendum shall be supplemented with the grovisions in the FTCSC Administrative Retirement Program and the fellowing pro-
visions in the teacher's negotiated agreement betwaen the Corperation and the Franklin Township Education Association:

Article Vi, Article VI}, Article VIIL, Article 1%, G (2), ), Articie X

if there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the previsions
of that Retirement Pregram and this addendum pay wiil prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum witl prevail.

2. The term of this contract shali be July 1, 2423 through June 38, 2024,

3. fach grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,4659.00 established in
2014-2015, Each grandfathered adgministrator may, but heed not, elect through a Section 125 to utilize these payments for health and dental premiums, This amount
pald to each grandfathered administrator shall be inclided in "annuzl compensation” as defined in 1C 5-10.2-3-29(2} and used to the *average of annual compensation™
and reported to the Indizna Public Retirement Systemn for purposes of calculating the administrator's retiremnent benefit.

Each administrator employed in positions set forth on or after Junie 24, 2013 shall be errolled in the School Corporation's group health insurance plan and shall
contribute the following:

a. Fer administrators envolled in any single tier of the various group health insurance plans offered by the Schaof Carporation, FTCSE will contribute an amount
equal to the entire premium minus $256.00 of the Hoesler School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrclled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.80 of the Heosier School Benefit Trust Plans 2-5 in which the administrator is enroiled.
¢. For administrators enrolied in the basic greup dental and vision insurance plans, FTCSC will pay the entire premium of tha dentai and vision plans for which the
administrator is enrolled.
4, The Corporation shatt provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporaticn shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days wili be credited on July 1 and may be used during the period
of July 1 through june 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15 any unused vacation days
may be carried forward up to a maximurm of ten {10) accumaulated days for the fallowing year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
B. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public school employers,
9. Administrators are granted general leave at 2 rate of 8 per year. Unused general leave days may be accumulated the follow!ng year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a nationat andfor a state professionai arganization.
1. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

42. With superintendent approval, admiristrators shall be paid a $40.00 monthiy cell phone stipend for use of thelr personal phone for business related purposés or be
provided with a corporation phone.

Gront Lewis

Signed: User:

Grant Lewis Grant Lewis
Time: Email;

08/02/2023 at 3:04 PM Grant.Lewis@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.fronflineeducation.com/ec-formsfform-instance/3c3b9172-f896-4002-9bbe-f15d3817e54 3 returnUri=%2Fec-forms%2Fform-tracking&target... 1/2
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Date*

08/02/2023

Signed by

hitps:/fapp. frontlineeducation.com/ec-forms/form-instance/3¢3b9172-f856-4002-8bbe-f15d381 7e54 37returnUrl=%2Fec-forms%2F form-tracking&target. ..

Frontline Education

Signed by

hogguttiee

i._.arq‘; \.‘.\.fa)}!(‘éf.(sécfer:)a‘ryj\. s s
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Bl 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Crystal Livesay
Submitted by Crystal Livesay on 08/02/2023 at 8:15 PM
Piease review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to ind. Code 20-28-6-3 us the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {“Corporation”) and Crystal Livesay ("Teacher”). Crystal Livesay is a teacher as defined in Ind, Code 20-18-2-22.

In exchange for the Teacher's services described below, the Carporation and the Teacher agree that:

1. The Teacher shall teach in the schoals of the Corparation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3}A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(2)(3XE}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of s112,000.00 during the school
year. Ind. Code 20-28-6-2(a)(3){C)

5. The Corporation shall pay this amount in 26 installments on a biweekly hasis. Ind. Code 20-28-6-2{a)(3){D} Ind. Code 20-
28-6-5(1})

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind, Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date®
08/02/2023

Crystal Livesay

Signed: User:

Crystal Livesay Crystal Livesay

Time: Email:

08/02/2023 at 8:15 PM crystallivesay@ftcsc.org
IP Address:

73.146,172.103, 198.143.32.54

hiips://app.frontlineeducation.com/ec-forms/form-instance/d03{457c-e953-4583-b825-aff7ebdc4686 7returnUn=%2F ec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendent )
signed by

Larry Walker (Secretary)

https:/fapp.frantlineeducation.com/ec-formsfform-instance/d03i457¢c-e953-4583-b825-aff7ebdc4 686 returnUrl=%2Fec-forms%2Fform-tracking&target...  2/2
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E 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract [ Form Entry | Crystal Livesay
Submitted by Crystal Livesay on 08/02/2023 at 8:15 PM
Please review and sign

ADBDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Beard of Education of the Franklin Township Cemmunity School Corporation and Crystal Livesay have entered into a Regular Teacher's Contract dated july 1,
2023. The Beard is hiring Crystal Livesay as an Administrator for Frankiin Township and shall supplement the provisions contained in the teacher’s contract and agree
10 the addendum as follows:

1, The contract described ir: the title of this addandum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions In the teacher’s negotlated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article VI, Article VIII, Article IX, G (2), ], Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
stons of this addendum will prevall.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,
3. Bach grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 estabiished in
2014-2015, Each grandfathered adminiszrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be inciuded in “annual compensation” as defined in IC 5-10.2-3-2%(s) and used to the "average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator's retirement benefit.
Each administrator employed in positions set forth on ar after June 24, 2013 shall &e enzolled in the School Corporation's group health insurance plan and shall
contribute the following:

a, Far administrators enrolled in any single tier of the various group health insurance pfans offered by the School Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal t the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enralled,
¢. For administrators enroiled in the basic group dental and viston insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4, The Corperation shall provide a cancer and ¢ritical care insurarce program for the cost of $1.00 per year,
5. The Corperation shall provide a life insurance policy valued at $106,000 for the cost of $1.00 per year,
6. The Corporation shall provide a tong Term Disability insurance Program that provides 66.57% of compensatien in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited en July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prier to the end of their contract these days will be prorated. Each July 15 any unused vacation days
may be carried forward up to & maximum of ten (1¢) accumulated days for the following year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be pald out upon employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administraters may transfer all accumulated sick days from
the previous puklic school employers.
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumuiated the following year as sick days.
10, Atthe request/approval of the superintendant, the corporation shall pay membership dues to a national and/or a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12, With superintendent approval, administrators shall be paid a $40.00 monthly cell phone stipend for use of thelr persenal phone for business related purposes oz be
provided with a corporation phone.

Crystal Livesoy

Signed: User:

Crystal Livesay Crystal Livesay
Thme: Email:

08/02/2023 at 8115 PM crystal livesay@ftcsc.org
IP Address:

73.146.172.103, 198.143.32.54

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/a8ef7f38-b86e-4319-9a02-e539bc00855a returnUn=%2F ec-forms%2Fform-tracking&target... 1/2
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Date*
08/02/2023

Signed by Signed by
e
@ﬁﬂﬁ (;y/eﬁm,

Larry Walke'l" (Secretary) -

Bruce Wibbard, PHD (Superintendent)

https://app.frontlineeducation.com/ec-formsfform-instance/a8ef7f38-b86e-4319-9a02-e539bc00855a returnUr=%2F ec-forms%2Fform-tracking&target... 2/2
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) 2023-2024 Teacher Contract - Cert Admin 1 of 2

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Joshua Madden
Submitted by Joshua Madden on 08/03/2023 at 10:56 AM
Please review and sign

First of a Two Year Contract
REGULAR TEACHER CONTRACT

Prescribed pursuont to Ind. Code 20-28-6-3 us the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {“Contract"} is by and between the governing body of the Franklin Township Community School
Corporation {“Corporation”) and Joshua Madden (“Teacher”). foshua Madden is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this Coniract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $114,000.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(2)(3}(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant o Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,

Agreed this 1st of August, 2023.

Data®
08/03/2023

Joshua ). Madden €

Signed: User:

Joshua Madden Joshua Madden

Time:; Emait:

08/03/2023 at 10:56 AM joshua.madden@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/f19de3c6-f1 09-43d7-8b%a-cac620daeBBe?retumUri=%2Fec-forms%2Fform-tracking&target... 172
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD {Superintendent}
Sigred by

gl

i_arryWalkez{Secretary) e e e e

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/f198de3c6-f109-43d7-8b9a-cac620daeB8e?returnUri=%2F ec-forms%2Fform-tracking&target...  2/2
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[ 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 0B8/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Joshua Madden
Submitted by Jjoshua Madden on 08/03/2023 at 10:56 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINESTRATORS EMPLOYED BY THE
FRANKLIN TOWRNSHIP COMMUNTEY SCHOOL CORPGRATION

The Board of Education of the Franklin Township Community $chool Carporation and Joshua Madden have entered Into a Regular Teacher’s Contract dated fuly 1,
2023. The Board is hiring Joshua Madden as an Administrator for Franklin Township and shall suppfement the provisions contained in the teacher's contract and agree
to the addendurmn as follows:

1, The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Townshig Education Assaciation:

Article VI, Article VI, Article VI, Article IX, G (2}, ], Article X

if there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this adder:dum: the provisions
of that Retirement Program and this addendum pay will prevail. if there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through june 30, 2024,
3. Each grandfathered administrator employed in positions set forth prior to june 24, 2013 heaith banefit shali be frozen at the amount of $26,469.0G established in
2014-2015. Each grandfathared administrator may, but need not, elect through a Section 125 to utilize these payments fer health and dental premiums, This amount
paid to each grandfathered administrator shal! be included in "annual compensation” as defined in IC 5-10.2-3-29(3) and used to the “average of annual compensation”
and reported to the Indiana Public Retirernent System for purposes of calculating the administrator's retirement benefit.
Each administrator empioyed in positions set forth on or after June 24, 2013 shall be enrclled in the School Corporation's group heaith Insurance plan and shall
contribute the following:

a. For administrators enrolled in gny single tier of the varicus group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hossier School Benefit Trust Plans 2-5 in which the sdrinistrator is enrolled.
b, For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the Schoot Corporation, FTCSC will cantrib-
ute an armgunt equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Flans 2-5 in which the administrator Is enrolled.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and visicn plans for which the
administrator is enzolled.
4, The Carporation shall previde & cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide  life insurance policy valued at $100,000 for the cost of $1.00 per year,
6. The Corporaticn shail provide a Leng Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan decument for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 26¢ days are granted 20 pald vacation days per year. These vacation days will be credited or July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15¢ any unused vacation days
may be carried forward up to @ maximum of ten (10) accumulated days for the following year that may be used in addition to the annuat entitlement. Accumulated and
prorated unused vacation days will be paid out upen employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public school employers,
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumnulated the following year as sick days.
10, Atthe request/approval of the superintendent, the corporation shall pay membershig dues ta a national and/or 2 state professional organizatien,
11. Administraters shall be reimbursed at the IRS mileage rate for business refated use of an autemobile.

12, With superintendent approval, ad ministrators shall be paid a $40.00 monthly cell phone stiperu for use of their personal phone for business related purposes or be
provided with a corporation phone.

Joshua, ). Madden

Signed: User:

Joshua Madden Joshua Madden

Time: Email:

08/03/2023 at 10:56 AM joshua.madden@ftcsc.org
IP Address:

2039.133.101.130, 198.143.32.17

https://app.fronttineeducation.com/ec-forms/form-instance/a7be832b-4ac4-4c23-bfd4-2fd7888 1 3e38?retumUr=%2Fec-forms%2Fform-tracking&target... 1/2



8/24/23, 12:08 PM Frontiine Education

Date*
08/03/2023
Signed by Sigred by
Ogﬂﬁ, (?, u/,xéﬁfﬁ:-:a
Bruce Hibbard, PHD (Superintendent) h larry Walker (Secretary) o

https:/fapp.frontlineeducation.com/ec-forms/form-instance/a7be832b-4ac4-4c29-bfd4-2fd788813e38 ?returnUri=%2Fec-forms%2Fform-tracking&target... 2/2
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2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie 8Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Jennifer Matasovsky
Submitted by fennifer Matasovsky on 08/03/2023 at 1:57 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuont to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract"} is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”} and Jennifer Matasovsky (“Teacher”). Jennifer Matasovsky is a teacher as defined in Ind. Code 20-18-2.22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning july 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a}{3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind, Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $135,082.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly hasis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Date*
08/03/2023

Jennifen £, Matasovshy

Signed: User:

Jennifer Matasovsky Jennifer Matasovsky

Time: Email:

08/03/2023 at 1:55 PM Jjennifer.matasovsky@ftecsc.org
IP Address:

209.133.101.130, 198.143,32,17

hitps:/fapp frontlineeducation.com/ec-forms/form-instance/2b224ebc-11a2-468d-a1db-f3052524 3889 ?returnUri=%2F ec-forms % 2Fform-tracking&targe...  1/2
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Signed by Signed by

j,é%mv%{ B M D>

Zathary Howard {President } ' ST Bruce Hibbard, PHD {Superintendent)

Signed by

a‘(fi"ﬁ L/g ;/;,é;_ﬁl}@‘,

Larry Waiker‘(Secretar)?)

htips:/fapp.fronflineeducation.com/ec-forms/form-instance/2h224ebe-11a2-468d-a1db-f3052524 3889 7returnUrl=%2Fec-forms %2Fform-tracking&arge... 212
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£} 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 202 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jennifer Matasovsky
Submitted by Jennifer Matasovsky on 08/03/2023 at 1:56 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corperation and Jennifer Matasovsky have entered into a Regular Teacher’s Contract dated July

1, 2023. The Board is hiring Jennifer Matasovsky as an Administrator for Franklin Township and shall supplement the provisions contained In the teacher’s contract
and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirerent Pregram and the following pro-
visions in the teacher’s negotiated agreement betwaen the Corporation and the Franklin Township Education Asscdation:

Article VI, Article VII, Article VI, Article IX, G (2), ], Article X

If there is any conflict between that teachers' negotiated agreement and either the FTCSC Administrative Regirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirement Program and this addendurn, the provi-
stons of this addendum will prevail.

2, The term of this contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator employad in positions set forth grior to June 24, 203 3 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, afect through a Saction 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included ia “annual compensation” as defined in IC 5-10.2-3-29(a) and used to the "average of annual compensation”
and reported 10 the Indiana Public Retirement System for purposes of calculating the adrrinistrator's retirement benefit,
Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health insurance plan and shall
contribute the following:

a. For administrators enroiled in any single tier of the various group heaith insurance plans offered by the Schoot Corperation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoasier Schoof Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrolled in plans other than the single tler of the various group healths insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier Schoe! Benefit Trust Plans 2-5 in which the administratar is enrotled.
¢. For administraters enzolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental a2nd visiors plans for which the
administrater is enrolled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year.
5. The Corperation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corpoeration shall provide a Lang Yerm Disability insurarice Program that provides 66.67% of compensation in accordance with the plan decument for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the period
of july 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 1% any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition te the annual entitiement. Accurnulated and
provated unused vacation days will be paid out upon employment separaticn.
8, Administrators are granted 10 sick days per year plus ap additional 2 days the first year of employment. Administrators may transfer all accumalated sick days from
the previous public school emgloyers.
S, Administrators are granted general leave at a rate of § per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professionat organization.
1%, Administrators shall be reimbursed at the IRS mileage rate for business related use of an automahbile.

12. With superintendent approval, administrators shall be paid a $40,00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.,

Jennifen £, Matasoushy

Signed: User:

Jennifer Matasovsky Jennifer Matasovsky

Time: Email:

08/03/2023 at 1:56 PM jennifer.matasovsky@ftesc.org
IP Address:

208.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-formsfform-instance/f8717ad1-4c1c4d2a-ad2e-8ac82faf395c?retumUrl=%2Fec-forms%2Fform-tracking&target=... 1/2
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Date*
08/03/2023

Signed by Signed by

@DM@/ gu/aé@-zz,

Larry Walker (Sscretary)

Bruce Hibbard, PHD (Superintendent}

htips:/fapp frontlineeducation.com/ec-forms/form-instance/f8717ad1-4¢1 c-4d2a-ad2e-8acB2faf385¢ Tretumir=%2Fec-forms%2Fform-tracking&target=... 2/2
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E 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Amy McCabe
Submitted by Amy McCabe on 08/03/2023 at 7:54 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract™ is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation™) and Amy McCabe (“Teacher”). Amy McCabe is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1, The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(2}(B)

3. The number of hours per day the Teacher is expected to work under this Contractis &, Ind. Code 20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $121,988.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind, Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 15t of August, 2023,

Date*
08/03/2023

Signed: User:

Amy McCabe Amy McCabe
Time: Emait:

08/03/2023 at 7:54 AM Amy.McCabe@ficsc.org
1P Address:

209.133.101.130, 198.143.32.17

hitps:ifapp.frontlineeducation.comiec-forms/form-instance/9cff6e30-342e-4afe-9f74-4131fe00799a?returnlrl=%2Fec-forms%2Fform-tracking&target=. ..
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Signed by Signed by

Mol B OBy

Zachary Howard (?res'i&ent'} ' Bruce 'Hibbard', PHD (Super‘mtendent)' '

Signed by

V4 7 ;A
Y] Lol
0‘;:2% Leist
e
Larry Watker (Secretary)

hitps://app.frontlineeducation.com/fec-forms/form-instance/9cffe30-342e-4afe-9f74-4131fe00799a ?returnUrl=%2Fec-forms%2Fform-tracking&target=...  2/2
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&) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Amy McCabe
Submitted by Amy McCabe on 08/03/2023 at 7:55 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schoe! Corporation and Amy McCabe have entered into a Regular Teacher's Contract dated july 1, 2023.

The Board is hiring Amy McCabe as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and agree to the
addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the foltowing pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article Vi, Article VI, Article IX, G (2), ), Article X

If there is any conflict betwean that teachers’ negotlated agreemant and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay wilt prevail. If there is any conflict between the FTCSC Retirernent Program and this addendum, the provi-
sions of this addendum will prevail,

2. The term of this contract shail be July 1, 2023 through june 39, 2024.
3. Each grandfathered administrator employed in positions set forth prior 10 june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiuvms, This amount
paid to each grandfathered administrator shall be included n*annual compensation” as defined in 1C 5-10.2-3-29(a) and used o the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator's retirement benefit.
£ach administrator employed in positions set forth an or after June 24, 2013 shall be enrolled in the School Corporation's group health insurance plan and shall
contribute the following:

a. For administrators enrolied in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC wili cantribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolied,
bB. For administrators enrolled in plans other than the single tier of the various group heaith insurance plans offered by the School Corporation, FTCSC will contrib-
ute an ameount equal 1o the entire premiurn minus $500.00 of the Hooster Schoot Benefit Trust Plans 2-5 in which the administrator is enrolled.
¢. For administrators enrclled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4. the Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year.
5. The Corporation shall pravide a fife insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation ins accordance with the plan decument for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days wiil be credited on july 1 and may be used during the period
of July 1 through June 30. Should the administrator feave the district prior to the end of their contract these days will he prorated. Each July 1% any unused vacation days
may be carried forward up o & maximum of ten (10) accumuiated days for the following year that znay be used in addition 10 the annuat entitlement. Accumulated and
prorated unused vacation days wiil be paid out upan employment separation.
8. Administrators are granted 10 sick days per year plus an additionai 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previcus public schoot employers.
9. Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10, At the requaest/fapproval of the superintandent, the corporation shall pay membership dues to a national end/or a state professional organization,
11. Administrators shall be reimbursed at the {RS mileage rate for business related wse of an automabile.

12. With superintendent approval, administrators shail be paid a $40.00 monthly ceil phone stipend for use of their parsonal phone for business related purposes or be
provided with 3 cerperation phone.

Amy § McCobe

Signed: User:

Amy McCabe Amy McCabe

Time: Email:

(8/03/2023 at 7:54 AM Amy.McCabe@ftcsc.org
IP Address:

209.133.101.130C, 198.143.32.97

htips:/fapp.frontlineeducation.com/ec-forms/form-instance/4eef1760-9e69-4ef9-b3b0-bafh9504 6ffa?returnUrt=%2Fec-forms%2Fform-tracking&target=...  1/2
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Date*
08/03/2023

Signed by Signed by

@ﬁuﬁ gwwé[’%

Larry Waiker (Secretary)

Bruce Hiohard, PHD (Superintendent)

https://app.frontlineeducation.comfec-formsfform-instance/4eef1760-9e69-4ef9-b3b0-bafb95046fia?returnUri=%2F ec-forms%2Fform-tracking&target=... 2/2
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) 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Amy Miller
Submitted by Amy Miller on 08/09/2023 at 7:48 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform controct for the employment of teacher pursuant
to ind. Code 20-8-6-4(h)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corperation ("Corporation” and Amy Miller (‘Teacher”). Amy Milter is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that;

1. The Teacher shall teach in the schools of the Corporation for the scheol term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. ind.
Code 20-28-6-2{a)(3)(B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Cade 20-28-6-2{a){3}(E}

4. The Carporation shall pay the Teacher for services under this Contract the total salary of $137,008.00 during the school
year. Ind. Code 20-28-6-2{a)(3}{C}

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{(a){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in In¢l. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Apreed this 1st of August, 2023.

Date*
08/09/2023

Amy M. Miller, &

Signed: User:

Amy Miller Amy Miller

Time: Email:

08/09/2023 at 7:48 AM Amy.Miller@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps://app.frontlineeducation.comfec-forms/form-instance/63 1fbada-9fc2-408f-adee-e1e896ab447 2 ?returnUrl=%2Fec-forms%2Fform-tracking&target...
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Signed by Signed by
Zachary Howard (President } Bruce Bibbard, PHD (Superintendent )
Signed by

Larry Walker (Secretary)

hitps://app.frontlineeducation.com/ec-formsfform-instance/631fbada-9fc2-409f-adee-e1e896abd472?returnUri=%2Fec-forms%2Fform-tracking&target...  2/2
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5 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Amy Miller
Submitted by Amy Miller on 08/05/2023 at 7:49 AM
Please review and sign

ADDEMBDUMN TO THE REGULAR TEACHER'S CONTRALT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COWMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Cammunity School Corporation and Amy Miller have entered into a Regular Teacher's Contract dated July 1, 2023,
The Board is hiring Amy Miller ag an Administrator for Franklin Township and shall supplament the provisions contained in the teacher's contract and agree to the ad-
dendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Admilnistrative Retirement Program and the foflowing pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Assaciaticn:

Article VI, Article ViI, Article VIII, Article IX, G (2), ), Article X

IF there is any conflict between that teachers’ negotiated agreament and either the FTCSC Adrministrative Retiremant Program and this addendum the provisions
of that Retirement Program and this addendum pay will pravail. If there is zny conflict between the FTCSC Retirement Pregram and this addendum, the provi-
sions of this addendurm will prevail.

2. The tarm of this contract shail be fuly 1, 2023 through Jure 30, 2024,

3. ach grandfathered administrator employed in pesitions set forth prier to June 24, 2013 health benefit shafl be frozen at the amount of $26,469.00 established in
2014-2015, Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums, This amount
pald to each grandfathered admiristrator shzll be included in “annual compensation” as defined in IC 5-10,2-3-2%a} and used to the "average of annual cempensation”
and reported ta the Indiana Public Retirerment Systen: for purposes of calcufating the administrator's retirement benefit,

Each administrator employed in positicns set forth on or after June 24, 2013 shall be enrolled in the School Cerperation’s group health insurance plan anrd shall
contribute the following:

a. For administrators enrolled in any single tier of the varlous group health insurance plans offerad by the School Corparation, FYCSC wilt contribute an amount
equal te the entire premium minus $250,00 of the Hoosler School Benefit Trust Plans 2-5 in which the administrator is enrolied.
b. For administrators enrolled in plans other than the single tler of the varicus group health insurance plans offered by the Sehooi Corporation, FTCSC will contrib-
ute an amount aquai to the entire premium minus $500.00 of the Hooster School Benefit Trust Plans 2-5 in which the administrator is enrolled,
c. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4, The Corporation shall provide & cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide 2 life Insurance poticy valued at $100,000 for the cost of $1,00 per year.
b. The Corporation shall pravide a Long Term Disability insurance Peogram that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Administrators contracted for 260 days are granted 20 pald vacation days per year, These vacation days will be credited on July 1 and may ba used during the periag
of July 1 threugh june 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15t any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition te the annual entitiernent. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accurnuiated sick days from
the previous pubfic school employers,
9. Administratars are granted general leave a1 2 rate of 8 per year. Unused general leave days may be accumulated the follow!ng year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to & national andfor & state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automohife.

12. With superintendent approval, adminisirators shall be paid a $40.00 monthly cell phose stipend for use of their personal phone for business related purposes or be
provided with a corparation phone.

Amy M. Mller,

Signed: User;

Amy Miller Amy Miller

Time: Email;

08/09/2023 at 7:48 AM Amy Miller@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp frontlineeducation.com/ec-formsfform-instance/18a7e5ec-26d2-4ef5-bf03-9fc4 1eda25c2 ?returnUr=%2Fec-forms%2Fform-tracking&target...  1/2
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Date*
08/09/2023
Signed by Signed by
s - - vy Wialar sy~ S - -

https:/fapp.frontlineeducation.com/ec-formsfform-instance/18a7e5ec-26d2-4ef5-bf03-9fc4 1 eda25c2 7returnUn=%2Fec-forms%2Fform-tracking&darget...  2/2-
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2 2023-2024 Addendum To Regular Teacher's

Contract For Admins - 40
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

COMPLETE

Employee reviews and signs contract | Form Entry | Carol Moore
Submitted by Carol Moore on 08/24/2023 at 12:38 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUMITY SCHOOL CORPGRATION

The Beard of Education of the Franklin Township Community School Corporation and Carol Moore have entered into a Regular Teacher's Contract dated July 1, 2023.
The Beard is hiring Carol Moore as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher's contract and agree to the ad-
dendum as follows:

1. The contract described in the title of this addeadurm shall be supplemented with the provisions in the FTCSC Administrative Ratiremant Program and the following pro-
visions in the teacher's negotiated agreement between the Corporation and the Frankiin Township Education Association:

Article V), Article VI, Articte VIII, Article 1X, G (2}, }, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the provie
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator employed in positiens set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
20142015, Each grandfathered administrator may, but need not, elect threugh a Section 125 to utilize these payments for heaith and dental premiums. This amount
paid to each grandfathered administrater shall be included in "annuat compensation” as defined in tC 5-10.2-3-29(a) and used o the "average of annual compensation”
and reported t¢ the Indiana Public Retirement System for purposes of calculating the administrator's retirement Senefit,
Each administrator empioyad in positions set forth on or after Juna 24, 2013 shall be enrolied in the School Corporation’s group health insurance plan and shall
contribute the following;

&, For administrators enrolled in any single tler of the various group health insurance plans offered by the School Cerporation, FTCSC will contribute an amodnt
equal to the entire premium minus $250,00 of the Hoosler School Benefit Trust Plans 2-5 in which the administrator is enrofied.
b, For administrators enrolled in plans other than the singie tier of the various group health insurance plans offered by the School Corparation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled,
€. For administrators enrciled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4. The Corporation shal? provide a cancer and critical care Insurance program for the cost of $1.00 per year.
5. The Corporation shalt provide 3 life insurance policy valued at $109,000 for the cost of $1.00 per year.
6. The Corporation shal; provide a Long Term Disability insurance Program that provides 66.67% of compensatien in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Administrators contracted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through june 30. Should the administrater leave the district prior 1o the end of thair cantract these days will be prorated. Each July 1% any unused vacatien days
Blgélege carried forward up to a maximum of ten (10} accumulated days for the following year that may be used in addition 1o the annual entitlement. Accumulated and
B@fﬂ%}bﬁﬁed vacation days wili be pald cut upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accurnulated sick days from
the previous public school employers.
Jighbdibigtrators are granted general leave at a rate of 8 per year. Unused general leavStigryacsy be accumulated the following year as sick days,
A et eerteoe oz o o8k quperintendent, the corperation shall pay membershic ? 5 oot far a state professional organization.
i,

ﬁ{ ’_mb'sed atthe IRS mileage rate for business related use cOf.} y gyj
' ) U %

e M e ey 2 SEIMINTSYAINES Shall Be paid A 34000 monthly celiph . L Y. YO _ _ alr personal phone for husiness related purposes nr he
R Y Larry Walker Secretary

-

Cored £ Mesre

Signed: User:

Carol Moore Caral Moore

Time: Email:

08/24/2023 at 12:38 PM Carol.Moore@ftcsc.org
iP Address:

209.133.101.130, 188.143.32.43
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Baéae(el;ce carried forward up to @ maximum of ten (10) accumulated days for the lTollowing year thatl may be used in adgdilion w the annua! entitiement. Accumulated and
B@fﬁ%&%m vacation days wiil be paid out upon employment separation.
8, Agministrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from

the previous public school empioyers.
Sigasibiztrators are granted genersl leave at a rate of 8 per year. Unused general leavéstigyatrbyy be accumulated the following year as sick days.
nomesl a0t - superintendent, the corporation shall pay membershi s 40 Mo a state professional organizatlon.

N
~

!
a{ @-sed at the IRS mileage rate for business refated use (Oﬁlﬁg Lz/{:-s%,{,
'

e ety D, 3dministzators shall he.paid a $40.00 manthly call phe . V.Y ... .. 3irpersonal phone for husiness related purposes or be
: B ;
BreSRaLhatn SUB SR e Lorey Walker (secretary

Carel L Meone

Signed: User:

Carcl Moore Carol Moore

Time: Email:

08/24/2023 at 12:38 PM Caroi.Moore@ftesc.org
IP Address:

209.132.101.130, 198.143.32.42

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/b51e9335-4de9-47h6-a08¢c-ed 33efaac? 34 PreturnUri=%2Fec-forms%2Fform-tracking&targe...  2/2
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2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Ferm Entry | Haley Mulligan
Submitted by Haley Muiligan on 08/02/2023 at 3:12 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regulor and uniform contraoct for the employment of teacher pursuarnt
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”} is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and Haley Mulligan ("Teacher”). Haley Mulligan is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning fuly 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{a){3)A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3}(B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a){3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $97,060.00 during the school
year. ind. Code 20-28-6-2(a){3)(C}

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a}(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth ir ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7,5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant o Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Apgreed this 1st of August, 2023,

Date*
08/02/2023

Halal Mulli?cm/ T

Signed: User:

Haley Mulligan Haley Mulligan

Time: Email:

08/02/2023 at 3:12 PM Haley.Mulligan@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https:/fapp frentlineeducation.com/ec-forms/form-instance/e2211d7b-1310-4cab-9756-2d806447d 16c?returnUri=%2Fec-forms%2Fform-tracking&targe... 142
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Signed by Signed by
Zachary Howard (President } Bruce Hibkard, PHD (Superintendent)
Signed by

(bl
Oeﬂwg o

Larry Walker (Secretary)

https://app.frontlineeducation.comfec-formsfform-instance/e2211d7b-1310-4cab-9756-2d80644 7 d1 B¢ ?returmnbr=%2Fec-forms%2Fform-tracking&targe... 2/2
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[} 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract ] Form Entry | Haley Mulligan
Submitted by Haley Mulligan on 08/02/2023 at 3:13 PM
Please review and sign

ADDENDUM TQ THE REGULAR TEACHER'S CONTRACT FOR ADMENISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Scheol Carporation and Haley Mulligan have entered into a Regular Teacher’s Contract dated July 1,

2023. The Board is hiring Maley Mulligan as an Administrator for Franklin Township and shall supplement the provisions contalned in the teacher's contract and agree
to the addendum as follows:

1. The contract described in the title of this addendum shali be supplemented with the provisiens in the FTCSC Administrative Retirement Program and the following pre-
visians In the teachers negotiated agreement between the Corporation and the Franklin Township Education Association:

Artlcle ¥, Article VI3, Article Vil Article 1X, G (2, § Article X

if there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirernent Program and this addendurn pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
slons of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator empioyed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. tach grandfathered administrator may. but need not, elect through a Section 125 1o utilize these payments for health and dentat premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for pLrposes of calculating the administrator's retiremeant benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrciled in the Schoo! Corperation's group health insurance plan and shall
contribute the following:

&, For administrators enrolled in any single tier of the various group heaith insurance plans offered by the Scheol Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250,00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrclled.
b. Fer administrators enrolled in plans ather than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will corril-
ute an amount equal to the entire premium minus $500.00 of the Hoosier Schoo! Benefit Trust Plans 2-5 in which the administrator is enrclled,
¢, For administrators enrolied in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrater is enrolled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5, The Cerperstion shall provida a life insurance policy valued at $100,000 for the cost of $1.00 per year.,
6. The Corporation shall provide a Long Term: Disability fnsurance Pregram that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annuzl benefit amount of 553,328,
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. Toese vacation days will be credited on July 1 and may be used during the period
of July T through June 30. Should the administrater feave the district prior to the end of their contract these days will be prorated. Each July 13 any unused vacation days
may be carried forward up to a maxirmurn of ten (10) accumnulated days for the following year that may be used in addition to the annual entitiement. Accumulated and
prorated unused vacation days wili be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of amployment. Administrators may transfer all accumutated sick days from
the previous public school employers,
9. Administrators are granted general leave at a rate of 8 peryear. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the carporation shall pay membership dues to a national and/or a state professional organization.
11. Administrators shail be reimbursed at the IRS mifeage rate for business related use of an automobile.

12, With superintendent approval, admisistrators shall be paid a $40.00 monthly cel$ phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.

Ha]eq (Mulli?an/

Signed: User:

Haley Mulligan Haley Mulligan
Time: Email:

08/02/2023 at 3:13 PM Haley.Mulligan@ftcsc.org
|P Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/orm-instance/c6b5d0e8-c46b-49ae-9470-0fe 7aa168ech ?returnUrl=%2Fec-forms%2Fform-tracking&targe... 1/2
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Date*
08/02/2023

Signed by Signed by

sl Onp gy

Bruce Hibbard, PHD (Superintendeat) Larry Walker {Secrerary)

https:/fapp.frontlineeducation.com/ec-forms/form-instance/c6b5d0e8-c46b-49ae-9470-0fe7aa168ech?returmnUr=%2Fec-forms%2Fform-tracking&targe... 2/2
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B 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLEYE

Employee Reviews and Signs | Form Entry | Jeff Murphy
Submitted by Jeff Murphy on 08/02/2023 at 3:16 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant te Ind, Code 20-28-6-3 as the regular and uniforrn contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation") and Jeff Murphy (“Teacher”). Jeff Murphy is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-5-2{a)(3)(A)

2, The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2{a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(34E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $132,600.00 during the school
year, Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 25 instaliments on a biweekly basis. Ind. Code 20-28-6-2(a}(3)(D) Ind. Code 20-
28-6-5(1}

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7,5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Date*

08/02/2023

Signed: User:

Jeff Murphy Jeff Murphy

Time; Email:

08/02/2023 at 3:16 PM Jeff.Murphy@ficsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/14602fc6-1af4-465b-acaB-58262fcB85ef PraturnUr=%2Fec-forms%2Fform-tracking&target=. ..
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Signed by Signed by

% M, E@
Zachary Howard {President ) Bruce Hibkard, PRD {Superinteadent)

Signed by

fﬂ‘v’ 5 l;/,,{;,é[’x%

L:arl;y;‘Waiker (‘Sec}eta ry) o

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/14602fc6-1af4-465b-acat-58262fc65efPretumnUri=%2Fec-forms%2F form-tracking&target=... 22



8/24/23, 12:18 PM Frontline Education

B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE

Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jeff Murphy
Submitted by Jeff Murphy on 08/02/2023 at 3117 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPQRATION

The Board of Education of the Franklin Township Cemmunity School Corporation and Jeff Murphy have entered into a Regufar Teacher’s Contract dated July 1, 2023.

The Board is hiring Jeff Murphy as an Administrator for Frankiin Township and shall supplement the provisions contained in the teacher’s contract and agree to the ad-
dendum as follows:

1, The contract described in the title of this addendum shall be supplemantad with the pravisions in the FTCSC Administrative Retirement Program and the following pro-
visiens in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article VI3, Article VHI, Article IX, G {2), ], Article X

If there Is any conflict belween that teachers’ negotiated agreement and either the FICSC Administrative Retirement Program and this addendum the provisiens
of that Retirement Program and this addendum pay will pravail. If there is any conflict between the FTCSC Ratirernent Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term cf this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior 1o june 24, 2613 health benefit shall be frozen at the amount of $26,469.00 established in
20142015, Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. Fhis amount
pald to aach grandfathered administrator shal? be included in "annual compensation” as defined in IC 5-10.2-3-29(a) and used to the “average of annual compensation”
and reperted to the Indiana Public Retirement System for purposes of calculating the administrator's retirement banefit.

Each administrator employed in positions sat forth on or after June 24, 2013 shatl be enrolled in the School Corparation's group health insuranice plan and shall
contribute the foliowing:

a. For administrators enroiled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC wilt contribute an amount
equal to the entire premium mirus $250.00 of the Hoosier School Benefiy Trust Plans 2-5 in which the administrator is enrolled,
b. Fer administraters enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal o the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
C. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4, The Corporation shall provide a cancer and ¢ritical care insurance program for the cast of $1.00 per year.
5. The Corporation shall provide a fife insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shail provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
%1.00 per year. With the maximum annual benefit amaount of $53,328.
7. Administrators contracted for 260 days sre granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the peried
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will Be prorated. Each July 1% any unused vacation days
may he carried forward up to & maximum of ten {10 accumulated days for the following year that may be used in additior: to the annual entitlement, Accurmulated and
prorated unused vacation days will be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may wansfer all accumulated sick days from
the previous public school employers.
9. Adrninistrators are granted general leave at a rate of 8 per year, Unused generat leave days may be accurnulated the following year as sick days,
10, At the request/approval of the superintendent, the corperation shail pay membership dues to 2 national and/or a state professional organization.
1. administrators shail be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be pald & $700.00 menthly ceil phone stipend for use of their personal phone for business related purposes or e
provided with a corporation phone.

Jeff Morphy

Signed: User:

Jeff Murphy Jeff Murphy

Time: Email:

08/02/2023 at 3:17 PM Jeff. Murphy@ftcsc.org
IP Address:

209.133.101.130, 188.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/9d499904-1f30-4be7-8005-b7dd0c6 15265 7returnUr=%2Fec-forms%2Fform-tracking&targe... 112
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Date*
08/02/2023

Signed by

O

Brute Hibbard, PHD (Superintendent}

https:/fapp.frontlineeducation.com/ec-forms/form-instance/9d499804-1f30-4be7-8095-b7dd0cE 15265 returnlUr=%2Fec-forms%2Fform-tracking &targe. ..

Frontline Education

Signed by

@ﬁwﬁ (/QLJ&QQ%

Larry Walker (Secretary)
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B 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs § Form Entry | Matt Nysewander
Submitted by Matt Nysewander on 08/02/2023 at 9:43 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 us the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corpaoration {"Corparation”) and Matt Nysewander {“Teacher"), Matt Nysewander is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning july 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(z)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{(a)(3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $112,000.00 during the school
year. Ind. Code 20-28-6-2(a)(3){C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{2)(3}(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date®
08/02/2023

Matt Mysewrander L

Signed: User:

Matt Nysewander Matt Nysewander

Time: Email:

08/02/2023 at 9:43 PM Matt.Nysewander@ftcsc.org
IP Address:

174.194.7.220, 198.143.32.44

https://app frontlineeducation.com/ec-formsiform-instance/7ed%ades-ddd 7-45fc-ab4d-f26fc69dbdf4 treturniiri=%2Fecforms%2Fform-tracking&target=... 1/2
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Signed by Signed by
Zachary Howard {President } Bruce Hibbard, PHD (Superintendent )
Signed by

LarryWaIker(Secretary) et e e e
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Matt Nysewander
Submitted by Matt Nysewander on 08/02/2023 at ©:46 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Cormnmunity Schoo! Corporation and Matt Nysewander have entered into a Regular Teachers Contract dated july 1,

2023. The Board is hiring Matt Nysewander as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and
agree to the addendum as follows:

1. The contract described in the title of this addendum shail be supplemented with the provisions in the FTCSC Adminisirative Retirement Program and the following pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article Vi, Article VITI, Article X, G (2), |, Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirament Pragram and this addendum the provisions

of that Retirement Program and this addendur pay will prevall. i there is any conflict between the FTCSC Retirement Program and this addendurn, the provi-
sions of this addendum will prevall.

2_The term of this contract shall be July 1, 2023 through June 30, 2024.

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015, Each grandfathered administrator may, but need not, elect through & Section 125 to utilize these payments for health and dental premiums. This amount
paid te each grandfathered administrator shall be included in “annual compensation” as defined In 1€ 5-10,2-3-25(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calcuiating the administrator's retirement benefit,

Each administrator employed in positions set forth on or after june 24, 2013 shall be enrolled in the Schooi Corporation’s group health insurance plan and shall
contribute the following:

a. For administratars enrolled in any single tier of the varlous group health insurance plans offered by the Schoel Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Boosier Schoot Benefit Trust Plans 2.5 In which the administrator is enrolled.
b. For administrators ensolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute 2n amount egual ta the entire premium minus $500.0G of the Hoosier School Benefit Trust Plans 2.5 In which the administrator is enrctled.
€. For administrators enrelled in the basic group dental and visiors insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrater is enrciled,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1,00 per year.
6. The Cerperation shall provide a Long Term Disabitity lnsurance Program that provides £6.67% of compensation In accordance with the plan document far the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days wili be credited on July 1 and may be used during the period
of July 1 through June 3C. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each july 1*! any unused vacation days
may be carried forward up to 2 maximum of ten (10) accumulated days for the follewing year that may be used in addition to the annual entitlement. Accumulated and
prorated ungsed vacation days will be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment, Administrators may transfer all accumulated sick days from
the previous public scheol employers.
9, Administrators are granted ganeral leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a national andfor a state professional organization.
1. Administrators shall be reimbursed at the IRS mileage rate for buginess related use of an automobile,

12, With superintendent approval, administrators shall be paid a $40.00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with a carporation phone.

Mott Aﬁisewanc&/b

Signed: User:

Matt Nysewander Matt Nysewander
Time: Email:

08/02/2023 at 9:45 PM Matt.Nysewander@ftcsc.org
IP Address:

174.194.7.220, 198.143.32.44

htips:/fapp.frontlineeducation.com/ec-forms/form-instance/cc481355-6ced-41bd-a62d-51d67742b0ebPreturnUri=%2Fec-forms%2Fform-tracking&targ...  1/2



8/24/23, 12:10 PM Frontiine Education

Date¥
08/02/2023

Signed by Signed by

Larry Walker (Secretary)

Bruce Hibbard, PHD (Superintendent)

htps:/fapp frontlineeducation.com/ec-formsiform-instance/cc481355-6ced-4 1bd-a62d-51d67742b0eb?returnUr=%2Fec-forms%2Fform-fracking&targ...  2/2
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2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLETE

=

Employee Reviews and Signs | Form Entry | Kent Pettet
Submitted by Kent Pettet on 08/02/2023 at 3:01 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(h)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and Kent Pettet {"Teacher”). Kent Pettet is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schoals of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3){A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8, Ind, Code 20-28-6-2(a)(3){E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $132,600.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 2s installments on a biweekly basis. Ind. Code 20-28-6-2{(a}{3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelied during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(h) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3,
Agreed this 1st of August, 2023.

Date*
08/02/2023

Hent Pettet

Signed: User:

Kent Pettet Kent Pettet
Time: Email:

08/02/2023 at 3:01 PM Kent.Pettet@ftesc.org
iP Address:

209.733.101.120, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/36d2c359-00f4-48a0-a74e-163dcd9623cb?returnUrl=%2Fac-forms%2Fform-fracking&targe...  1/2
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Signed by Signed by
2achary Howard (President } Bruce Hibbard, PHD (Superintendent }
Signed by

Lérry Walker kSecfeiéiy) h

https://app.frontlineeducation.comfec-forms/form-instance/36d2c358-00f4-48e0-a74e-163ded9623chb returnlUn=%2F ec-forms%2Fform-tracking&targe...  2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE

Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Kent Pettet
Submitted by Kent Pettet on 08/02/2023 at 3:02 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMENISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY 5CHOOL CORPORATION

The Board of Education of the Frankiin Township Community Schoe! Corporation and Kent Pettet have entered into a Regular Teacher's Contract dated July 1, 2023,
The Board is hiring Kent Pattet as an Administratar for Franklin Township and shall supplement the provisions contained in the teacher's contract and agree to the ad-
dendum as follows:

1, The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’'s negotiated agreement between the Corperation and the Franklin Township Education Association:

Article VI, Article ViI, Article Vill, Article i, G (2}, ], Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Adrninistrative Retirement Program and this addendum the provisions
of that Ratirement Program and this addendusm pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator emplayad in positions set ferth pricr to June 24, 2013 health benefit shall be frozen at the emount of $2£,469.00 established in
2014-2015, Each grandfathered administrater may, but need not, elect through a Section 125 to utilize these paymenss for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5-10.2-3-25(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calcufating the administrator's retirement benefit.
Each administrator emptoyed in positions set forth on or after June 24, 2013 shall be enrolled in the Schoo! Corperation’s group health insurance plan and shall
contribute the following:

a. For administrators enrofled in any single tier of the various group health insurance plans cffered by the School Corporation, FICSC will contribute an amount
equal to the entire premium minus $250.0G of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrciled.
b. For administrators enrelled in plans ather than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 In which the administrator is enrolled.
€. For administrators enrolied in the baslc group dental and vision insurance pians, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrclied.
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with the plan document for the cast of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prerated. Each July 19 any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annual entilement. Accumulated and
prorated unused vacation days wili be pald out upon employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public schoot employers.,
9, Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/appraval of the superintendent, the corporation shall pay membership dues {0 a national and/or a state professional arganization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12, With superintendent approval, administrators shall be paid a $100.0¢ monthly celi phone stipend for use of their personal phone for business related purpeses ar be
provided with a cerporation phone.

Hert, Pettet

Signed: User:

Kent Pettet, Kent Pettet

Time: Email:

08/02/2023 at 3:.01 PM Kent.Pettet@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.47

https:/fapp.frontlineeducation.com/ec-formsfiorm-instance/54799b45-9261-4e6 1-bdb8-b6cchdefd5057returnUn=%2Fec-forms%2Fform-tracking&targe...  1/2
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Date¥*
08/02/2023
Signed by Signed by
I
ngvd (/g;,u.}é{i@,
R e ey i ey T e »
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2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:14 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Jennifer Pryor
Submitted by Jennifer Pryor on 08/03/2023 at 7:03 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract”} is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”} and jennifer Pryor (“Teacher”). Jennifer Pryor is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-5-2{a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E}

4, The Corporation shall pay the Teacher for services under this Contract the total salary of during the school year. Ind.
Code 20-28-6-2(a)(3)(C)

5. The Corporation shail pay this amount in installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Data®

08/03/2023

Signed: User:

Jennifer Pryor Jennifer Pryor

Time: Email:

08/03/2023 at 7:03 AM lennifer.Pryor@ftcsc.org
IP Address:

208.133.101.130, 198.143.3217

hiips:ffapp.frontiineeducation.corm/ec-forms/form-instance/a7e86557-1922-4061-949b-f34a5bdabe3e treturnUr=%2Fec-forms%2Fform-tracking &target...
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Signed by Signed hy

Jreal kO
Zachary Howard {President } Bruce Hibbard, PHD (Superintendent)

Signed by

by it

Larry Walker (Secratary)

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/a7e86557-f922-4661-940b-f34a5bdabe3e returnUr=%2Fec-forms%2Fform-tracking&target...  2/2
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[ 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 127 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Lynlie Schoene
Submitted by Lynlie Schoene on 08/02/2023 at 3:03 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to ind, Code 20-8-6-4(h)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”} and Lyniie Schoene {"Teacher”). Lynlie Schoene is a teacher as defined in Ind. Code 20-18-2-22,

in exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2{a)(3}A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract Is 8. Ind. Code 20-28-6-2{a)(3)E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $159,069.00 during the school
year. Ind. Code 20-28-6-2(a){3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(2){3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3,
Agreed this 1st of August, 2023.

Date*
08/02/2023

Lynlie 1. Schoene, Ph)

Sigred: User:

Lynlie Schoene tynlie Schoene
Time: Email:

08/02/2023 at 3:03 PM Lynlie.Schoene@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frentlineeducation.com/ec-forms/form-instance/ccaf6823-60f4-456e-92ef-97a51d659733 ?returnUn=%2Fec-forms %2 Fform-tracking&target ...
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Signed by Signed by

78 Bh LD
2achary Howard (President ) Brice Hibbard, PHD (Superintendant }
Signed by

Larry Walker {Secretary)

https:/fapp.frontlineeducation.com/ec-forms/form-instance/ccaf6823-60f4-456e-92ef-97a51d6597 33 ?returnUr=%2Fec-forms%2Fform-tracking&target... 212
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e} 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE

Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Lynlia Schoene
Submitted by Lynlie Schoene on 08/02/2023 at 3:05 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schoel Carporatior: and Lynlie Schoene have entered into a Regular Teacher's Contract dated July 1,

2023, The Board is hiring Lynlie Schoene as an Administrator for Franklin Township and shall supplemeant the provisions contained in the teacher's contract and agree
1o the addendum as foliows:

1. The contract described In the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher's negotiated agreement batween the Corporation and the Franklin Township Education Association:

Article Vi, Article VII, Article VI, Article IX, G (2), ), Articie X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provislons
of that Retirement Program and this addendum pay will prevail. if there is any conflict batween the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevail.

2, The term of this contract shali be july 1, 2023 through June 38, 2024,
3. ach grandfathered administrator employed in positions set forth pricer to June 24, 2013 health banefit shall be frozen at the amount of $26,469.00 established in
20%14-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for heaith and destal premiams, This ameunt
paid to each grandfathered administrator shall be included in "annual compensation” as defined in 1€ 5-10.2-3-2%(2) and used to the "average of annual compensation”
and reported te the Indiana Public Retirement System for purposes of calcufating the administrator's retirement benefit.
Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the Schocl Corporations group heaith insurance plan and shall
contribute the foliowing:

a, For administratars enrolled in any singte tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equal to the engire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the ad ministrator is enrolied.
b. For administrators enrolled in plans other than the single tler of the various group health insurance plans offered by the Schoo! Corporation, FTCSC will contrib.
ute an amount equal to the eptire premium minus $500,00 of the Hoosier Schoot Benefit Trust Plans 2-5 in which the administrator is enrofled,
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision: plans for which the
admiristrator is entolled.
4, The Corporation shail provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance pelicy vaiued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pafd vacation days per year. These vacation days will be credited on july 1 and may be used during the period
of July 1 through June 30. Shou!d the administrator feave the district prior to the end of their contract these days will be prorated. Each July 15 any unused vacation days
may be carried ferward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annual entitlement. Accurnulated and
prarated unused vacation days wil! be paid out upon employment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous puhblic scheol employers,
9. administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumutated tha following year as sick days.
10, At the request/approval of the superintendent, the corporation shall pay membership dues te a national and/or a state professicnal organization,
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12, With superintendent approval, administrators shatl be paid a $100.00 monthly cel! phone stigend for use of their personal phone for business related purpeses or be
provided with a corporation phone.

Lynlie: A. Schoene, PRI

Signed: User:

Lynlie Schoene Lynlie Schoene
Time: Email:

08/02/2023 at 3:05 PM Lyniie.Schoene@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps://app.frontlineeducation.com/ec-forms/form-instance/08d40b0a-bfd3-403a-8ab8-697516b3553aPreturnri=%2F ec-forms%2Fform-tracking&targe...  1/2
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Date*®
08/02/2023

Signed by Signed by

Gfguﬁf (gb‘/ag&?fu,

Bruce Hibbard, PHD (Superimendent] Larry Walker (Secretary)

htips:/fapp.frontlineeducation.com/ec-forms/form-instance/08d40b0a-bid3-4032-8ab8-697516b9553a YreturnUni=%2Fec-forms%2Fform-tracking&targe... 22
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] 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:44 PM By Stephanie Brown :

Employee Reviews and Signs | Form Entry | Courtney Scott
Submitted by Courtney Scott on 08/02/2023 at 3:02 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform controct for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and Caurtney Scott {"Teacher”). Courtney Scott is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a){3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind,
Code 20-28-6-2(a)(3)B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind, Code 20-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $127,492.00 during the school
year. Ind. Code 20-28-6-2{a)(3)(C)

5. The Corporation shall pay this amount in 26 instaliments on a biweekly basis. Ind. Code 20-28-6-2(a}{3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind, Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date®
08/02/2023

Cowrtney . Sestt

Signed: User:

Courtney Scott Courtney Scott
Time: Email:

08/02/2023 at 3:01 PM Courtney.Scott@ficse.org
tP Address:

209.133.101.,130, 198.143.32.17

https:/fapp frontlineeducation.com/ec-forms/form-instance/86cc962d-3aab-430¢c-9ed 1-6861d69eb1b8?retumUn=%2Fec-forms % 2Fform-tracking&targ. ..
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Signed by

B fibbe O D

Bruce Hibbarﬂ, PHD (S'upérinténdéht.ﬁ '

Signed by

Zachary Howard (President)

Signed by

Larry Walker (Secretary)

htips://app.frontineeducation.com/ec-forms/form-instance/86cc962d-9aab430¢-9ed 1-6861d69eb 1 b8 ?returnUri=%2Fec-forms%2Fform-tracking&targ... 2/2
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Courtney Scott
Submitted by Courtney Scott on 08/02/2023 at 6:03 PM
Please review and sign

ADDEMNDUM TO THE REGULAR TEACHER'S CONTRALT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporaticn and Courtney Scott have entered into a Regular Teacher's Contract dated July 1,

2023. The Board is hiring Courtney Scott as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher's contract and agree
to the addendum as foliows:

1. The contract described in the title of this addendum shall &e supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
wisions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article Vi, Articte VI, Article X, G (2}, ], Article X

If there is any conflict between that teachers’ negotiated agreemant and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirernent Program and this addendum pay will prevail, If there is any conflict between the FTCSC Retirernent Program and this addendum, the provi-
sions of this addendum will prevail.

2. The tarm of this contract shall be July 1, 2023 through June 30, 2024,
3, Each grandfathered administrator employed in positions set farth pricr to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2¢15. Each grandfathered administrator may, but need not, elect through a Section 125 to wiilize these payments for health and dentat premiums, This amount
pald to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5~10.2-3-29(a) and used to the “average of annual compensation®
and reported to the Indiana Pubtic Retirement System for purposes of calculating the administrator's retirement benefit.
Each administrator employed in positions set forth on ar after June 24, 2013 shali be enrolled in the Schoo! Corporation's group health insurance plan and shall
contribute tha foilowing:

a. For administrators enrelled in any single tier of the various group heaith insurance plans offered by the School Corparatior, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrater is enroiled,
b. For administrators enrolled in plans ather than the singe tier of the varigus group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an armount equal to the entire premiurm minus $500,00 of the Hoosier Schoo! Benefit Trust Plans 2-5 in which the administrator is enrolied.
€. For administrators ensolled in the basic group dentat and vision insurance plans, FTCSC will pay the entire premium of the dentat and vision plans for which the
administrator is enrolled.
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $100,000 for the cost of $1,00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation In accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Admiristrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the period
of July 1 through june 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15t any unused vacation days
may be carried forward up to a maximum of ten (10} accumulated days for the following year that may be used in addition to the annual endtlement. Accumulated and
prorated unused vacation days will be paid out upon emplayment separation.
8, Administrators are granted 10 sick days per year pius an additioral 2 days the first year of emgloyment. Administrators may transfer ali accumulated sick days from
the previous public school employers,
. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the requestfapproval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional organization.
117, Administrators shall be reimbursed at the IRS mileage rate for business related use of an automabile.

12, With superintendent approval, administrators shall be paid a $40.00 monthly cel! phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.

Signed: User:

Courtney Scott Courtney Scott

Time; Email:

08/02/2023 a1 6:03 PM Courtney.Scott@ftcsc.org
IP Address:

184,170.,174.42, 192.230.94.2

https://app.frontlineeducation.com/ec-forms/form-instance/8a8bb318-0af8-4c40-bc11-723cc8d37a06 7retum Uri=%2Fec-forms % 2Fform-tracking&target...  1/2



8/24/23, 12:10 PM Frontline Education

Date*
08/09/2023

Signed by

Larry Walker (Secretary)

Signed by

Brucelebbard,_PHD(Su perlme_ﬁdent) s s i e e i s

Comments

Note: | am on a 213 day centract.

hitps://app.frontlineeducation.com/ec-formsfform-instance/8agbb318-0af8-4040-bc11-723cc8d37a96 PreturnUri=%2Fec-forms % 2F form-tracking &target... 212



8/24/23, 12245 PM

2023-2024 Regular Teacher Contract

Sent 08/02/2023 At 12:58 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Jacob Smalley
Submitted by Jacob Smalley on 08/09/2023 at 6:53 AM
Please review and sign

Frontline Education

COMPLETE

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Coniract”} is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and jacob Smalley {Teacher”). Jacob Smalley is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning july 1, 2023, and ending on

June 30, 2024. Ind. Code 20-28-6-2{a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.

Code 20-28-6-2(2)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8 hours. Ind. Code 20-28-6-2(a)}(3)

{E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $71,851.00 during the school

year. Ind. Code 20-28-6-2{(a){3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. ind. Code 20-28-6-2{a}(3)(D} Ind. Code

20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3,

Agreed this 1st day of August, 2023.

Date*
08/09/2023

Jacel Smalley

Signed:

Jacob Smalley

Time:

08/09/2023 at 6:53 AM

iP Address:

209.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/ced?2273-96c8-4e0b-94b3-f6ceb2ea22az PreturnUr=%2Fec-employee%2Frecord%2F1230...

tUser:

Jacob Smalley

Email:
Jacob.Smalley@ficsc.org

172



8/24/23, 12:45 PM

Signed by

WMWC

Zachary Howard (President)

Signed by

(st

Larry Walker (Secretary)

File Upload(s}
Upload

https:/app.frontlineeducation.com/ec-forms/form-instance/ced72279-96c8-4e0b-94b3-f6ceb2ea22a2 ?returnUr=%2F ec-employee%2Frecord %2F1230...

Frontline Education

Signed by

Bruce H%b‘bard, PHD (Superintendent) o
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8/24/23, 12:11 PM Frontline Education

) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Jacob Smalley
Submitted by Jacob Smaliey on 08/03/2023 at 1:30 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community Schoo! Corporation and Jacob Smalley have entered into a Regular Teacher's Contract dated July 1, 2023,

The Board is hiring Jacoh Smalley as an Administratar for Frankiin Township and shail supplemant the provisions contained in the teacher’s contract and agree to the
addendum as follows:

1. The contract described in the ttle of this addendum shall be supplemented with tha provistons in the FTCSC Administrative Retirerment Program and the foilowing pro-
visions in the teacher’s negotiated agreement betwesen the Corporation and the Franklin Township Education Assediation:

Article VI, Article VI, Article Vill, Article 3, G (2), ), Article X

If there is any conflict betwean that teachers’ negotiated apreement and either the FTCSC Administrative Retirerent Program and this addendum the provisions

of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program ang this addendum, the pravi-
slons of this addendum will prevail,

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 heglth benefit shall be frozen at the amount of $26,469.00 established in
20%4-20%5. Fach grandfathered administrator may, but need not, elect through a Sectiors 125 to utilize these payments for health and dental premiums. This amount
peld to each grandfathered administrator shali be included in "annual compensation” as defined in |C 5-10.2-3-29(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employed in positions set forth on or after june 24, 2013 shali be enrolied in the School Corporatien’s group heaith insurance plan and shall
contribute the following:

a, For administrators enrelled in any single tier of the various greup health insurance plans offered by the School Corporation, FTCSC will cantribute an amount
equal to the entire premium minus $250.00 of the Hoosler Schocl Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. Far administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FYCSC will contrib-
ute an amount equal to the entire premium minus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled,
. For administrators envolled in the basle group dentat and visien insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enralled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1,00 per year,
5. The Corporation shall provide a fife insurance pelicy valued at $100,000 for the cost of $1,00 per year.
6. The Carporation shall provide a Long Term Disability Insurance Program that provides $6.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through june 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15° any unused vacation days
may be carried forward up to a maximum of ten (18} accumulated days for the following year that may be used in addition to the annual entitlement. Accumuiated and
prorated unused vacation days wiil be pald out upon employment separation.
&, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accurnulated sick days from
the previaus public school employers.
9, Administraters are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporaticn shall pay merabership dues 1o a national and/or a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automabile.

12. With superintendent approval, administrators shall be paid a 340.00 manthiy cell phone stipend for use of their persenal phone for business related purposes or be
provided with a corporation phone.

Jacob Smalley

Signed: User:

Jacob Smalley Jacob Smailey

Time: Email:

08/03/2023 at 1:30 PM Jacob.Smalley@ftesc.org
IP Address:

209.133.101.130, 198.143.32.17

https://app.frontlineeducation.comfec-formsiform-instance/f1a79948-9740-47a2-959¢-66a23f32b4 b4 ?returnUrl=%2F ec-forms%2Fform-tracking&target... 142
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Date*
08/03/2023
Signed by Signed by
agﬁ [% Lz/aeﬁ[]@c,
T . Larry Walker (Secretary) T B h

hilps://app.frontlineeducation.com/ec-formsiform-instance/f1a79948-9740-47a2-959c-66a23f32b4b4 ?returnUri=%2Fec-forms%2Fform-tracking&target... 2/2



8/24/23, 12:00 PM Frontline Education

=l 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:44 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Robert Smith
Submitted by Robert Smith on 08/22/2023 at 8:42 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind, Code 20-8-6-4(b}

This regular teacher contract (“Contract”) is by and between the governing body of the Franklin Township Comimunity School
Corporation ("Corporation”) and Rebert Smith {"Teacher”). Robert Smith is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2{a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a){3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $127,493.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-8-2(a)(3)({D} Ind. Code 20-
28-6-5(1}

6. This Coniract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1{b} pursuant to
the procedures set forih in Ind. Code 20-28-7.5-2 and ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date*
08/22/2023

Reberl . Smith

Signed: User:
Robert Smith Robert Smith
Time: Ernail:
Tue at 8:42 AM Robert.Smith@ftcsc.org
1P Address:

209,133.101.130, 198.,143.32.43

hitps:/app.frontlineeducation.com/ec-forms/form-instance/3e61e4a0-aac7-4261-a0ad-874403¢1 71aa?returnUri=%2Fec-forms%2Fform-tracking&targ...  1/2



8/24/23, 12:00 PM Frontline Education

signed by Signed by

s o - kO
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendent )
Signed by

gy ebbec

LérrﬁWaiker(Se&éia.rg}” e

https:/fapp.frontlineeducation.com/ec-formsfform-instance/3e61edal-aac7-4261-alad-874403c17 1aa?returnUrl=%2Fec-forms%2Fform-lracking&targ...  2/2



8/24/23,12:12 PM Frontline Education

B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Robert Smith
Submitted by Robert Smith on 08/22/2023 at 8:44 AM
Please review and sign

ADDENDUM TO THE REGEILAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Robert Smith have entered into a Regular Teacher’s Contract dated July 1, 2023,

The Board is hiring Robert Smith as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher's contract and agres 1o the
addendum as follows:

1, The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article Vi, Article V1), Article VI, Article IX, G (2), J. Article X

if there Is any conflict between that teachers’ negotiated agreament and either the FICSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this eddendum pay will prevail. if there is any conflict between the FTCSC Ratirement Program and this addendumn, the provi-
sions of this addendum wiil prevail.

2. The tarm of this contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator ernployed in positions set forth prior to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utifize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shall be included in "annual compensation” as defined in iC 5-10.2-3-29(a) and used to the “average of annual compensation”™
and reported to the Indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.
Each administrator employed in positions set forth on or after fune 24, 2013 shall be enrolied in the School Corparation's graup health insurance plan and shall
contribute the following;

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Carporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enralled.
b. For administrators enralied in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium minus $500,00 of the Hoosier $chool Benefit Trust Plans 2-5 In which the administrator is enrolled.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and viston plans far which the
adrninistrator is enrolled.
4, The Corporation shail provide a cancer and critical care insurance program for the cost of $1,00 per year.
5. The Carporation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Progrem that provides 86,67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328,
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days wilf be credited on July 1 and may be used during the period
of july 1 through June 20. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each July 15¥ any unused vacation days
may be carried forward up to a maximum of ten {10} accumulated days for the following year that may be used in addition to the annual entittement. Accumutated and
prorated unused vacation days will be paid eut upon employment separation,
8. Administrators are granted 19 sick days per year plus an zdditioral 2 days the first year of employment. Administrators may transfer all accumulated sick days fram
the previous public schaeol employers.
9, Administrators are granted generat leave at a rate of 8 per year, Unused general leave days snay be accumulated the follewing year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues to a nationai and/ar a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobite.

12. With superintendent approval, administrators shall be paid 2 $40.00 monthly cell phone sdpend for use of their persenai phone for business related purposes or be
provided with a corporation phone.

Robest 4. Smith

Signed: User:
Robert Smith Robert Smith
Time: Email:
Tue at 8:42 AM Robert. Smith@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.43

https:/fapp.frontlineeducation.com/ac-forms/form-instance/8255c8a7-c612-4300-a5e4-2a0a56f2e5c8 PretumUri=%2Fec-forms%2Fform-tracking&targe... 1/2



8/24/23,12:12 PM
Date*

08/22/2023

Signed by

Bk

Bruce Hibbard, PH

, 8D

hitps://app.frontlineeducation.com/ec-forms/form-instance/8255cBa7-c612-4300-abe4-2a0a56f2e5c8 ?returnUri=%2Fec-forms%2Ffarm-tracking&targe. ..

perintendent )

Frontline Education

Signed by

Larry'Walker (Secretary)
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8/24/23, 11:59 AM Frontiine Education

) 2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs [ Form Entry | TORRIE SMITH
Submitted by TORRIE SMITH on 08/03/2023 at 2:46 PM
Please review and sign

First of a Two Year Contract

REGULAR TEACHER CONTRALT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”} is by and between the governing body of the Franklin Township Community School
Corparation (“Corporation”} and TORRIE SMITH {"Teacher”}. TORRIE SMiTH is & teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

t. The Teacher shall teach in the schoaols of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3){A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. ind.
Code 20-28-6-2(a)(3)(E)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2{a)(3){E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $88,368.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-8-2{a){3)(D) Ind. Code 20-
28-6-5{1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date*
08/03/2023

Ternie Smith

Signed: User:

TORRIE SMITH TORRIE SMITH

Time: Email:

08/03/2023 at Z:46 PM Torrie.Smith@ftcsc.org
1P Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/974f5621-0376-47d3-8645-f489422322e4 TretumUrl=%2Fec-forms % 2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHE {Sugerintendent )
Signed by

LarryWaIker{Secretary) e e e e

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/974f5621-0376-47d3-9645-f489422322e4 7returnUrl=%2Fec-forms%2Fform-tracking&target... 2/2



8/24/23,12:12 PM Frontline Education

B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE
sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | TORRIE SMITH
Subrnitted by TORRIE SMITH on 08/03/2023 at 2:47 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOE CORPORATION

The Board of Education of the Franklin Township Community School Corperation and TORRIE SMITH have entered into a Regular Teachers Contract dated July 1, 2023,
The Board is hiring TORRIE SMITH as an Administrator for Franklin Township and shall supplement the provisions contalned in the teacher’s contract and agree to the
addendum as follows:

1. The contract described in the title of this addendum shali be supplemented with tha provisions in the FTCSC Administrative Retiremant Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Frankdin Township Education Association:

Articte VI, Article VI, Article VIIL, Article IX, G {2), ], Article X

If there is any confiict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Pregram and this addandum the previsions
of that Retirement Program and this addendum pay will prevail, ¥ there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
slons of this addendum wili prevall.

2. The term of this ¢contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 health Benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered adminisirator may, but need not, elect through a Section 125 to utifize these payments for health and dental premiums, This amount
paid to each grandfathered administrator shall e included in “annual compensation” as defined in {C 5-30.2-3-29¢a} and used to the “average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administratar's retirement benefit.
Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolted in the School Corporation’s group heatth Insurance plan and shall
contribute the following: :

&, For administrators enrolied in any single tier of the various group health insurance plans offered by the Schoal Carporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoesier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corperation, FTCSC will contrib-
ute an arourt equal to the entire premium minus $500.0¢ of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enralled,
t. For administrators enrofled in the basic group dental and visfon insurance plans, FTCSC will pay the entire premium of the dental and vision plans fer which the
administrater is enrolied.
4, The Carparation shall provide a cancer and critical care insurance pregram for the cost of $1.00 per year,
5. The Corporation shall provide a fife insurance policy valued at $166,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disability Insurance Program that provides £6.67% of compensation in accordance with the plan document for the cost of
51.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 3. Should the administrator leave the district pricr to the end of their contract these days will be prorated. Each July 150 any unused vacation days
may be carried forward up to & maximum of ten {10} accumulated days for the following year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upon employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public school empleyers.
5. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10, At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional organization,
11. Administrators shali be reimbursed at the IRS mileage rate for business related use of an automabile,

12, With superintendent approval, administrators shall be paid a $40.00 monthiy cell phone stipend for use of their personal phone for business related purpeses or be
provided with a corporation phona.

Torrie Smith

Signed: User:

TORRIE SMITH TORRIE SMITH

Time: Email;

08/03/2023 at 2:47 PM Torrie.Smith@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https://app.frontlineeducation.com/ec-formsiorm-instance/fb716a18-7f28-428-b289-268a14cabed0?returnUrl=%2Fec-forms%2Fform-tracking&target...  1/2
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Date*
08/03/2023

Signed by Stgned by

B Omp g

Bruce Hiobard, PHD (Superintendent ) Larry Walker (Secretary}

https://app.frontlineeducation.com/ec-ferms/form-instance/fb716a18-7{28-4e28-b289-268a14caSed0?returnUri=%2Fec-forms%2Fform-tracking&target... 212
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B 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Elizabeth Statzer
Submitted by Elizabeth Statzer on 08/08/2023 at 1:51 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation ("Corporation”) and elizabeth Statzer {"Teacher"). Elizaberh statzer is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 2G-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $108,741.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{a}(3)(D) ind. Cade 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023,

Date¥
08/08/2023

Elizabeth Stalzer

Signed: User:

Elizabeth Statzer Elizabeth Statzer
Time: Email:

08/08/2023 at 1:31 PM Elizabeth.Statzer@ftcsc.org
P Address:

209.133.101.130, 198.143.32.17

https:ffapp.frontlineeducation.com/ec-formsfform-instance/af2588b7-801d-4464-96¢6-076010565bb5 7 returnUri=%2Fec-forms %2 Fform-tracking&targe...  1/2
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, FHD (Superintendent}
Signed by

ol

Larry Walker (Secretary)

https:/fapp.frontiineeducation.com/ec-forms/form-instance/af2588b7-801d-4464-96c6-076010565bb5?returnUrl=%2Fec-forms%2Fform-fracking&targe... 2/2
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[E 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry { Elizabeth Statzer
Submitted by Elizabeth Statzer on 08/08/2023 at 1:50 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Elizabeth Statzer have entered into a Regular Teacher's Contract dated July 1,
2023, The Board is hiring Elizabeth Statzer as an Administratar for Franklin Township and shall supplement the provisions contained in the teacher's contract and
agree to the addendum as follows:

1, The contract described in the title of this addendum shall be supplementad with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Assoclation:

Article VI, Article VII, Article VI, Article IX, G (2), }, Article X

If there Is any conflict between that teachers' negotiated agreement and either the FTCSC Adrninistrative Retirement Program and this addendum the provisions
of that Retrement Program and this addendurn pay will prevail, If there is any conflict between the FTCSC Retirement Program and this addendum, the provi-
sions of this addendum will prevalil,

2. The term of this contract shalt be july 1, 2023 through june 30, 2024,

3. Each grandfathered administrater employed in positions set farth prior to june 24, 2013 health benefit shal! be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dentat premiums, This amount
paid te each grandfathered administrator shall be in¢luded in “annual compensation” as defined in IC 5-10.2-3-2%(a) and used to the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator's retirement benefit.

Each administrator employed in positionss set forth on or after june 24, 2013 shall be enrolled in the School Cerporation's group health insurance plan and shall
contribute the following:

a, For administrators enrelled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equel to the entire premium minus $250.00 of the Heosier $chool Benefit Trust Plans 2-5 in which the administrator is enrciled.
b. For administrators enrolled in plans other than the single tler of the various group health insurance pians offered by the Schoot Corporation, FTCSC will consrib-
ute an amount egual to the entire premium minus $500,00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrafled,
c, For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4, The Corporation shail provide a cancer and critical care insurance program for the cost of $1,00 per year,
5. The Corperation shall provide a life Insurance policy valued at $100,000 for the cost of $1.00 per yaar.
6. The Corperation shall provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year, With the maximum annuai benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 28 paid vacation days per year. These vacation days will be credited on july 1 and may be used during the peried
of July 1 through June 30. Shoufd the administrator leave the district prior to the end of their cantract these days will be prorated. Each July 15 any unused vacation days
may he carried forward up to a maximum of ten (10} accurnulated days for the foflowing year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid cut upon employment separation.
8, Administrators are granited 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public school employars.
9, Administrators are granted general leave at a rate of & per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporation shall pay membership dues (o a national andfer a state professional organization,
11, Administrators shall be reimbursed at the IRS mileage rate for business refated use of an automobile.

12. With superintendent approval, administrators shall be paid a $40.00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with 2 corporation phone,

giagam;,, gmg,m

Signed; User:

Elizabeth Statzer Elizabeth Statzer

Time: Ermnail:

08/08/2023 at 1:50 PM Elizabeth.Statzer@ftcsc.org
iP Address:

209.133.101.130, 198.143.32.17
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8/24/23, 12:12 PM Frontiine Education

Date*
08/08/2023
Signed by Signed by
@ﬁu‘j 5} iy
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2l 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

COMPLETE

Employee Reviews and Signs | Form Entry | Toni Stevenson
Submitted by Toni Stevenson on 08/02/2023 at 3:05 PM
Piease review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 os the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b}

This regular teacher contract ("Contract”} is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and Toni Stevenson ("Teacher”), Toni Stevenson is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. ind. Code 20-28-6-2(2)(3)E}

4. The Corpaoration shall pay the Teacher for services under this Contract the total salary of $169,269.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-86-2(a}{3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date*
08/02/2023

Toni §. Stevenssn

Signed: User:

Toni Stevenson Toni Stevenson

Time: Emait:

08/02/2023 at 3:04 PM Joni.Stevenson@ftcsc.org
IP Address: -

208.132.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-forms/form-instance/a0335b47-74ef-44be-98dc-8f098ceeeb 7c?returnUrl=%2FecHforms%2Fform-fracking&target... 142
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Signed by Signed by
Zachary Howard {President ) Bruce Hibbkard, PHE {Superintendent)
Signed by

Larry Walker {Secretary)

https:/fapp.frontlineeducation.com/ec-formsfform-instance/a0335b47-74ef-44be-98dc-8f098ceeet7c ?returnUri=%2Fec-forms%2Fform-tracking&target... 22
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 100 COMPLETE

Sent 08/02/2023 At 2:14 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Toni Stevenson
Submitted by Toni Stevenson on 08/02/2023 at 3:07 P
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Toni Stevenson have entered into a Regular Teacher’s Contract dated july 1,

2023. The Board is hiring Toni Stevenson as an Adminlstratar for Franklin Township and shall supplement the provisions centained in the teacher's contract and agree
to the addendum as follows:

1, The contract described in the ftle of this addenduem shall be supplemented with the provistons i the FTCSC Administrative Retirement Program and the following pro-
visions In the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article Vi, Article VI, Article VI, Article X, G (2), ], Article X

It therea s any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Pragram and this addendum the provisions

of that Retirement Program and this addendurn pay will prevait. If there is any conflict betwesn the FTCSC Retirernent Program and this addendum, the provi-
sions of this addendum wili prevall.

2. The term of this contract shall be July 1, 2023 through june 30, 2024,

3. Each grandfathered administrator employed in positions sat forth prier to June 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established In
2014-2015, Each grandfathered administrater may, but need not, elect threugh a Section 125 to utilize these paymants for health and dental premiums, This amount
paid to each grandfathered administrator shall be included in “annual compensation” as defined in IC 5.10.2-3-29(a) and used to the “average of annual compensation”
and reported te the Indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator emplayed in positions set forth on or after Juna 24, 2013 shall be enrolled in the Schoel Corporation's group health insurance plan and shall
contribute the following:

a. For administrators enrolled in any single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equai to the entre premium minus $230.0G of the Hoosler School Benefit Trust Plans 2-5 in which the administrator is enrolled,
b. For administrators enrelled in plans ather than the single tier of the various group health insurance plans offered by the Schaoti Corporation, FTCSC will contrib.
e an amount egual Lo the entire premium minus $508.02 of the Hoosler School Benefit Trust Plans 2-5 in which the administrator Is enrolled.
¢. For administrators enralied in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enroiled,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance policy valued at $106,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disability insurance Program that provides £6.67% of compensation in accordance with the plan document for the cost of
£1.00 par year. With the maximum annual beneflt amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year, These vacation days will be credited on July 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each july 1% any unused vacation days
may be carried forward up 1o & maximum of ten (10) accumulated days for the following year that may be used in addition to the annual entitlement. Accumuiated and
prorated unused vacation days will be pald out upon employment separation.
8§, Administratars are granted 10 sick days per year pius an additional 2 days the first year of employment, Administrators may transfer all accumulated sick days from
the previcus public school employers.
9. Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days.
10. At the request/approval of the superintendent, the corporatien shall pay membership dues w 2 national and/or 2 state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile,

12. With superintendent approval, administrators shall be paid a2 $100.00 monthly cell phene stipend for use of their personal phone for business related purposes or be
provided with a corporation phone.

Toni §. Stevenssn

Signed: User:

Toni Stevenson Toni Stevenson

Time: Email;

08/02/2023 at 3:05 PM Toni.Stevenson@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

htips://app.frontlineeducation.com/ec-forms/form-instance/bceadd50-c3c7-4d45-00e 1-Ba1a0955h3af 2returnUri=%2Fec-forms%2Fform-tracking&targe... 1/2
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Date*
08/02/2023

Signed by

Eruce H|bhara, PHb(Supér;ﬁténdent) et 0 £ e £ £ R L0 A B b

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/bcead4d50-c3c7-4d45-30e1-6a1a0855h3af?retumUri=%2Fec-forms%2Fform-tracking&targe. ..

Frontline Education

Signed by

gﬁﬂﬁ 3 yhdlies

larﬁ-y Walker (Secf};tafyi )
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E 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Zakary Tschiniak
Submitted by Zakary Tschiniak on 08/08/2023 at 6:53 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind, Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract™ is by and between the governing body of the Franklin Township Community School
Corparation (“Corporation”) and Zakary Tschiniak {"Teacher”). Zakary Tschiniak is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(3)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2(a)}(3)(F)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $109,741.00 during the school
year, Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3}(D) Ind. Code 20-
28-6-5{1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(h) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/08/2023

Zahory V. Tschinioh

Signed: User:

Zzkary Tschiniak Zakary Tschiniak
Time: Email:

08/08/2023 at 6:53 AM ZAKARY. TSCHINIAK@FTCSC.org
17 Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.fronflineeducation.com/ec-formsfform-instance/ba5186b9-a%e3-45db-b18a-e10claddfbca?returnUri=%2Fec-forms%2Fform-tracking&targe...
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Signed by Signed by

B b O p

Zachary Howard {Prasident ) S Bruce Hibbard, PHD (S'L'lper'inten'dém.).

Signed by

G’g‘wﬁ’ (% LU&?&%

Larry Walker (Secrstary)

https:/fapp.frontineeducation.com/ec-forms/form-instance/ba5186b9-a9e9-45db-b18a-e 10cDaddfbed?returnUri=%2Fec-forms%2Fform-tracking&targe... 2/2
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E 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent §8/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Zakary Tschiniak
Submitted by Zakary Tschiniak an 08/08/2023 at 6:55 AM
Please review and sign

ADDENBDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Cemmunity School Corporation and Zakary Tschiniak have entered into a Regular Teacher’s Contract dated July 1,
2023. The Board is hiring Zakary Tschiniak as an administrator for Franklin Township and shall supplement the provisions centained in the teacher’s contract and
agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the fotlowing pro-
vistons in the teacher's negotiated agreement between: the Corporation and the Franklin Township Education Association;

Article Vi, Article Vi, Article VI, Article [X, G (2), ), Article X

If there Is any conflict betwean that teachers’ negotiated agreement and either the FTCSC Administrative Rstirement Progeam and this addendum the provisions
of that Retirement Program and this addendumn pay will prevall. if there is any confiict between the FICSC Retirement Program and this addendurn, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positians set forth prior to fune 24, 2013 health henefit shall be frozen at the ameunt of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to wtilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shal be inciuded in "annual compensation” as defined in IC 5-10.2-3-29(a) and used te the “average of annual compensation”
and reported to the Indiana Public Retirement System for purposes of calculating the administrator's retiremant benefit.

£ach administrator employad in positions set forth on or after june 24, 2013 sha!l be enrolled in the School Corparatfon’s group health insurance plan and shall
contribute the following:

a, For administrators enrolled in any single tier of the varlous group health insurance plans offered by the Scheot Corperation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2.5 in which the administrator is enrolted.
b. For administrators enrolied in ptans other than the single tier of the various group health insurance plans offered by the Schoal Corporatien, FTCSC will contrib-
ute an amount equat to the entire premium minus $560.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4. The Corporaticn shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corpoaration shalt provide 2 life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corporation shatl provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on july 1 and may be used during the period
of July 1 through june 20. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each july 19 any unused vacation days
may be carried forward up to a maximurn of ten (10} accumulated days for the following year that may be used in addition to the anrual entilement. Accumulated and
prerated unused vacation days will be paid out upon employment separation.
8, Administrators are grantad 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public scheol employers,
9. Administraters are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10. At the request/zpproval of the superintendent, the corporation shail pay membership dues to a national and/or a state professional orgarization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an avtomabile.

12. With superintendent approval, administrators shall be paid a2 $40.00 monthly cell phone stipend for use of their persenal phone for business related purposes or be
provided with a corperation phone.

Zaka/u,llﬁ Tschiniak

Signed: User:

Zakary Tschiniak Zakary Tschiniak

Time: Email:

08/08/2023 at 6:55 AM ZAKARYTSCHINIAK@FTCSC.org
IP Address:

209.133.101.130, 198.143.32.17

htips:/iapp.frontlineeducation.com/ec-forms/form-instance/76275¢29-85{2-404d-85ee-7530f5568a121 ZreturnUrl=%2F ec-forms%2Fform-tracking&target...  1/2
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Date*
08/08/2023
Signed by Signed by
o)
Bruce Hibbard, PHD {Superintandent) Larry Walker {Secretary}

https:/fapp.frontlineeducation.com/ec-formsfform-instance/76275¢29-85f2-404d-85¢e-7530f558a121 returnUrl=%2Fec-forms%2Fform-tracking&target...  2/2
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) 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:14 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Matthew Vandermark
Submitted by Matthew Vandermark on 08/03/2023 at 9:10 AM
Piease review and sign

REGULAR TEACHER CONTRALT

Prescribed pursuant to ind. Code 20-28-6-3 us the regufar and uniform contract for the employment of teacher pursuant
ta Ind, Code 20-8-6-4(b)

This regular teacher contract {“Contract”) is by and between the governing body of the Franklin Township Community S¢hoot

Corperation {"Corporation”) and Matthew Vandermark (“Teacher”). Matthew Vandermark is a teacher as defined in Ind. Code 20-18-2-
22,

In exchange for the Teacher’s services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning fuly 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a){3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 195 days. Ind.
Code 20-28-6-2(a)(2){B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind, Code 20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $94,905.00 during the school
year. Ind. Code 20-28-6-2{a){3)(C}

5, The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/03/2023

Signed: User:

Matthew Vandermark Matthew Vandermark
Time; Email:

08/03/2023 at 3:10 AM mattvandermark@ftcsc.org
P Address:

209.132.101.130, 1981433217

hitps:/fapp frontlineeducation.com/ec-forms/form-instance/66c5401¢-3343-48{6-abB6-58c36ef2d 304 PreturnUr=%2Fec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
gtk Eh O
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendent)
Signed by

Léfr;v.kw.aikérk{ge&eté-ry) 0 U P
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2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Matthew Vandermark
Submitted by Matthew Vandermark on 08/03/2023 at 3:13 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMENISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation znd Matthew Vandermark have entered into a Regutar Teacher's Contract dated
July 1, 2623, The Board is hiring Matthew Vandermark as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s con-
tract and agree to the addendum as follows:

1, The contract described in the title of this addandum shall ba supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement betwaen the Corporation and the Franklin Township Education Association;
Article VI, Article Vi, Article VI, Article 1X, G (2), , Article X

If there is any conflict between that teachers' negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendum, the pravi-
sions of this addendum will prevail.

2. The term of this contract shal! be July 1, 2023 through June 30, 2024.

3. Each grandfathered administrator employed in positions set forth prior to june 24, 2013 health benefit shail be frezen at the amount of $26,469.00 established in
2614-2015. £ach grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for heaith and dental premiums. This amount
patd to each grandfathered administrator shall be included in "annual compensation” as defined in iC 5-10.2-3-29(a} and used to the “average of annual compensation”
and reported to the Indiana Public Retirerent System for purposes of calculating the administrator's retirerment benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group heaith insurance plan and shafi
contribute the following:

2. For administrators enrolied in any single ter of the various group health insurance plans offerad by the School Carporation, FTCSC will contribute an amount
equal to the entire premium minus $250.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administraters enrolled in plans other than the single tder of the various group health insurance plans offered by the School Corperation, FTCSC will contrib-
ute an amount equal te the entire premium ménus $500.00 of the Hoosier School Benefit Trust Plans 2-5 in which the admiristrator is enrolled.
t. For administrators enrolled in the basic group dental and visien insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled,
4. The Carperation shall provide a cancer and critical care Insurance program for the cost of 51,00 per year,
5. The Corporation shall grovide a life insurance policy valued at $100,000 for the cost of $1.0¢ per year.
6. The Corporation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation in accordance with: the plan: document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacaticn days per year. These vacatien days wil! be credited on july 1 and may be used during the period
of july 1 through June 30. Should the administrator feave the district prior to the end of their contract these days will be prorated. Each july 1% any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the foliowing year that may be used in additicn to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upen empleyment separation.
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administraters may transfer all accumulated sick days from
the previous public school emplayers.
9. Administrators are grantad general feave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10. At the requeast/approval of the superintendent, the corporation shal! pay membership dues to a natichal and/or a state professional organization.
1%, Adrninistrators shall be reimbursed at the IRS mileage rate for business refated use of an automobile.

12, With superintendent approval, administrators shall be paid a $40.00 monthly cell phone stipend for use of thelr personal phone for business related purposes or be
provided with a corporation phone,

Signed: User:

Matthew Vandermark Matthew Vandermark
Time: Email:

08/03/2023 at 9:12 AM matt.vandermark@ficsc.org
P Address:

209.133.701.130, 198.143.32.17

htips:/fapp.frontlineeducation.comfec-forms/form-instance/49c1aac3-4b8f-4ec3-bbab-cf3fb3333b4e retumUr=%2Fec-forms%2Fform-tfracking&target=... 1/2



8/24/23, 12:13 PM
Date*
08/03/2023

Signed by

B

Broce Hibbard, PHD (Superintendent]

hitps:/app.frontlineeducation.com/ec-formsfform-instance/49c1aac3-4bgf-4ec3-bba6-cf3fb3333bde?returnUr=%2Fec-forms%2Fform-tracking&target=. ..

Frontline Education

Signed by

@g“ﬁ’ 51 %—/cé&@_,

LarryWalkér(Secretary] e e e e 7 S8 e 8 0
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8/24/23, 11:55 AM Frontline Education

B 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Nathan Vandeventer
Submitted by Nathan Vandeventer on 08/02/2023 at 9:06 PM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular ond uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regutar teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and Nathan Vandeventer (“Teacher”). Mathan Vandeventer is a teacher as defined in Ind. Code 20-18-2-
22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning july 1, 2023, and ending on
June 30, 2024, Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2{a)(3)(B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the total salary of $67,726.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2{a)(3)(D} Ind. Code 2G-
28-6-5{1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*
08/02/2023

Signed: User:

Nathan Vandeventer Nathan Vandeventer
Time: Email:

08/02/2023 at 9:06 PM Nathan.Vandeventer@ftcsc.org
IP Address:

74.199.150.202, 198.143.47.27

htips:#fann.frontlineeducation.com/ec-formsfform-instancefae17a7 16-016¢-40c8-a02d-d1e8299da1f4 ?returnUrl=%2Fec-forms%2Fform-tracking&targe...  1/2
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Signed by Signed by
Joteenk Eh O
Zachary Howard {President } Bruce Hibbard, PHD (Superintendent)
Signed by

LarryWalker (Secretary)

https:#app.frontlineeducation.com/ec-formsfform-instance/ae17a716-016c-40c8-a02d-d1e8299da1f4 ?returntrl=%2Fec-forms%2Fform-tracking&targe... 2/2



8/24/23, 12:13 PM Frontline Education

B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Nathan Vandeventer
Submitted by Nathan Vandeventer on 08/02/2023 at 9:10 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRALT FOR ADMINISTRATORS EMPLOYED BY THE
FRANMKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Nathan Vandeventer have entered into a Regular Teacher's Contract dated July
1, 2023. The Board is hiring Nathan Vandeventer as an Administrator for Franklin Township and shall supplement the provisions centained in the teacher’s contract
and agree to the addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with tha provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article VI, Article VIIL, Article IX, G (2), 1, Article X

If there Is any conflict batwaen that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Ratirement Program and this addendum pay will prevail. If there is any conflict between the FTECSC Retirernent Program and this addendum, the pravi-
sions of this addendum will prevail.

2. The term of this contract shail be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set farth srior to fune 24, 201 3 health benefit shall be frozen at the amount of $26,465.00 estabiished in
2014-2015, £ach grandfathered administrator may, but need not, elect through a Section 125 1o utifize these payments fer health and dental premiums. This amount
patd to each grandfathered administrator shall be included in “annual compensation™ as defined in IC 5-10.2-3-29{a} and used to the “"average of annual compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator’s retirement benefit.

Each administrator employad in positions set forth on or after June 24, 2013 shall be enrolled in the Schoo! Corporation’s group health insurance plan and shall
contribute the following:

a. For 2dministrators enrolied in any single tiar of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equai to the entire premium minus $250.00 of the Hoaosler School Benefit Trust Plans 2-5 in which the administrator is enrolled.
b. For administrators enzolled in plans other than the single tier of the various group heaith insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal te the entire premium minus $500.00 of the Hoosier Schoel Benefit Trust Plans 2-5 irs which the administrator is enrolied.
c. For administrators enrolled in the basic group dentat and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4., The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide 3 life insurance policy valued at $100,000 for the ¢ost of $1.00 per year,
6. The Corporation shall provide z Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
%1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contractad for 260 days are granted 20 paid vacation days per year. These vacation days will be credited on july 1 and may be used during the period
of July 1 through June 30. Should the administratar feave the district prior to the end of their contract these days will be prorated. ach July 1% any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upen employment separation.
8. Administrators are granted 18 sick days per year plus an additionai 2 days the first year of employment, Administrators may transfer all accumulated sick days from
the previous public schoo! employers.
9, Administrators are granted general leave at a rate of 8 per year. Unused general leave days may be accumulated the following year as sick days,
10. At the request/approval of the superintendent, the corperation shall pay membership dues to a national andfor a state professional arganization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. With superintendent approval, administrators shall be paid 2 $40.00 monthly cell phone stipend for use of their persona! phone for business related purposes or be
provided with a corporation phene.

Nathan (fanDeventer

Signed: User:

Nathan Vandeventer Nathan Vandeventer
Time: Email;

08/02/2023 at 9:10 PM Nathan.Vandeventer@ftcsc.org
IP Address:

74.199.150.202, 198.143.47.27

hitps:/fapp.frontlineeducation.com/ec-formsiform-instance/144d7b7a-ae05-4e98-a751-54 187487672 PreturnUr=%2Fac-forms%2F form-tracking&targ... 1/2
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Date™
08/02/2023

Signec by Signed by

Olg‘”ﬁ’ § phdlhec

Larry Walker (Secretary)

Bruce Hibbard, PHE (Superintendent)

httos:/fapp.frontlineeducation.com/ec-formsfform-instance/144d7b7a-ae05-4e98-a751-54 1874876722 PreturnUr=%2F ec-forms%2Fform-racking&targ...  2/2
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) 2023-2024 Teacher Contract - Cert Admin COMPLETE
Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Sandra Walter
Submitted by Sandra Walter on 08/10/2023 at 7:36 AM
Please review and sign

REGULAR TEACHER CONTRACYT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”) is by and between the governing body of the Franklin Township Community School
Corparation (“Corporation”) and Sandra Walter {"Teacher"). Sandra Walter is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2{a}{3)(B)

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $112,642.00 during the school
year. Ind. Code 20-28-6-2{z)(3}C)

5. The Corparation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(2)(3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in ind. Code 20-28-7.5-1{b} pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3,
Agreed this 1st of August, 2023.

Date*
08/10/2023

Sandra. ([Jadter, |

Signed: User:

Sandra Walter Sandra Walter

Time: Email:

08/10/2023 at 7:36 AM Sandra Walter@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

https:/fapp.frontlineeducation.com/ec-forms/form-instance/965e7e23-48d5-4928-ab1 2-a8cbale20544 PretumUrl=%2Fec-forms%2Fform-tracking&targ...  1/2
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Signed by Signed by
j,é%oumt B ,WJ O #p

l .
Zachary Howard (President ) ' ) Bruce Mibkard, PHE (Superintendent)
Signed by

Larry Walker (Secretary)

httosfaon fronflineeducation. com/ec-farmsfform-instance/965e7e23-46d5-4828-ah12-a8chale20544 ?retumUni=%2Fec-forms%2Fform-trackina&tara...  2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Sandra Walter
Submitted by Sandra Walter on 08/10/2023 at 7:41 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Sandra Walter have entered into a Regular Teacher's Contract dated July 1, 2023.
The Board is hiring Sandra Walter as an Administrator for Franklin Township and shall supplement the provisions contained in the teacher’s contract and agree to the
addendum as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Agticle VI, Article Vi, Article VI, Article X, G (2), ], Article X

If there Is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Ratirement Program and this addendum pay will prevail. If thare is any conflict batween the FICSC Retirement Program and this addendusm, the provi-
sions of this addendum will prevait,

2. The term of this contract shalf be July 1, 2023 through junie 30, 2024.

3. Each grandfatherad administrator employed in positions set forth prior to June 24, 2013 heaith henefit shall be frozen at the amount of $26,468.00 established in
2014-2015. Each grandfathered administrater may, but need not, elect through a Section 125 ta utilize these payments for heaith and dental premiums. This amount
paid 10 each grandfathered administrator shall be included in “annual compensation® as defined in 1€ 5-16.2-3-29(8} and used to the "average of annual compgnsation”
and reported to the indiana Public Retirernent System for purposes of calculating the administrator's retirement benefit.

Each administrator emplayed in positions set forth on or after June 24, 2013 shall be enrolled In the 3chool Corporatiorys graup health insurance plan and shail
contribute the following:

a. For administrators enrolied in any single tier of the various group heaith insurance plans offered by the School Corporaticn, FTCSC will contribute an amaunt
equal to the entire premium minus $250.00 of the Hoosler School Benefit Trust Plans 2.5 in which the administrator is enrolled.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Carperation, FTCSC wil} contrib-
ute an amount equal to the entire premium minus $560.00 of the Hoosier School Benefit Trust Plans 2-5 in which the administrater is enrolled.
<. For administrators enrelled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans fer which the
administrater is enrolled,
4. The Corperation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5, The Corporation shall provide a (e insurance policy valuad at $300,000 for the cost of $1.00 per year.
6. The Corporation shall provide a Long Term Disabiity Insurance Program that provides 66.67% of compensation in accordance with the plan document for the cost of
£1.00 per year. With the maximum annuzl benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vecation days per year. These vacaticn days wil! be credited en july 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days wilt be prorated. Each July 1% any unused vacation days
may be carried forward up to a maximum of ten (10} accumulated days for the following year that may be used in addition to the annual entilement. Accumutated and
prorated unused vacation days witl be pald out upon employment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumulated sick days from
the previous public school employers.
9, Administrators are granted general leave at a rate of 8 per year. Unused general leave ays may be accumulated the following year as sick days.
10. At the requestfapproval of the superintendent, the corporation shall pay membership dues to a naticnal and/or a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobife.

12, With superintendent approval, administrators shall be paid a $40.00 monthly ceil phone stipend for use of their personal phone for business related purposes or be
provided with a corporation phone,

Sandna, ([Jalter

Signed: User:

Sandra Walter Sandra Walter

Time: Email: ’

08/10/2023 at 7:41 AM Sandra.Walter@ftcsc.org
|P Address:

209.133.101.130, 198.143.32.17

hitps:ffapp.frontlineeducation.comfec-forms/form-instance/ec067688-9ac0-4040-a8d5-21a%ac0c2a33?returnUri=%2Fec-forms%2Fform-tracking &targe...  1/2
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Date*

08/10/2023

Signed by

gg uﬁ/ g LJ@Q&—@W

Larry Walker (Secretary)

Signed by

https:/fapp.frontlineeducation.com/ec-forms/form-instance/ec067688-9ac9-4040-a8d5-21a9aclc2a33 ?returnUrl=%2Fec-forms % 2Fform-tracking&targe... 212



8/24/23, 11:59 AM Frontline Education

B 2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | NICHOLE Webb
Submitted by NICHOLE Webb on 08/02/2023 at 7:06 PM
Please review and sign

First of a Two Year Contract
REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract {"Contract”} is by and between the governing body of the Franklin Township Community School
Corporation {"Corporation”) and NICHOLE Webb (“Teacher”). NICHOLE webh is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, heginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2{a)(3)A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2{2)(3)(B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a)(3)(E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $102,283.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this armount in 26 instaliments on a biweekly hasis. Ind. Code 20-28-6-2(a)(3)(D} Ind. Code 20-
28-6-5(1)

6. This Contract may be canceiled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3,

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2{d) and Ind. Code 5-14-3,
Agreed this 1st of August, 2023,

Date¥
08/02/2023

Wichele C. ({febt- |

Signed: User:

NICHOLE Webb NICHOLE Webb
Time: Errail:

08/02/2023 at 7:06 PM Nichole Webb@ftesc.org
1P Address:

68.44.161,197, 198.143.32.54

https:/fapp.frontlineeducation.com/ec-forms/form-instance/b9e06704-b48a-4ffe-0455-0e25f4a27327 returnUri=%2F ec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by
Zachary Howard {President ) Bruce Hibbard, PHD (Superintendent)
Signed hy

Cfﬂﬂﬁ’if 5’» plbliee

Larry Walker (Secretary)

hitps://app.frontlineeducation.comvec-formsHorm-instance/b9e06704-b48a-4ffe-9455-0e25f4a27 327 Treturntiri=%2F ec-forms%2Fform-tracking&target... 212
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E) 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | NICHOLE Webb
Submitted by NICHOLE Webb on 08/022/2023 at 7:03 PM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRAMKLIN TOWNSHIP COMMUNITY SCHOGL CORPORATION

The Board of Education of the Franklin Township Community Schocl Corporation: and MICHOLE Weblr have entered into a Regular Teacher's Contract dated july 1,

2023, The Board is hiring NICHOLE Webb as an Administrator for Franklin Township and shall supplament the provisions contained I the teacher’s contract and agree
to the addendum as follows:

1. The contract described in the title of this addendum shali be supplemented with the provisions in the FICSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Frankiin Township Education Association:
Artlcle Vi, Article VII, Article VIHI, Articie X, G (2}, | Artidle X

If there is any conflict between that teachers’ negotiated agreement and either the FICSC Administrative Retirement Program and this addendum the provisions
of that Retirernent Program and this addendum pay wiil prevail. # there is any conflict between the FTCSC Retirement Program snd this addendurn, the provi-
sions of this addendum will prevait.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior to June 24, 2013 heaith benefit shall be frezen at the smount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utiiize these payments for heaith and dental premiums, This amount
paid to each grandfathered administrator shall be included in "annual compensatien” as defined in IC 5-10.2-3-2%a) and used to the “average of annual compensation”
and reported o the Indiana Public Retirement Systern for purposes of calculating the administrator’s retirement benefit.

Each administrator empioyed in positions set forth on or after June 24, 2013 shall be envolled in the School Corperation’s group health insurance plan and shali
coniribute the following:

a, For admiinistrators enrolled in any single tier of the various group health insurance plans offered by the School Carporation, FTCSC wiil contribute an amount
equat to the entire premium minus $250.00 of the Hoesier School Benefit Trust Plans 2-5 in which the administrator is enrolled,
. For administrators envolled in plans other than the single tier of the various group health insurance plans offered by the Schoo! Corporation, FTCSC will contrib-
ute an amount equal to the entire premiurmn minus $500.00 of the Hooster School Benefit Trust Plans 2-5 In which the administrator is enrolled.
¢. For administrators enrcfled in the basic greup dental and vision insurance plans, FTCSC will pay the entire premiumn of the dental and vision plans for which the
administrator is enrolled,
4, Tha Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shall provide a life insurance palicy valued at $100,000 for the cost of $1.00 per year,
6. The Corporation shall provide a Long Term Disability insurance Program that provides 66.67% of compensation In accordance with the plan document for the cost of
51,00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pald vacation days per year. These vacation days will be credited on july 1 and may be used during the period
of July 1 through June 30. Should the administrator leave the district prior to the end of their contract these days will be prorated. Each july 15 any unused vacation days
may be carried forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annual endtlement. Accumulated and
prorated unused vacation days wiil be paid out upan employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administraters may transfer afl accumulated sick days from
the previous public school smployers,
9. Administrators are granted general leave at a rate of 8 per year, Unused general ieave days may be accumulated the following year as sick days.
14, At the request/approvat of the superintendent, the corporatien shall pay membership dues to a national and/or a state professional organization,
11. Administrators shall be reimbursed at the IRS milesge rate for business related use of an automobile.

12. With superintendant approval, administrators shali be paid 2 $40.00 monthly celi phone stipend for use of their personzl phone for business related purpeses or be
provided with a corporation phone.

Nichole (. (el

Signed: User:

NICHOLE Webb NICHCLE Webb
Time: Email:

08/02/2023 at 7:08 PM Nichole Webb@ftcsc.org
iP Address:

68.44.161.197, 198.143.32.54

htips:/fapp.frontlineeducation.com/ec-forms/form-instance/423fa3b0-9511-42bf-897¢-3062¢ceact64c 7retumUr=%2Fec-forms%2Fform-tracking&target... 1/2



8/24/23, 12:14 PM

Date®
08/02/2023

Signed by

Bruce Hibbard, PHD (Superintendent)

https:/fapp.frontlineeducation.comfec-formsfform-instance/423fa3b0-9511-42bf-897¢c-3062ceact64c?returnUrl=%2Fec-forms%2Fform-tracking&target...

Frontline Education

Signed by

LerryWalker (Secrecary)
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El 2023-2024 Teacher Contract - Cert Admin

Sent 08/02/2023 At 1:27 PM By Stephanig Brown

Employee Reviews and Signs | Form Entry | Brook Wessel-Burke
Submitted by Brook Wessel-Burike on 08/09/2023 at 5:35 AM
Please review and sign

REGULAR TEACHER CONTRACT

COMPLETE

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant

to Ind. Code 20-8-6-4(b)

This regular teacher contract {“Contract”) is by and between the governing body of the Franklin Township Community School
Corporation ("Corporation”} and Brook Wassel-Burke {“Teacher”). sreok Wessel-Burke Is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending an

June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A}

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.

Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Contractis 8. Ind. Code 20-28-6-2{a)(3){E}

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $142,469.00 during the school

year. ind, Code 20-28-6-2(a)(3)(C)

5. The Corparation shall pay this amount in 26 installments on a biweekly basis. Ind, Code 20-28-6-2(a)(3)(D) Ind. Code 20-

28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to

the procedures set forth in Ind. Code 20-28-7.5-2 and Ind, Code 20-28-7.5-3.

7. This Contract is a public record pursuant o Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 1st of August, 2023.

Date*
08/09/2023

Brest ([Jessel-Burke

Signed: User:

Brook Wessel-Burke Brook Wessel-Burke

Time: Email:

08/09/2023 at 5:34 AM Brook Wessel-Burke®@ftcsc.org
IP Address:

209.133.101.130, 198.143.32.17

hitps:/fapp.frontlineeducation.com/ec-formsfform-instance/70531ea1-3996-4a71-b998-7949a837a174 ?returnUr=%2F ec-forms%2Fform-tracking&targe. ..
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Signed by Signed by
Zachary Howard (President ) Bruce Hibbard, PHD (Superintendent)
Signed hy

La rry Walker (Sé:fétéry) )

https:/fapp.frontlineeducation.comfec-formsfform-instance/70531ea1-3996-4a7f-b998-7949a837a174 7returnUrl=%2F ec-forms%2Fform-tracking&targe... 2/2
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E 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLEYE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract [ Form Entry | Brook Wessel-Burke
Submitted by Brook Wessel-Burke on 08/09/2023 at 5:34 AM
Please review and sign

ADDENDUM TQ THE REGULAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Commurity Scheol Corporation and Brook Wessel-Burke have entered into a Reguiar Teacher’s Contract dated july
1, 2023, The Board is hiring Brook Wessel-Burke as an Administrater for Franklin Township and shall supplemant the provisions contained in the teacher's contract
and agree to the addendum as fallows:

1, The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions In the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Article VI, Article VI, Articie Vill, Article X, G (2}, |, Article X

If there is any canflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the previstons
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FTCSC Retirement Program and this addendurm, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be july 1, 2023 through June 30, 2024,

3. Each grandfatherad administrater empioyed in positions set forth prior to june 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dentat premiums, This amount
paid to each grandfathered administrater shall be included in“annual compensation® as defined in IC 5-10.2-3-289(a) and used to the “average of annual compensation”
znd reported to the Indiana Fublic Retirement System for purposes of calculating the administrator's retirement benefit.

Each administrator employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation’s group health insurance plan and shall
contribute the following:

a. For administrators enrolied in any single tier of the varlous group health insurance plans offered by the School Cerporation, FTCSC wil! contribute an ameunt
equal to the entire premium minus $250,00 of the Hoesier School Benefit Trust Plans 2.5 in which the administrator is enrolied.
b. For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the Schoo! Corparation, FTCSC will contrib-
ute an armount equal to the entire pramium minus $500,00 of the Hoos?er Schoot Benefit Trust Pians 2-5 inwhich the administrator is enrolled,
¢, For agministrators enrolled in the basic group dental and vision insurance plans, FTCSC wilf pay the entire premium of the dental and vision plans for which the
administrator is enralled,
4. The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Corporation shali provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
&. The Corporation shalt provide a Long Term Disability Insurance Program that provides 66.67% of compensation in accordance with the plan decumaent for the cost of
£1.00 per year. With the mazximum annual benefit amount of $53,328.
7. Administraters contracted for 260 days are granted 20 pald vacation days pear year. These vacation days will be credited on july 1 and may be used during the pericd
of July 1 through June 30. Should the administrator feave the district prior to the end of their contract these days will be prorated. Each july 15 any unused vacation days
may be carried ferward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annual entitlement. Accumulsted and
prorated unused vacation days will be paid out upen employment separation,
8, Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administratars may transfer all accumulsted sick days from
the previaus public school employars.
9, Administrators are granted general leave at a rate of 8 per year, Unused general leave days may be accumulated the following year as sick days.
10. At the requestfapprovai of the superintendent, the corporation shall pay membership dues to a national andfor a state proefessional organization.
11, Administrators shall be reimbursed at the IRS mileage rate for business related use of an automobile.

12. with superintendent approval, ad ministrators shall be paid a $40.00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with & corporation phone.

Brook ({Jessel-Burke

Signed: User:

Brook Wessel-Burke Brook Wessel-Burke
Time: Email;

08/09/2023 at 5:34 AM Brook.Wessel-Burke@ftcsc.org
IP Address:

209.133.101,130, 198.143.32.17

hitps:flapp.frontlineeducation.com/ec-formsiform-instance/b2d5debe-aB2a-4d3a-bafD-1fc4feeb2b7b?returnUr=%2F ec-forms%2Fform-tracking&target...  1/2



8/24/23, 12:15 PM

Date*

08/09/2023

Signed by

httos:/fapp.frontlineeducation.com/ec-forms/form-instance/b2d5debe-ag2a-4d3a-baf0- 1fcdfeeb2b7b?returnUrl=%2Fec-forms%2Fform-tracking&target. ..

Frontline Education

Signed by

I:arry h{'él'ker {Secreta ‘}')

2f2
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B 2023-2024 Teacher Contract - Cert Admin COMPLETE

Sent 08/02/2023 At 1:27 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Catherine Whitson
Submitted by Catherine Whitsen on 08/09/2023 at 5:33 AM
Please review and sign

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regufar and uniform contract for the employment of teacher pursuant
to ind. Code 20-8-6-4(b)

This regular teacher congiract {(‘Contract”) is by and between the governing body of the Franklin Township Community School
Corporation (“Corporation”) and catherine Whitson {“Teacher”). Catherine Whitsan is a teacher as defined in Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corperation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning Jjuly 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2, The school term described in paragraph 1 immediately above for services under this Contract consists of 260 days. Ind.
Code 20-28-6-2(a)(3)(B)

3. The number of hours per day the Teacher is expected to work under this Caontract is 8. ind. Code 20-28-6-2(a)(3)(E)

4, The Corporation shall pay the Teacher for services under this Contract the totaf salary of $149,613.00 during the school
year, Ind, Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 instalilments on a biweekly basis. Ind. Code 20-28-6-2(a)(3){D} Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b} pursuant to
the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and ind. Code 5-14-3.
Agreed this 1st of August, 2023,

Date*

08/08/2023

Signed: User:

Catherine Whitson Catherine Whitson
Time: Email:

08/09/2023 at 5:32 AM Catherine.Whitson@ftcsc.arg
IP Address:

75.103.219.165, 198.143.47.7

https:/fapp.frontlineeducation.com/ec-formsfform-instance/9656/49a-838a-4472-ad5{-4193400bb0ba?retumUr=%2F ec-forms%2Fform-tracking&target. ..
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Signed by Signed by

j,%mmc B ,f@_ b O D
4

Zachars.' Howard [PI"ESidel"‘lt.) o ' T Bruce Hibi)ard. Pi—iD'csﬁpérEnte'nciént)y

Signed by

C]f;?pz@; (% pehdliee

La"rryu\l\"éklk.erw('éé{:&r.éta}y) e e e e e e

hitnarffann frontlinerducatinn. com/en-forms/form-instance/9656f49a-R38a-44 72-ad5f-4f03400bh0ba ?returnUnl=%2F ec-forms%2Fform-trackina&taraet...  2/2
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B 2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Catherine Whitson
Submitted by Catherine Whitson on G8/39/2023 at 5:31 AM
Please review and sign

ADSENDUM TO THE REGUEAR TEACHER'S CONTRACT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Catherine Whitson have entered into a Regular Teacher's Contract dated July 1,
2023. The Board is hiring Catherine Whitson as an Administrater for Franklin Township and shalt suppiement the provisions contained in the teacher's contract and
agree to the addendurn as follows:

1. The contract described in the title of this addendum shall be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions In the teacher's negotiated agreement between the Corporation and the Franklin Township Education Association:

Articte VI, Article Vi, Article VIIL, Article 1, G {2), ], Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retiremant Program and this addendum the provisions
of that Retirerment Program and this addendum pay will prevail. If there is any conflict betweaen the FTCSC Retirernent Program and this addendum, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be July 1, 2023 through June 30, 2024,
3. Each grandfathered administrator empioyed in positions set forth prior to Juns 24, 2013 health benefit shall be frozen at the amount of $26,469.00 established in
2014-2015. Each grandfathered administrator may, but need not, elect through a Section 125 to utilize these payments for health and dental premiums. This amount
paid to each grandfathered administrator shal! be included in “annual compensation” as defined in IC 5-10.2-3-29(a) and used to the "average of annual compensation”
and reported (o the Indiana Public Retirement System for purpasas of calculating the administrator’s retirement benefit.
£ach administrater employed in positions set forth on or after june 24, 2013 shall ke enrolled in the School Corporation’s group hezlth insurance plan and shall
contribute the following:

a. For administrators enrclled in any single ter of the various group hesith insurance plans offered by the Schaal Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250,00 of the Boosler School Benefit Trust Plans 2-5 in which the adrninistrator is enrolled.
b, For administrators enrolled in plans other than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute 2n amount equat to the entire pramivm minus $500.00 of the Hoosler School Benefit Trust Plans 2-5 inwhich the administrator is enrolied.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans for which the
administrator is enrolled.
4, Tha Corporation shalt provide & cancer and critical care insurance program for the cost of $1.00 per year.
5. The Corporation shatl provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corparation shaii provide a Long Term Disability Insurance Program that provides 66,67% of compensation ins accordance with the plan document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 pakd vacation days per year. These vacation days will be credited on july 1 and may be used during the peried
of July 1 through June 20. Should the sdministrator leave the district prior to the end of their contract these days will be prorated. Each July 1% any unused vacation days
may be carrled forward up to a maximum of ten (10) accumulated days for the following year that may be used in addition to the annuat entitiement. Accumulated and
prorated unused vacation days will be paid out upon employment separation.
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer all accumuiated sick days from
the previous public school employers,
4, Administrators are granted general leave at a rate of § per year. Unused general leave days may be accumulated the following year as sick days.
10, At the request/approval of the superintendent, the corporation shall pay membership dues to a national and/or a state professional organization.
1. Administrators shall be reimbursed at the 1RS mileage rate for business related use of an automabile.

12. With superintendent approval, administrators shail be paid 2 $40.00 monthly cell phone stipend for use of their personal phone for business related purposes or be
provided with & corporation phene,

Signed: User;

Catherine Whitson Catherine Whitson

Tirne: Email:

08/09/2023 at 5:30 AM Catherine Whitson@ftcsc.org
IP Address:

75.103.219.165, 198.143.47.7

h#ins:ffann frontlineeducation. com/ecformsfform-instance/074e3f38-211c-424d-b33d-d968389c3cch ?retumUr=%2Fec-forms%2Fform-trackina&taraet... 1/2
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Date¥
08/09/2023
Signed by Signed by
)
@gﬂj fgu/oﬂ«#%
Bruce Hibbard, PHD (Sugerintendent) o i Larry Walker (Secretary) o

httns://ann frantlineeducation.comfec-farmsiform-instance/074e3f38-211c-4a4d-b33d-d968388c3cc5 PreturnUrl=% 2Fec-forms % 2Fform-tracking &tarqet...  2/2
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2023-2024 Teacher Contract - Cert Admin 1 of 2 COMPLETE

Sent 08/02/2023 At 1:50 PM By Stephanie Brown

Employee Reviews and Signs | Form Entry | Dana Urbanek
Submitted by Dana Urbanek on 08/03/2023 at 8:29 AM
Please review and sign

First of a Two Year Contract

REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract for the employment of teacher pursuant
to Ind. Code 20-8-6-4(b)

This regular teacher contract ("Contract”} is by and between the governing body of the Franklin Township Community School
Corporation (“Corperation”} and pana Urbanek {"Teacher”). pana Urbanek is a teacher as defined in Ind. Code 20-18-2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term, beginning July 1, 2023, and ending on
June 30, 2024. Ind. Code 20-28-6-2(a)(3)(A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of 213 days. Ind.
Code 20-28-6-2{a)(3){B}

3. The number of hours per day the Teacher is expected to work under this Contract is 8. Ind. Code 20-28-6-2(a){3)(F)

4. The Corporation shall pay the Teacher for services under this Contract the total satary of $89,694.00 during the school
year. Ind. Code 20-28-6-2(a)(3)(C)

5. The Corporation shall pay this amount in 26 installments on a biweekly basis. Ind. Code 20-28-6-2(a)(3)(D) Ind. Code 20-
28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b) pursuant to
the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d} and Ind. Code 5-14-3.
Agreed this 1st of August, 2023.

Date*
08/03/2023

Dana. [[nbanek

Signed: User:

Dana Urbanek Dana Urbanek
Time: Email;

08/03/2023 at 8:29 AM dana.urbanek@ftcsc.org
IP Address:

205.133.101.130, 198.143.32.17

htips:/fapp.frontiineeducation.com/ec-formsfform-instance/c8f3bc22-cB8c-4cdb-aa24-be862707h 98 returnUri=%2Fec-forms%2Fform-tracking&target...  1/2
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Signed by Signed by

pMreal Bl O

Zaéha'ry Howard ['President) Bruce Hibbard, PHD {Superintendent ) T

Signed by

Larry Walker (Secretary)

https://app.frontlineeducation.com/ec-forms/form-instance/c8f3bc22-c89c-4cdb-aa24-bc962707b98 TreturnUrl=%2Fec-forms% 2Fform-tracking&target...  2/2



8/24123, 12113 PM Frontline Education

2023-2024 Addendum To Regular Teacher's Contract For Admins - 40 COMPLETE

Sent 08/02/2023 At 2:02 PM By Stephanie Brown

Employee reviews and signs contract | Form Entry | Dana Urbanek
Submitted by Dana Urbanek on 08/03/2023 at 8:32 AM
Please review and sign

ADDENDUM TO THE REGULAR TEACHER'S CONTRALT FOR ADMINISTRATORS EMPLOYED BY THE
FRANKLIN TOWNSHIP COMMUNITY SCHOOL CORPORATION

The Board of Education of the Franklin Township Community School Corporation and Dana Urbanek have entered into a Regular Teacher's Contract dated July t,

2023. The Beard is hiring Dana Urbanek as an Adminfstratar for Franidin Township and shall supplement the provisions contained in the teacher’s contract and agrea
to the addendum as follows:

1. The contract described in the title of this addendum shzll be supplemented with the provisions in the FTCSC Administrative Retirement Program and the following pro-
visions in the teacher’s negotiated agreement between the Corporation and the Franklin Township Education Association:

Asticle VI, Articia VII, Article VUI, Article IX, G {2}, ], Article X

If there is any conflict between that teachers’ negotiated agreement and either the FTCSC Administrative Retirement Program and this addendum the provisions
of that Retirement Program and this addendum pay will prevail. If there is any conflict between the FICSC Retirement Program and this addendurm, the provi-
sions of this addendum will prevail.

2. The term of this contract shall be july 1, 2023 through June 30, 2024,

3. Each grandfathered administrator employed in positions set forth prior 1o june 24, 2013 health benefit shall be frozen at the amount, of $26,488.00 established in
2014-2015. £ach grandfathered administrater may, but need not, elect through a Section 125 to utilize these payments for health and dental gremiums. This amount
paid to each grandfathered administrator shall be included in “annual compensation® as defined in 1 5-10.2-3-29(a) and used to the "average of anngal compensation”
and reported to the indiana Public Retirement System for purposes of calculating the administrator's retirement banefit.

Each administratar employed in positions set forth on or after June 24, 2013 shall be enrolled in the School Corporation's group health insurance plan and shall
contribute the followlng:

a, For administrators enroiled in ahy single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contribute an amount
equal to the entire premium minus $250,00 of the Hoosier School Benefit Trust Plans 2.5 In which the administrator is enrolied.
b. For administrators ensolled in plans cther than the single tier of the various group health insurance plans offered by the School Corporation, FTCSC will contrib-
ute an amount equal to the entire premium mirus $506.00 of the Hoosier Schoof Benefit Trust Plans 2-5 in which the administrator is enrolled.
¢. For administrators enrolled in the basic group dental and vision insurance plans, FTCSC will pay the entire premium of the dental and vision plans fer which the
administrator is enrolled,
4, The Corporation shall provide a cancer and critical care insurance program for the cost of $1.00 per year,
5. The Cerperation shall provide a life insurance policy valued at $100,000 for the cost of $1.00 per year.
6. The Corperation shall provide a Long Term Disability Insuranca Prograrm that provides 66.67% of compensation in accordance with the plars document for the cost of
$1.00 per year. With the maximum annual benefit amount of $53,328.
7. Administrators contracted for 260 days are granted 20 paid vacation days per year. These vacation days wil! be credited on july 7 and may be used during the period
of July 1 through june 30. Should the administrator leave the district prior to the end of thelr contract these days wilt be prorated. Each July 1% any unused vacation days
may be carriad forward up 1o a maximum of ten (10) accumulated days for the following year that may be used In addition to the annual entitlement. Accumulated and
prorated unused vacation days will be paid out upon empleyment separation,
8. Administrators are granted 10 sick days per year plus an additional 2 days the first year of employment. Administrators may transfer ali accumulated sick days from
the previous public school employers.
9, Administrators are granted general leave at a rate of 8 per year. Unused general feave days may be accumulated the foliowing year as sick days.
10. At the request/approval of the superintendent, the corporatien shall pay membership dues to a national and/er a state professional organization.
11. Administrators shall be reimbursed at the IRS mileage rate for business related use of an automaobile.

12. With superintendent approval, administrators shall be paid a $40.00 menthly ce!l phene stipend for use of their personal phone for business related purpeses or be
provided with a corporation: phone.

Dana [[pbaneh

Signed: User:

Dana Urbanek Dana Urbanek

Time: Email:

08/03/2023 at 8:32 AM dana.urbanek@ftcsc.org
1P Address:

209.133.101.130, 198.143.32.17

hitps:ffapp frontineeducation.com/ec-forms/form-instance/8a2ab083-ed93-4b81-80f4-13bb3d 12 14al?returnUri=%2Fec-forms%2Fform-tracking&targe....  1/2
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Date*
08/03/2023

Sigred by

Ozg/zﬁ/(% plbdliec

Larey Walker (Secretary)

Signed by

Bruce Hibhard, PHO (Superitendent)

https:/fapp.frontlineeducation.com/ec-forms/form-instance/8a2ab083-ed93-4b81-80f4-13bb3d 1e14a0?returnUn=%2Fec-forms%2Ffocrm-tracking&targe...  2/2



